
/*6
i illlll lilt! lllt lltil ililt lill iill

{CBCS) (2015 - tB and Onwards)
(Hepeatersi (N on-eore)

Time Allotr-ted : 3 Hours

qY]"
I ,.,

Av

Versicn Code

E
cB - 557

IV SEMESTER B.A/B.SCJB,COMIB.B.AIB.C.AIB.S.W
B.SC. (FAD) EXAM INATTON, AUG UST/SEPTEM B ER 2023

INSTNUCTIONS TO CANDIDATES

lnnmediately after the comrnencernent of the Examination" you should check that
this Booklet does not have any unprinted or torn or missing pages or items, etc.
lf any of the above defects is found, get it replaced by a Complete Question tsooklet
of the available series.

Write clearly the Question Booklet Version Code A, B, C, D or E in the appropriate
space provided for the purpose, in the OltR Answer Sheet.

Enter the name of the Subject, Reg" No., Question Booklet version code and affix
Signature on the OMR sheet. As ihe a-ns\,rrersheets are oesiqned to suit the Gptical Mark
Reader (OMR) system, special care should be taken to fill those items accurately.

This Question Booklet contains 55 questions, Part - A contains 40 questions of one mark
each. Part - B ccntains 15 questions of two marks each. All questions must be
attempted. Each question contains four answers, among thein one correct answer
should be selected and shade the corresponding option in the OMFI sheet.

All the answers should'be marked only on the OMR sheet provio'ed and only with a
black or blue ink ball point pen. lf more than one circle is shaded l wrongly shaded /
half shaded for a given question no marks will be awarcied.

Questions are in both English and Kannada. lf any confusion arises in the Kannada
version, please refer to the English version of the questions"

lmmediately after the final bell indicating the closure of the examination, stop making
any further markings in the OMR Answer Sheet. Be seated tillthe OMR Answer Sheet
is collected. After handing over the Ot'ilR Answer Sheet to the lnvigilator you may
leave the examination hall.
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PART * A
Aq,Ei1- e:

Choose the best option. Eaeh cuestion cai'ries one mark. t4ox'i=40)
orir =r-ir g;^9r^rr+r gp;,i 

=? 1 -i in--r n A7<i cr^d-<+a trJac[,$g6.-*JY* --*o*a-* \r\in" 3j)(, i:?irq-'4, tyvc'L, J-Ui)ci-

1. Leadership skills are
a) Human skills
c) Technical skills

-^JrJJ* 

-S\--- 
J-J-."r-UJU.i i, CeJU- I tirJ;a

a) 5r-d *5e ng:
^\ 

--.--tt--."----Ui 9w-9rO OerrU.t)VJ

2. Valuing your thoughts and yourself rnakes you
a) Confident b) Assertive
c) Superior d) Dominant

.-;J ilJg: 4"5)_ 5g5,"Z35i1gn 5)d5_thG.:;:aOcd :"(€! : e --:-------v------

a) ud,n-J d,tcd;ao b) i$mtceo
c) =dcmwil.;DiiJib C) E.F;ogilEr<J,)e

3. Many human values seen good/are right due to
a) Positive feelings b) lniernal happiness
c) Naiural acceptance ci) All of ihese

6eO trd.rcSJ oi"rngJ 5b3JXh U(m z-q3$mnu3J 6Jr?
a) ia;oUd i:s,o€c- b) ucgod icd,orfr/e:.icC
c) EjEwd 55J-g ' d) =:eOt ie-:do

4. There are --_-- steps in the goai settinE process.
a) Two b) Three c) Four d) Five
Xtli*r*j^'-=2 n].n-rc., d^44*4), LJ\J (JOIC J vJ, ir O, -\a- -"l., i/^___ OO _ 9/'l\y;J,

a) cCd b) i),oCr c) -.er* d) olil;

b) Conceptual skills
d) AII the above

b) r m,cgr #dc"ilv:
'tLJi

J\ -:- ^AJ - ^- J^u) e.).itv.J ilQ^q)i"
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5. Time management is imPortant

a) Only to forgetful person b) Only to busy person

c) To avoid wastage of time d) None of the above

ddr c$ Odrd# dleld ;FrndJd)d)

a) Eedo drdtue drtd b) iiede; uaugod drgd

c) nd:o3:d drdrddl dWdd: d) ;s>eed cnSdo ue'r-

6. Characteristics of creativity includes
a) Universal and innate b) Produces something new

c) WiOer scope d) All the above

{,wdaee;dolD ds odearl$d.l dnood
aj aadr.Sd drQ d-pt* 

' b) ao-:ddo drandd en:ac0i:$dr

c) eeno a-q,* d) abee)d oo$o

7. Barriers to creativitY are
a) Attitude nl Perception c) Employees d) Above all

-;gxd$ e e.:do3: erdddil$ Crad)d odd

a) ddded b) 6bd c) eEddcb d) d:eod ae.:;{p

8. Personality factors influencing creativity includes

a) lnterest and curiosity b) Dedication and devotion

e) Both a) and"b) $ eommunities

{,rdaee,:d d:eej {qD* ?,ledrd ddqd*d erodd*)

