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PERSONALIW DEVELOPMENT
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INSTRUCTIONS TO C DATES

I 1. lmmediately after the commencement of the Examination, you should check that

I this Booklet does not have any unprinted or torn or missing pages or items, etc.

I lf any of the above defects is found, get it replaced by a Complete Question Booklet

I of the available series.

I 2. Write clearly the Question Booklet Version Code A, B, C, D or E in the appropriate
I space provided for the purpose, in the OMR Answer Sheet.
I

- 
3 

Sffi:'*: J;il: ;l#:fr?ii,#1';.I3;"[J:$::,'"#.XL:i,,:"3"##X
I Reader (OMR) system, special care should be taken to fillthose items accurately.
I

| 4. This Question Booklet contains 55 questions, Part - A contains 40 questions of one mark

I each. Part - B contains 15 questions of two marks each. All questions must be

I attempted. Each question contains four answers, among them one correct answer
I should be selected apd shade the corresponding option in the OMR sheet.
I

[ 5. Allthe answers should be marked only on the OMR sheet provided and only with a

[ , black or blue ink ball point pen. lf mope than one circle is shaded / wrongly shaded /
I ; half shaded for a given question no marks will be awarded.

6. Questions are in both English and Kannada.,lf any eonfusion arises in the Kannada
version, please refer to the English version of the questions.

7. lmmediately after the final bell indicating the closure of the examination, stop making
any further markings in the OMR Answer Sheet. Be seated tilt the OMR Answer Sheet
is collected. After handing over the OMR Answer Sheet to the tnvigilator you may
leave the examination hall.

n';Cr&3 : inztsdd# d"tG' odrgall .* €6Jo' boz.ndd9^ dl:e5e",aeel.

o
L
o
atiq:Y 6''*=

$tr
f.! ovv
,rh !a\),1 ,\
,-1 6-*'

?
zIf\9:-<e(rel-Y

:@4;



I illllil lllll llll lllll illll llll ll

LEL
ptf,
€r
LL@(llt
a()

LdL
TI
1J

Lto-0e
e,G

I cB-557 
I

FDslde fa){d &3.o. /$.n}../8.aao. /03's)'e' /8 'A'e' /
D.o56. d?.J.,O_, /t). aA . ( OEf OG)

doed , ui{/fd.roeJd 2023

(rahar6) (2015 - 16 $d: doddddorf)

(o.tueulq) (oao6-dotc)

diripOtj dde#d:oe^f

iiodrd)a$ :3 doeiil€a dod eolrt*:7
0

sqld Q r if P I{ nrad d?i*r

1 . noe{mrdcdriooc Edmdt +i drdo -oldcro*c)Drsmdc esm doodri i,F,D cndne d$ ?eJ3dJ6e

"ar^Ad*d) 
ied; doe8idS-d:-. a:eod c3r:$de doeddcd:z;cd0-edi: 'Lc9C:h:' :;zi'id:d dDdpearmd dr

- -t -. *^].-. o*^-1-r*.'
;' I € :J o -.\Jj.)vR ;wwn eow*'

2. €,S4 dldc$ d-d{r!6 doed A, B, C, D e6:n E Crdi (OMH) w3d S6rtlcJ:0-edo.R t'"CnieDndx

-:J-o g-tddo- !'i o eiJ zi edJ'

3. urgCderdcs: (t'.":c.ejC.) d:ed &r'ie,dG:)d d*-e-dOeal*n-"q'$, i*necdd X'3J' Cl$ qrdierii C-'ur

+r:;3. 6.-nc {b:Jr-r i5:sft{ied.:. .1,^J90 .gr'6fi'#rr* slds-- 5rf r ury (oMH) ;rl1-i ='";i-c:i=
J^5' -\<'',<^/ I.b fflLgil9$ rd;;*L'd:c:d q:'3- i':cEeiJ'U1.J:J!L,ia-LJUUL"J^ * --i.--
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15 ;,d fgdroglr,ocG5; d,gcJy; oddn odd: ucdil*ib sncOcbdd' *en-$d*rl+d;a wdeitjEs:' drgc3'ocd: {l
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iliili ffi ll ffit ]lli titil fii ffit -J-

PART - A
AqTod- ci

Choose the best option. Each question carries one mark.
u$r{a: 

""fu_.ilq 
uoii. E,.3 4,d*o3;: uoeS: uodddl d,ocao:dd.

