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INSTRUCTIONS TO CANDIDATES

1. Immediately after the commencement of the Examination, you should check that
this Booklet does not have any unprinted or torn or missing pages or items, etc.
If any of the above defects is found, get it replaced by a Complete Question Booklet
of the available series.

2. Write clearly the Question Booklet Version Code A, B, C, D or E in the appropriate
space provided for the purpose, in the OMR Answer Sheet.

3. Enter the name of the Subject, Reg. No., Question Booklet version code and affix
Signature on the OMR sheet. As the answer sheets are designed to suit the Optical Mark
Reader (OMR) system, special care should be taken to fill those items accurately.

4. This Question Booklet contains 55 questions, Part — A contains 40 questions of one mark
each. Part — B contains 15 questions of two marks each. All questions must be
attempted. Each question contains four answers, among them one correct answer
should be selected and shade the corresponding option in the OMR sheet.

5. All the answers should‘be marked only on the OMR sheet provided and only with a
black or blue ink ball point pen. If more than one circle is shaded / wrongly shaded /
half shaded for a given question no marks will be awarded.

6. Questions are in both English and Kannada. If any confusion arises in the Kannada
version, please refer to the English version of the questions.

7. Immediately after the final bell indicating the closure of the examination, stop making
any further markings in the OMR Answer Sheet. Be seated tiil the OMR Answer Sheet
is collected. After handing over the OMR Answer Sheet to the Invigilator you may
leave the examination hall.
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PART - A
QRN —D
Choose the best option. Each question carries one mark.
BB I SO 0NTY, B0R. F,S T,F 0300 20T BOTTRY, BRODTIT.
- 3 =S o E} >
1. Leadership skills are
a) Human skills b) Conceptual skills
c) Technical skills d) All the above
THODTES @3@57?% |
a) JIS @5@5 ned b) %, 2083 @3% ned
C) 908,3 BT, M d) S0eIT QP
2. Valuing your thoughts and yourself makes you
a) Confident b) Assertive
c) Superior d) Dominant
QY WIBY ) wSeeISnen DOBE IR TOOT ey
a) B3 DTVF TROTOND b) & @Zmo00
C) STOLTRINTIMIND d) ,3=ZONTrON0
3. Many human values seen good/are right due to
a) Positive feelings b) Internal happiness
¢) Natural acceptance d) All of these
BOFY) DITCCID mﬁeﬁ NEO TOCINN 5w mzojamﬁdw :pleix0)
a) AFTIYT s b) 0307 F03neR/ 530
C) ADLIIT SENSERERG d) S0edT Qe
4. There are steps in the goal setting process.
a) Two b) Three c) Four d) Five
MO0 TWSCD &,3,0800308), ___ TO3NYR.
a) Q0 b) =R C) T2, d) 2T
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5.

Time management is important
a) Only to forgetful person
c) To avoid wastage of time

a) e STV [N

C) RWOONT T, FERI BRI
Characteristics of creativity includes

a) Universal and innate
c) Wider scope

B wSse0dodn Bs OTLHNTI, BROVT
a) TWFET WOR T YIWT

C) VTO [

Barriers to creativity are

a) Attitude b) Perception
%uﬁée@éo&) 3B3BNLD CIRWTIOTT
a) IBIVB b) n&3

O

b) Only to busy person
d) None of the above

b) Produces something new
d) All the above

b) “TTTHR TRATT YL DR
d) 00T 2QIP
c) Employees d) Above all

C) [9FTTL d) 0O QTP

Personality factors influencing creativity includes

a) Interest and curiosity

c) Both a) and b)
3
a) A% W) TBB

C) a) @3 b) ATHER

Logic and feasoning are key to

a) Responding to a message

c) Receiving a message -

I 2O THEFINTTER T, 3008050N
a) BoTESNON &, &3, 000TORYTO

C) ROTIETTTY, A LBORITYTO

b) Dedication and devotion
d) Communities

wIBewB Foed T, WETW B FTT HOINTH

b) R S D
d) BTN

b) Message understanding
d) Critical listening

b) RoTeINTR), BT IRREAWHT

=8

d) 3aFTmaN TP

N~
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10. The feedback under oral communication will be

a) Very slow b) Moderate

¢) Immediate d) No feedback
BPDF BoTHITE, T,88,030030

a) WIY A3 b) =07 ), 30INT

c) @8 d) &,&8,03 TR,

11. The communication that is perceived by the ear

a) Pictorial representation b) Oral

¢) Auditory symbols d) Gestures
3200007 71, 8A0ES WOTHT

a) WH,IF 72,85 b) =308

C) BEIF ROWOT WHNSD d) PRI

12. Which among the following is/are important human values ?

a) Honesty b) Respect c) Trust d) All of the above

33 FINIRTS, AR T, 706 TRFT [P, ey 2
a) W=RessE b) oI c) Sowd d) o8 2

13. Yoga helps to attain better

a) Sleep b) Friendship

¢) Knowledge d) None of the above
odpenizy __ U3TORAYEL FE003 BR@IH.

a) {3, b) Fex

c) R ; d) ST cIRTER B

14. Leadership promotes

a) Team spirit b) Medium spirit c) Low spirit d) No spirit
Q90T D, WO, »
a) RopeB g b) oo Sc) C) 3R ©g d) ©8 v,
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15.

16.

17.

18.

is an action plan.

a) A set of steps to be followed to reach a goal

b) A good credit rating
c) A system to beat the odds
d) A dream

20T 3,635 odRes.

a) 2,003 RODO3TY, BENTED 9RTOTLICTIT TOSNED

b) e3> 3,5t Serdon
C) R, DT, AReOTT SV,
d) 837> ‘

leadership style tends to centralise authority and make

unilateral decisions.

a) Cultural b) Autocratic
c) Democratic d) Laissez faire
__ Do03%ET 3,003 BRTITII Fe0R), CTORD B DITH goﬁo QDGREFTNTI),
é’ﬁcﬁaﬁm?ﬁcﬁ.
a) moﬁ?@% b) 2T0TTRT0
C) ,20F, 40T, d) egj:é’ass—a-jeo’@
Pareto’s principle is better known as rule.
a) 50 -50 b) 60—-40 c) 70-30 d) 80 — 20
mééé'&@e?s EEEVSS QO30T DOTO %éoﬁammgﬁ
a) 50 - 50 b) 60-40 c) 70-30 d) 80-20

lF‘i
Innovation is both conceptual and

a) Perpetual b) Expensive

c) Non-existence " d) None of the above
SOTWIR) TOTGT 0B QTBR SN3G.

a) aa:g ' b) ©owed

C) BRZHOY d) Foed8 TRRFTR ©Q,
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19. Saha-asthitva means

20.

RS

[R]

RS

a) Co-existence b) Co-operation
c) Co-option d) Corporate identity
AB-BAT_D0TT
a) ADWeID b) x50
C) A @0333 d) ToAT MOTO
is an interpersonal skill training.

a) Soft skill ‘ b) Hard skill
c) Intermediate skill d) Base skill

20T L0BT e, 30 T3, 3TeIeSCINNT.

3= 3

a) =W,T0 T, b) FT P30,
C) =P.0S0 T3 d) TeoPRS e,

IS communicating values, ideas, beliefs, opinions, needs and
2 Possessiveness b) Positiveness
c) Assertiveness d) Receptiveness
5‘53%'@571@3, %@;iﬁ%f‘, SOWBNLD, P, C0NGD, ©ns Ned Tonw faas;’ﬁ%f?’; o
08030 FoTdRZ ead '
a) YT DOIRCLT b) T
c) @3 d) n,&%300% .

plays a vital role in the success of an individual.
2! Siress management b) Stress
c) Awareness , d) Problem
2.0 85,303 Q3T W20, TITED.
a) WBE ANFTH b) 3@
C) ©OxR) d) =%,
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23.

24.

25.

26.