1. The communication that is perceived by the ear
b) Oral
d) Gestures

cB - 557

(40x1=40)

d) All of the above

d) d:eOd eleD_

a) Pictorial representation
c) Audltory symbols

6tcl:od n,bies icddi) ;t;
a) z.3q,dud aDgDd,
c) rrar ioa;cfr z3dd9:

^{ ^-*--J.uwdf l rqJ

a) i6
c) znd,.E

J5^6J

as:oo*a<\*..(\qJv e^Jr, q/CJ J'U I lt(-/

b) Friendship
d) None of the above

.^.-)+-J^.'+-.- +- ^J- 
J-,J\-J-g

I U 9'ir., I U uY^) {-.U rrJ @ s Uv\.,/ cJJ d U9.,/9 (r.::
,\\ * adwl "g.a
d) *:eOd oJ>ddn ue-

b)

d)

2. Which among the following islare important human values ?

a) Honesty b) Flespect c) Trust

& dsJndddsje-CDdd t::$.aad C,DCd d&e'"rl#; t
a) agdnSdd b) ntdd

3. Yoga helps to attain better
a) Sleep
c) Knowledge

c) dcaid

4. Leadership promotes
a) Team spirit
c) Low spirit

- 
^J-J+.Jd'IiJJOg

a) ic-ErFJd qDd

c) d&a3: ud"

+r aa.* c+)ir?J
CJ.,/ U 9(, \ (,!^.).r(i, L\, .ctrr

Medium spirit
No spirit

:::{m oo:?AgUUU'J Ug

oo* aar
Ut, 'o(\J

b)
d)

b)

d)

E
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a) Cultural
c) Democratic

a) a--oin,€d

c) {,ro{,qbd_

8. lnnovation is both conceplual and
a) Perpetual
c) Non-existence

5. =-- is an action plan.
a) A set of steps to be followed to reach a goal
b) A good credit rating
c) A system to beat the odds
d) A dream

ItilllltililtfflilIilililtiillll

z"oC: q,o$D cl,oexd.
a) z"ce3: dJoo$dJ dq:ile; e:d:ioiCeod do6dd;
b) erud;J:{aur deuicrf

ll 4o.P-l,.Sdq noee$d drd{
d) Edic

6' .-- leadership style tends to centralise authority and make
unilateral decisions.

moJ:ddoc ddocil) eeEldtdr deoQ,edoi€;; d;e adiEeo3: Doardrlsd:lJe-s ^-J-JJ 
/ -: -- ---gn6J65gJg-.rrh\n

?j

b) Autocratic
d) Laisseztaire

b) &dod;uoquto
d) drds-fred

b) Expensive
d) None of the above

7. Pareto's principle is better known as -_--- rule.
a) s0-50 b) 60-40 c) 70-go
- 

zQ*J^^{ -?-/--JJ-*ijwl:re-f. s*Dq i3iidJ ;cd: EdcS)e>ru5C.a)50-50 b) 60-40 e7O_g0-,tt

d) 80-20

d) g0-20

silwDddd 8o1:a{d Crdr .tddla ejnd.
a) ad_d

il

c) eaddO:-r
b) C:zrto
d) :i:e 5J cCr{Cn eo_

WORK

E

I
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9. Saha-asthitva means
a) Co-existence
c) Co-option

id-er,tud ccdd
a) iddedd
c) id esofu,$

10. 

- 

is an interpersonal skill training.
a) Soft skill
c) lntermediate skill

z"oC.: erc6cf d-6 eo3: &de;, dda3egc3>nd.

cB - s57

b)
d)

b)

d)

Co-operation
Corporate identity

^)OCOdL)

-^o 
.J J-J-J-

^JJvA)U /UUJ9J
a

11.

a) qd: dEde,

c) $ilr oud &Jc_

wants.
a) Possessiveness
c) Assertiveness

a) Stress management
c) Awareness

r r r I 3n-r a<r:is r+ww w- u \,\ , \.A J\r^J I I
lJ Lr it

a\ a -?* 
^+-!-3dl ciJZUg iJc!. CbgE

c) eod)

b) Hard skill
d) Base skill

b) Positiveness
d) Fleceptiveness

b) {"aJ #de-:,

d) i:e e-r6od rade,r.

is communicating values, ideas, beliefs, opinions, needs and

12.

CSe.:-d*;, 8,:jdd$;, cioeddg;, c?iqogfi#;, efrg,d€; m-r.o qCd#d.:
f\n.9nirol -/a-{9 -rr{-{ e e' ot
v\ v\a/Vrr\,/Vi,{)L;O^JUt, ( j\).

a) nlqed do;leezpC
a\ >{ :.lJu/ \'J:rq99

b) duaoadra'd

d) 4biJCId

plays a vital role in the success of an individual.
b) Stress
d) Probtem

i:ral =:*-(&c(r- oe\Jair-
e

b)

d) +<.-i
..J C^J\J ^1.c

E
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13. The ability to pick one solution where positive outcome can outweigh possible

losses is called

a) Negotiation skills
c) Decision making skills

mec$d{ rue oi.:d sa{dcs:d:C z'oC.: do;d,* iomddd.l sc3:. d>d:d '=sA:d, rdai'
o ^J lJ^--^ rd\r\cot/) OO'-r-(JoJLw

a) idle)e edd &5e-r,

c) Q6trd ddc:EragJd #5o,

14. Goai setting enables

a) More utilization of resources

c) Less utilization of resources

r1)o uzSdc,ircS x-dj;FrutdJ
a) ic$d,o -r1# 6qjd D+6

c) icddn"e":dd dE"$ zJdd

15. Tools used by a person to properly manage time

b) Planning skills
d) Organising skills

b) cioerdoJ: &de-:,

d) nc-au:d #de-r,

b) Optimum utilization of resources

d) None ofthe above

b) icddRe;rld -;ieE zu$d

d) ,5reOi ohdCo ero-

b) Effective file management
d) All the above

a) To-do list
c) Action programmes

16. Motivation is imPortant for
a) Effective use of resources

c) lmproved corPorate image

--9 ^)JJel tQto/ )
J--^\ 

-^*
.JJJotl- iJcil lUJ.

3

a) icidorod# iomrC:eo ?JSd

c) i.:qnod mdoroer,f t,3$

ic;ci:d$ iodDn &drtoie;.: z-urirf cj;: er;icioehfud rcidcrarl$:

a) dc-:id iu:* b) doeo--C:6Eo ddd &drdi
c) aC:r c3nexdil$: d) d:eOd .l€.ldp

.pr

b)

d)

Healthy industrial relations

All of the above

udee{ rd d, riaom icu cfi d#;
-{."11{ ro-l^JrJ\\-/a! ervwa

b)

d)

E:
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17. Which of the following is not listed in the SMART acronym ?

-7- cB - 557

* it$ndd) d$O_ Criddr S MA RT i.i,,i draid e* il$, drD G er_ ?
w

a) Measurable
c) Adjustable

a) d>Sd
c) dnooadd

a) Psychological need
c) Behavioural need

b) Specific
d) Flewarded

b) DDrd
d) omc-or Codmnd

b) Developmental need
d) Social need

b) u?.ti c si16"
,qJ j

d) =CrCd sd5jdii

b) Lose ability
d) All of the above

b) E$F, -;5{ 39i:*eved)d.)
d) c:eed eea^

18. Path goal model of leadership was introduced by
a) Martin Evans and Robert House b) Fred Fielder

c) Robert House d) Whetton
,:..^.a\jt- 

-t' 
*a,.ri i-.:iF, .^?rtr.^;i :i{Sr:,^.}*,-J".: g* I

avw-/\AJO(ijs(! ./\Js\i I Ug.v a^rvuJv '..,wsvv(, i^/vwwav- &eJw i

a) d>u3rfrf 
"anf 

d:d: oa*-ufr mEx6 b) dref +ee*d
c) erou:u+r atf d) eeul-$

is a specific area in which a person need to change.19.

a) dDdtud urlgd

c) ,sdrioJ: u.ng.