557 5 R O

The ability to pick one solution where positive outcome can outweigh possible
losses is called

a) Negotiation skills b) Planning skills
¢) Decision making skills d) Organising skills

a@zsoqu@a eOROD ,M:S 300030 LOTD mméﬁ FOTITRR e:w:%mzém SRR Fae),
8ot FBCIWTOT

a) FRRSRE TPTY; b) o3RexIo TTY,
C) JpoF T BNTBRW TOBY, d) Bopes 33,

Goal setting enables

a) More utilization of resources b) Optimum utilization of resources
c) Less utilization of resources ‘ d) None of the above

700 TBEI 00T nacsémm@m

a) ROTBRONT TER WYT b) ﬁoﬁﬁm@@ﬁ@ IO RN

C) ROTJRONT BRTO W d) 00T CIRRTR VY,

Tools used by a person to properly manage time

a) To-do list b) Effective file management
¢) Action programmes d) Al the above

RTOODETHY, BOCTTN QTWFLAO 1) T FOID UTOIRCNROT YUTTTENGD

a) 3URT T, b) ROFBIROTO TRS JF BES

C) To0F R[N d) eI QTP

#¢

Principles or values that actively pursue a goal is termed as

a) Creativity b) Ideals

c) Self awareness ' d) Wisdom

00 MG LIeTT R8,030 BTN @zﬁm B[P, nesY & ert BBCDWTOTD
a) ¥, PR NS b) &adsr ned

c) ,gsojao 0 d) =R

SPACE FOR ROUGH WORK
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27.

28.

o
w

31.

Which of the following are elements of interpersonal skills ?

a) Verbal communication b) Non-verbal communication
c) Listening skills d) All of the above

3 59’\? INTQ, TSHT T, T SOTRPTH) ?

a) T|RDF Ajow"o“ss b) ©=RDT 0wz

Cc) ez d) S0eIT 2T

3

An observable and measurable end result to be achieved is called as

a) Vision b) Mission c) Goal d) Result
NTIJFWDIOTIT P08 BFODWIOTIT 90830 @’@@oﬂ*‘wt’% w@:fz:?eawoa’ﬁé
a) TRTUTSFS. b) o ecdnedes c) nod d) 93003

. Time management is not aided by a range of

S c) Techniques d) Meditation

(
ol
|
1
1
o
S
<
[
&
¢
Cl
{
|
(1
()
[
(ol
& |
(ul
|
(1
(
>
S’
3
2

Time management refers to

a) Managing time b) Challenging time

c) Allocating time d) None of the above

TR VR T 0T

a) ABOCITIY, AR LAOTT b) ATOCIE, FITILO TIBOFT

C) FWOCIWIY, BOWITYTO d) 0T IRPTP e

Motivation is important for

a) Effective use of resources b) Healthy industrial relations
¢) Improved corporate image d) All of the above

I eomn ma? NT.
a) AOTIRONY TOFTITTO 2eE b) E:”Ei’@@f‘%ﬁtﬁ 3,M00% BOWOTNHO
c) = m@é BITPET e 233, d) 20T ey,
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32.

33.

34.

36.

557 -10-
Which of the following is not listed in the SMART acronym ?
a) Measurable b) Specific
c) Adjustable d) Rewarded
33 IWNTYNSY_ CnPYw> SMART F03 T TRATTE, T TREY, ?
a) JRTI b) Q0FF
C) TROTRTF d) @wcgﬁ £ DRTINT
Path goal model of leadership was introduced by
a) Martin Evans and Robert House b) Fred Fielder
c) Robert House d) Whetton

moﬁ%éﬁcﬁ T TRe® BINTO C3NDOT w@?,s‘mwe,ﬁcﬁ ?
a) JINWFT® 9D’ WV ToWEFF TF  b) Jcsf VT

0

C) TRETF X Cd) Qews
is a specific area in which a person need to change.
a) Psychological need b) Developmental need
c) Behavioural need d) Social need
2000 35,3030 WdRLIeTT QOFT YPMONT.
a) [RTRE ©NE; b) BRR,Q ©Bng
C) WSFIC &N, d) —ammﬁ @55 33
. By goal setting one can
a) Improve self confidence b) Lose ability
c) Make friends d) All of the above
ﬁbaoda@t T OTOT BROT )
a) SYITIFDRY, mmaamgumm b) ARG, £, FPTIBRTLITIT
C) A &BTR),BREELYWEITD d) 0T ey,
is one of the tools of time management.