20. By goal setting one can
a) lmprove self confidence
c) Make friends
:{rF.arrJr - --..i.1, {r 6 6.;I \r'l,/v\.\/ae a.Wa v^ujL; a&-svo

a) (Jd ;c isi; -;DmO:,d59zJE)dJ
'9',7q.'g

^\ + "C ?<-: {s<1.*a:{r r=irir
L/, -! t (IJ9\ra.L Jr,\lr(l9OJs'd u.g!L^J.-J

'qo!t

21. Principles or values that actively pursue a goal is termed as
a) Creativity b) ldeals c) Self awareness d) Wisdom
J-t 

-J-jJ 
^J--r )o ^r- )ra-J- -.J- +5-. J-JJ. a -J rJ^J-^.-)--J-

/UU ^:dQcJ/) 4)r'6iCJ ry9,.i.r\,) 9.?-/)V- UCp!u :^IieUj/)Yc.Iiq ao(/'l oU'iJJ(JooJLJJ

a) 5.xd0ec;o b) sd5rd$: c) iorr3 uoQ d) qF

E
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22. Which of the following are elements of interpersonal skills ?

a) Verbal communication b) Non-verbal communication

ci tistening skills d) All of the above

di ddnddrls-O-idid &de;rd E:cdds;Edd ?

GB - 557

a) dla)d Scddd
c) degod dDde;,

a) &dc;rdd$:
c) dodrr{$o

25. Time management refers to

a) Managing time
c) Allocating time
JJ-^J- -)---!) - -rsIDJCJJ cr;)F d)tG ;JUc..tU

a) E$o$dd: i-drbio{C)
c) {5Jci:Ji: 6cz3:d;;:

26. LeadershiP skills are
a) Human skills
c) Technical skills

D3$dgF #do-r19-:
;a

a) d>-t &5e-ns-)

c) occ$d &5e.:.n9:

- -J.5\ ^hJ J^-J!--r
t a^ J-crJU ^JvwwiJ

-9-^^qJ --.n^cJit:r.J ,w egJJ

d) FCIacd

b) sudddmdd:

d) Orrd

b) Challenging time
d) None of the above

b) rir3$it :lJEeJ GdJQdr
d) meed d;{dlt ue-

b) ConcePtual skills
d) All the above

b) 1,m*c63 #ue-fiJ;
d) d:eOd,;e-rjdp

b)

d)

23. An observable and measurable end result to be achieved is called as

a) Vision b) Mission c) Goal d) Result

dd;i5ud;esrd d;d;. erdoJ;tJo'J m c e, c €c: fr oa os dd: sa QizJ ead: c
c ^J+- 

-.9COil lcrjge U

a) ee-Odarg* b) d, eciteC-ed c) rbo

24. Time management is not aided by a range of

a) Skills b) Tools

c) Techniques d) Meditation

idrc$ &Jrd#C:: qddQcd zjoz:Odmne;-

SPACE FOR ROUGH WORK
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a) ug ;Ei dncS:ir-r
c) udcepaeds)fuio

28. Many human values seen good/are right due to

{lfltilIilfilltilillillfltlil

27. Valuing your thoughts and yourself makes you

cB - 557

b) €,.9Od iomtd.:uaoCDn c3oexd

d) 0e6rurdQcJ: ciroeadil+a1 &e;r6i:QC,:

&5J ;JgJ [.d: :=C6ecOdpn $dg-ii"odJddood &eQ;:

b) Assertive
d) Dominant

b) drd;od:ao
d) -gr,s*s;gdmi-l-'wb

b) lnternal happiness
d) All of these

b) scded icd,eedlsdcC
d) =::Oi;o;dp

steps in the goal setting process.
c) Four d) Five

n\ 
-&\\ d) :C.v) *r**

b) Only to busy person

d) None of the above

- ) 2 oib) 635e e-Ji35 5-6n
d) d;e0i cJodd.o ue;-

; b) Planning each day effectively
d) Neglecting long-term Proiects

There are
a) Two b) Three

-co dz#sc3: d.s.c3Jo$e) dodrlgd.- )J (Y)---

a) Confident
c) Superior

a) Positive feelings
c) Natural acceptance

a) draoad"d t:doedd
c) xagqcad id)se

a) Avoid meeting
c) Procrastination

a) i$dSd: d*-;p6,5,
c) i#cu -gdr9

:i6.<. <i*1,r^a\:i9.ilVJ fOOJ.DR ti6m lg*;mnde;: AadeAO-i. lJ;)wri;wivr.)- i

29.

b) ttddl

3C Time management is important
a) Only to forgetful person

c) To avoid wasta-ge of time
+----- -----J 

-crJ-Jis^riJ-* :.:"Ja -?Z-r i,'\*w.,lJgl lu\-ljJL-r,

a) ds;u 5JJ?-Jv ;rgd
^\ 

-iJ- -J-) r ):- 
--J --tJ,, ^i^)--^ir- "rWI 

,:!o irJ\,. ^siVi*

31. 

--- 
is one of the tools of time management.

Bt:c$ &drdiC:;DddilSq z-cC: EdSmnd.

SPACE FOR ROUGH WORK

E



cB - 557

32,-aremeanttoinspire,instructandsetagoodexample.

-10- Ililliltililililtltfi ]ilIil

33. ln leadership, a leader uses less institutional power and less control
while shifting authority to those who are being led.

a) Autocrats
c) Role models

a) iarrQmo
c) mg d>Corl$o

a) Authoritative
c) Democratic

a) cQdrd

c) qxrqqbqo.o

a) Charisma
c) Different traits

a) rlo;n"

c) aad /urae;drarld,>

d:o €r, -^iJozsdd e,'!6d) en:emdd#.
+j

b) Bureaucrats
d) Dictators

b) uQmorld,:

d) edod;5 drzf:

b) decd

d) dod

b) The same tralts
d) Seven traits

b) ude d.:raedsarl$:

d) ad: e;drarl$o

b) Memo
d) Announcement

b) Servant
d) Team

- 

^J-JJ J-o 

- 

^--JJ- Je j- J o ^JrJs ^ .-J--- J qJ-.J- J-
r)iG)vOg CJi, lJd-U-UcJJ UG9iJ ;:iU;;U UO -W:)J ,i-rY;JJ9rN iJ.,'.9J oG9

;I-J.Jinrr

& oJ: o 5, t! i il* i b -;; a 5, e dJ cJD dJ rl I ri e Q ra d 5 q 5 r)r r 33J -dc 6 i .

34. lf the trait theory of leadership were true, then all leaders would possess

aDCJJdg-C cErc :JcDoUd l,e;ondu, j)qeo])ddJ ___ si,: aJt :Cd:ac
"id,A-Oo(r

35. The tecrhnique used by the boss to inform a common message to all the workers
and staff
a) Notice ;

c) Advertisement

C:ee,rQroorlsjJ ;cD_riDJrddJ CJq :,2r. oarlqin aadnd, trodedddJ ggioJ
o 

-{<{r 
^.:J=J.-Jc"JG)e Nc^J iJ.ro! LvV^Ir\7e \r.

a) ;do8 i5, b) zeid ig
' i .) ' -f

c) xaheen6; d) *oeid
SPACE FOR BOUGH WORK
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36. Characteristics of creativity includes
a) Universal and innate b) Produces something new
c) Wider scope d) AII the above

;l,wd5ee-:dotu dr e;dradddq d,t oOd
a) aaCrgE ;t:Q B+iae* b)

c) aene.: Dd* d)

37. Barriers to creativity are

4._JJ^ J^:!-)) )-)J-
I^,C.]VUJ(.^j g @JC,^J{,U J U{,U LJ^I'q)(J,'

{rro1{:rc.{a
J\,U \ \-/ aV i, \r^t^:| e

{,xd$eedo3: erdddd$ ciDddcdd
h\ i e_iu ) t )uJ,J

38. Personality factors influencing creativity includes
a) lnterest and curiosity
c) Both a) and b)

a) Attitude b) Perception

-1,xdBeo€ aS;ed -:lp* r,td]J tdqddd t:cdrl*

b) Dedication and devotion
d) Communities

L\ 
-----: 

J_-- -:U) :,J-ir ?: :--9- t,:^i

d) id::otc5:d$: ",

b) Message understanding
d) Critical listening

b) ioriedd$d: ufi rCnad,la$qd;ct:

d) EiddDn fe+:$mnc

b) Moderate
d) No feedback

b) d:drd:;nnC
d) -\AE)oiJ adJOA€l_

c) Employees

n\ $i-<i.