a) Avoid meeting / b) Planning each day effectively
c) Procrastination d) Neglecting long-term projects
AROOD VTFIBFOR WFINTE), 2,00 TOPIING.

a) RPNTIY, SRR b) %80T TWoTwo=OT003IN o3RRS
c) agow @:gﬁ d) DeFRrRERe clpeEsne) dursRHE
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37. are meant to inspire, instruct and set a good example.
a) Autocrats b) Bureaucrats
c) Role models d) Dictators
TREF, RRWIA LSRR YVTOTTH
a) AT ) b) ©0T0N
C) oS, JRTOND d) 250303 =,5H
38. In leadership, a leader uses less institutional power and less control
while shifting authority to those who are being led.
a) Authoritative b) Servant
¢) Democratic d) Team

T2ONFITY TODTI TRHD T0AT T CITY WFRITIT BoBY TR
203508, £330 Semoe s, sRcRowReR d@ﬁ\cﬁaﬁo 3mrwm3@aﬁ

%3 b) ﬂewé

) ===ghdaol d) 3oz

- —

32 F e wrait theory of leadership wer

I35

all leaders would possess

z Charsma b) The same traits

; c) Different traits d) Seven traits
TODTZT B9 AT 0T IRTINTT, DR, TIOIFTO ) TROLTITT.
a) WO b) escle msa@'s; £ANE0
C) B msae)gsaﬁ%ﬁo d) Q%0 @if’amfo

40. The technique used by the boss to inform a common message to all the workers

and staff N
a) Notice ’ b) Memo
c) Advertisement d) Announcement
FOCCORTIONML DR, FIFTTO 3B AL OO TOTNT, ROTIETB/I), SYRLD
DEITT), WIRITYT.
a) P T, ' b) wRTI TT,
C) 2308CTO d) Peesm
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PART -B
QLN - W
Choose the best option. Each question carries 2 marks. (15%x2=30)
QRNSY, efm 0 YUBTHIY, SO0 K, B8, ?mn NTT LOTNLO.

41. Keeping an end result of securing a job in a MNC is

a) Career goal b) Professional goal
c¢) Financial goal d) Diet fitness goal A
WBITIHLO FOTICDY, Y0TiR, €7 TEOLOT 03T VT3 €3 BROTFTY, Lt TT
a) ¥,8 N0 b) =,8xT Mo
C) TEITAT MO d) sgeen RT3,E@S0%0 N0
42. Meditation is related to
a) Mind b) Body c) College d) Teacher
0, B B3 FINTTE ROWORATRNT
a) WOTA, b) Tex C) ToSewd d) £3c230°
43. The purpose of value education is to
a) Foster universal core values b) Make the syllabus easy
c) Develop values in individuals d) Both a) and c)
SR, 00T ST £T YV Cﬁmzwud*
a) WWFE,T m’am rf%ﬁm WSRO0 b) ¥, 3,m0=, [OLEBORIRTO
C) R3n BP, wm N @w@m d) a) W= C) HTER
44. Self-esteem is maintained through both and

a) Self promotion ; Supplication

b) Self-reflection ; Social comparison

¢) Self-monitoring ; Lack of reflective thinking

d) Develdpbment of an independent self ; Development of an inter-dependent self

AR T NG QNTBT ROTIP ?3539‘%073@@333@53.

a) R0300 [T ; WFFS

b) ’fgzojw 2, SV0L) ; AOTINIT TREOF

c) Zo30 5360?3“?39@ B 8FOT 30830 ERTE

d) 73‘5303 NC&)U SIND Q. 03T~ ROV ;dojuo @eﬁ@@@
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45.

46.

47.

48.

The principles of values includes

a) Love b) Care c) Integrity d) All of the above
TP ML B3 BINETY, WIRROBTIZT
a) &,08 b) =eed c) ATon3 d) S0edT ez

The structure of social conversation is basically

a) Moral b) Logical

c) Psychological d) Emotional
TORNIT BOTITH é)a“ D) 32020,z

a) 3,33 b) soérs

C) R/PJAT d) UADENIREYS

Leaders are
a) Individual people. while leadership is a process
b) The first step in the leadership process
¢) Individual people who study the leadership process
d) The final step in the leadership process
Rpleveiied)

_ a2 e B A T S -
a) = CWVV WDY, D2030TS) LOTD =8 -W-w,nwvz\

4%}

- v~ - w
D) oDTET T,8.0300300 Secs ==
U T-:vw.,vw W);)\/\J\DC\A/ vvvvvv -

L o g W — AT Lo ey — — e 3 nd
C) T00FET %5,3,030030%), 53, oS SRET =.81ed

d) mo\,ﬁsﬁd @_%)o&c::: S0 BOS

Facing problems while irying to reach a goal and then claiming to be a failure
is an example of

a) Realistic thinkirfg b) The best way to reach a goal

c) Distortion of thinking d) Adjustment of thinking process
2000 TOOCDT) FLoTEew T, 0338 Bo& TN AWOF MY T, AWVRF e [ ToST
’;:3,:::‘5 Feodns ORT 20T mma’o’dsav:’mﬁd
a) 3% eos b) 2,02 r’o@ocbaig{ Be0HD Scokcowvp iy
C) 3o38IoH NTRT d) 2808503 &,3,03003 Breowoesd
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49.

50.

52.

Modesty is

N

a) Considered to be a more masculine than feminine behaviour

b) Not an effective self presentation strategy

c) Most effective as a self presentation strategy when others are aware of your success
d) Much more effective than seif promotion in achieving one’s goal

o
80,8

a) ¢ FIFHNOT T3, WHYON 20w TORIHSONT

b) FOFTOTHO F300-T)FE THCIFSOZ,TY, .
C) 9ITTL AT 0TI, EPQTVTN B0320-B, A FOIF BT, T, TOFITF0
d) 22T MOONYRD ROV FOI0 25T ), TOFITIFT0

Harmony should be maintained in between

a) Body and mind

c¢) Life and environment

QARG IR TS TBRODTLIEB
a) Tex TBY TWOTRY,

C) 226 =B WOIT

a) Laughing

c) Listening to music

LT QeTFBEOD LV LTITNTOTT
a) I[N

C) ToNeS BOTONT

Techniqf}’es of creativity are
a) Brainstorming

c) Lateral thinking

R WISCOTOD B0, M0

a) FVIRCTIOTD

C) ©03NF3 s5ePeedS

b) Self and society
d) All of the above

b) B =Y FTww
d) 20O 2P

. Which is the best method for stress management ?

b) Playing
d) All of these

A

b) ©LHERT
d) 20edT 2QRIP

o™

b) Attribute listing
d) All the above

b) e)gsaﬁe; mgjmzsmé
d) R0edT 2P

SPACE FOR ROUGH WORK
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a) Some people are leaders

b) Some people are not leaders

c) Successful leaders are effective

| d) Leadership involves extroversion

T2 AT Z‘Q DT, DTOBLO FTO0D JINBETT ?
z ?f::::: ‘““"*ﬁd}

b) e =580 o003 @

€ 5% TRo0TTd T0momiEd

d W&? 232 ‘*“'oaecdasa u@ﬁra%éﬁ

|
k . 53. Trait theory helps explain why
|

54. Hygeme Teory of motivation is also called as
a) Twe f2cior theory of motivation b) Satisfaction theory
c) Dissalisiacson theory d) Basic needs theory

. SEEDErT A TROTTIY &oeni BRTD ITCNOINOTT
a a.._ﬂﬁ:: Shenry t:::ﬁ AR 03 b) g AT 02

55. Relaxaliam is best used when
a) Immediatsly following times of significant stress
b) At @mes of both low and high stress
c) A& tmes of great stress
d) Aspartofa meditati?n routine
SZ= e VS [0TN WIRSIMOTT.
a) =T LIEC R FIO0NTTY, STROR
b) f—’&-. R B LBET IOCDTY,

N
VS AL

C) M&*M‘M

4 d)t,bg:aw -’i::.h

C) SSS=== A= cE d) onoynes ongny %85%03

CB - 557
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