d) Above all

rI\ {roAi rrc. -{n

a) =dq d:dl dtt-
c) a) $,d: b) ;u-dc

39. Logic and reasoning are key to
a) Responding to a message
c) Receiving a message

ddr d:d: aotrEd$dd,a $d:>slamh
a) iodedded €,.9gor>irdc,)
c) iodeddd{ *dot'rdd)

40. The feedback under oral communication will be
a) Very slow
c) lmmediate

c$s3d nodddd{qegc}cxr)
a\ ^.-r"i \-ld) oJCDY Nrpu.J

c) d{P

E
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PAHT - B
Cqpd - a

Choose the best option. Each question carries 2 marks.
e{rl$O_edlr{dl wddddl eroxro. dg qd..rt a addr eodrleJ,:.

41. Harmony should be maintained in between
a) Body and mind
c) Life and environment

€,{r1V CdJt fmCrti dioc0o?jed-l
^\ -t-J 

r-J\ JrJ:Jrd,) (rf@ %rria/ *aY.
n\ .9ei-J ir=lr -?F.:/:?'" ) t- i JJ aJ J..-)-r(1v trr. lJ ^J w

iflffitiritiiili ililt]ititilt

(15x2=31

b) Self and society
d) All of the above

b) {d: c:Q id>x
,-l\ -?...1-" ra.{n

b) Playing
d) All of these

b) uu;md:Qd;
d) a3:eOd ae-:j{p

b) Attribute listing
d) All the above

b) e;d rarl$ iold CrrC).)d

d) a3:e0d;o$n

b) Professional goal
d) Diet fitness goal

42. Which is the best method for stress management ?

a) Laughing
c) Listening to music

z-56 idrd6siJ eruS;5: im5fi9:dO
a) cid:ad
c) iclred er0xb.)d

43. Techniques of creativity are
a) Brainstorming
c) Lateral thinking

i,at.le;r5d: dcd, r1w:

a) d:d-rte*odd
c) eoddrd sdroerJd

+l

44. Keeping an end result of securing a job in a MNC is
a) Career goal t

c) Financial goal

b) d,e*d tuo

d) trCaed. idrddc3: t'co

a:d:oaeci: doilDoi:O* werored ido$Jd sc9d: wd..ed dro cd:ddd: berid:-uec

a) dr3 l.uo

c) draaxrd il:o
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45. Meditation is related to

-'13- cB - 557

a) Mind b) Body c) College

a\ =l"9oryrV) QUv\(,w

d) Teacher

d) u3eCdb) ded

46. The purpose of value education is to

a) Foster universal core values
c) Develop values in individuals
<j)". ^J\\+ ,\im:< ta.*:i:i^:-li':^.)'-l-i -rJ'!9 C)g a)UJ Vvl^J\Jwvwv

- ...\ c-

a) n.ir-9rg *iti.-fi+'I,Jn Slir;d-J
^\ + o<- 

-rrl-. -<<\ { I-.ir*'-rC) ,j9/)g .^trl"tJ.^).w"l -rr-.J-€*

a) Two factor theory of motivation

c) Dissatisfaction theory

a) {,,eddoJ: .rdC: eod:resacd

c) er5C>@d tu65Eod

qrrdd €r dsnd{dr iouoQs,m,rrd

a) dJd-^D

-17 Trait theory helps explain why
a) Some people are leaders
b) Some people are not leaders
c) Successful leaders are effective
d) Leadership involves extroversion

UOt: /vL)g-.?.a) *i"3*_ wav^Jw ^tJt'- * J.\,rui,'/:t! -
6\qr

a) dodd: d"o$ddr

b) 6oil trddr &3JrEc: ee*

^\ ^J\#cj 
-^-l\--,i\ =irE:.-\;rlf)tJ I ..AlJ!r^J aJV'v\,,L/U\-/., jJ\JaeuiNesL,,5

d) Ordd3d abtr:;-$do$d] z"Sdo$;dd

48. Hygiene theory of'motivation is also called as

5.eui3iJ - SJrO^ &E3g6dJ foertt 6,,O6J dosiJsrrDSd
--) 'o1 o J

ew

b) Make the syllabus easy

d) Both a) and c)

b) .u.;,*5s {5'isdD5rQ*)
d) a) $Q c) cdd,o

b) Satislaction theory

d) Basic needs theory

b) dr{ :roa*cd

d) *:,te{-ed sr13-rl9 &6D*og
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49. Flelaxation is best used when
a) lmmediately following times of significant stress
b) At times of both low and high stress
c) At times of great stress
d) As part of a meditation routine

;ruD, :3 3,JJq. _--_ e,Tg iliD h L*#r :, rDg a.
a) 6aead Lsdd iiro$dd: e6Jio&

hi.t

b) dca3r abd! dzfld z.ddd idrotrdO_
c) acd adc6 rilJC$dO
f'ltt 

- 
-:t\,:iarr a-!:'.\l/ yJUriJ 4JerLOO-.\J.l fw/ li^.rwl i

50. Leaders are
a) lndividual people, while leadership is a process
b) The first step in the leadership process
c) lndividual people who study the leadership process
d) The final step in the leadership process
_ ^J-Ji-c0J;UJOUJ

a) io$td x.Jd:, cDc:E*d z.od: EiqobclDRes;od
b) mo3:d*a di.lroir$_rsrod" dq
c) rccS:d** dq"3rc$dl efi"o5:d dDdrr dr{frS:
d) ancJ:dddC 4,!,cfuCr0_ecBt dod

51. Facing problenls while trying to reach a goal and then claiming to be a failure
is an example of
a) Realistic thinking b) The best way to reach a goal
c) Distorlion of thinking d) Adjustment of thinking process
z.cC: rbOCJd{ ds:ic;c Q,oi:eoi.:$d:ood iC;r, dva:, ;;: :l:q :- j:E; Ccdd
Q, * :.l, 

"s 
c f^: a r + Eo #,:5; d: z- o d: erc en d O ra ci,D n cJ

a) {6 aicdc

c) z3oddc3: edrad
b) z.oe$ lueoi:i: g'iJ=':: sgJ^giJ C>rlr
d) zicsd:.t tn 3;:l; a?:Efii

E
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52. Modesty is
a) considered to be a more masculine than feminine behaviour
b) Not an effective self presentation strategy
c) Most effective as a self presentation strategy when others are aware of your success
d) Much more effective than self promotion in achieving one's goar
-)-J - J
OC^IJJ g

a) U tdrdhod d$rr-*10_0fr,;od: ilorlrdi€Dnd
b) iomat:rao ioi:c-qQe a3^irdcg;e_
c) rldddr &c: c$ri.,dr_ saDd:a-rd {.to-de3 moiordo$ aa{iosDd)a;o
d) z-a1u Ii:Od#& aQ5:tO*td:c q?"-d d**.bffiS6"0

Self-esteem is maintained through both _ and
a) Self promotion ; Supplication
b) Seltreflection ; Social comparison
c) Self-monitoring ; Lack of reflective thinking
d) Development of an independent self ; Development of an inter-dependent self
noo{sl
^J 

9_LiJ C^IJ g CJ
a

Q^.\rg\J
J

;d6U illtodQo &drbEe CiseJ.
a) -r,_cJ:o -rusd ; ilEdr-
b) ioS;o 4i,3atozr ; md>dd d,oeOii
c) io$o abeO;,ed# ; drg#Od r.ioddc3: drodd

d) iJod, io$c e4,i,c*; ecdd-sdccd,d i.rro s€d,CI*

54. The principles of values includes
a) Love &) Care

-15-

dle.,d#; * 6d_d95; z,#rl.aoGd:dd
,LnJ

a) e;e€ b) mert

55. The structure of social conversation is basically
a) Moral b) Logical

-<h+i= 
+^--:-? -.- ?-1. lrra- 

-*
^J u ca^.,/, (! o ^J v i^l c, LJ (, J^J aJ e 

" 
..J \, -Jr^J&.- ;J o I I

a) {,eE b) easrd

c) lntegrity

c) ic>ry,d

d) All of the above

d) d:e0d ae;_{o

c) Psychological d) Emotional

c) CDdird d) tpdandd
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