a) uds c>$ ddd:d b) nd:drd drQ o{
c) a) CrQ O) oddo $ nd::aaCrrl$c

9. Logic and ?easoning are keY to

a) Flesponding to a message b) Message understanding

c) Receiving a message , d) critical listening

ddr d:d: oa8rdri$dd,o $d:)$asofl
a) Hodedderi $.Ai,,or:tuddr b) Hodedrl$di ufirdDGdros:add)

c) dodeddq sle*o-^Dd)dr d) fl{ddaan *e$:darnd
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10" The feedback under oral communication will be
a) Very slow b) Moderate
c) lmmediate d) No feedback
a,-i;i r I o ec - ; *_ .,,, Zgc;: r;o_r

a) udrt ip; b) d:+rl:il0n6
n\ =* erul {ro r } d) ilreg cfu td:{CIe*

1 1. The communication that is perceived by the ear
a) Pictorial representation b) Oral
c) Auditory symbols d) Gestures
3j-.a: r^- - 1-:la. i: #^-?rj9w&ww a l\ir^Jtriv ryw:d\J9iJ

a) xa,rz!=rs:F, b) ;-+si,s
c) dr;;- i:u:fr d6il#; d) F=L-:.lrdvr

12. t//hich among the following is/are important human values ?
a) Honesty b) Respect c) Trust d) All of the above
i- :-J< 

^-f.:r.-. :-ra.- 

-:J 

-l_.+- <{-,Ei s!rl-Q-Vi_:.LF.;gAt ;):.1, TtC I;-; Ij,L'.n-{ ?

a) =,;":ri;= b) -l;; c) f :*d d) m:O- ;.;*

13. Yoga helps to attain better
a) Sieep b) Friendship
c) Knowledge d) None of the above
^a ^ ^)r lar-l-r* 

^:r=J.ir\ 
_J_aJr _-?n=C;.tenQ vwi?cuUl LJs\rryw ^JLA/e\,^rv *,,.,,rr.5J35.

^\ - =Ja) ,"e_, b) r rE
n\ ,*-< 't' ' cL

GJ NL') d) *eo.i oirdrio ue;^.

14. Leadership promotes
a) Team spirit b) Medium spirit c) Low spirit d) No spirit
:ll3:Jdg__ .-; :.:;j::IJg-.

.{JJ

a) ic{.$3 p; b) a_-:q-..dea u{ c) dGCJ sg d) u6ra_:;*
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15. is an action plan.

a) A set of steps to be followed to reach a goal

b) A good credit rating
c) A system to beat the odds
d) A dream

z.odr !,o$a Coexd.

a) uodr iboo$$4 de;:de-p e$ioiLieuad dodrlSl

b) erudd: gctr deu3on{

c) Qoaoep@oirdq doe0-;Pd drd-B

d) d6t'D

,l;

18. lnnovation is both conceptual and

a) PerPetual
c) Non-existence

16. ieaoership style tends to centralise authority ancl rnake

b) Autocratic
d) Laissez faire

F;c$dgrd ddoc$J cQaidd; decnredoie.D cj{ adds eo5: ipr-ddd3;

b) &dodoucqaao

d) e3rds-fred

17. Pareto's principle is better known aS ----- rule.

a) 50-50 b) 60-40 c) 70-30 d) 80-20

d) 80-20

unilateral decisions.

a) Cultural
c) Democratic

dridrdraqlr"Qd.

a) naoB*.9d

c) -'q1ro{,q$d*

m^otined ddd$ Cc$dJ "rod-' ddoS:ercrtEd'*-rJ----"- --oa-'-4 " r

a)"50-50 'b)60-40 c)70-30

e:.)Nlidd Ee.1sc6"d drdl
a) aod*d

c) e1d*de$:-

b) Expensive
d) None ofthe above

.rddo erfld.
b) d;tmo
d) d:eOd odn{.1dn ue-:-
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19. Saha-asthitva means
a) Co-existence
c) Co-option
JJ --oJ __J_e

^J6-Ux)\9 
g^JOOO

^^<
-\ JJ-q-JJa, ndcdSYeDo)

c) id sC:
o

20. _ is an interpersonal skill training.
a) Soft skill
c) lntermediate skill

e.od: u"oddd, E e C: &de.:, ddsie8Cnnd.

c8 ,557

b)

d)

L\ul
d)

Co-operation
Corporate identity

-i-:.i
^JG)OeU
,*a., C /r:?r-?r
^i q, -.J J I [, L/J \3.-

ap

b) Hard skill
d) Base skill

a)

:

b) +d drdo,

d) d:oorjod d€o,

;i ccf'T'municaring vaiues. ideas, beliefs. opinions, needs and

Positiveness
Receptiveness

b)

d)

c ays,a vital role in the success of an individual.

b) Baaor{dd

0 denra8

b) Stress
d) Problem

i.r^-, n;{mwa- usvati-
I

b)

d)

'C!9 09

+-).-P
^Jc^.).J^i.a

dPorrls;, de;drl#;, dozidrls:, eea}ol:rlg;, erlg,zt#c ordo q?id$d)
- a qj o.-:-

oego$O_ iodbi:ded
a) q6ed d)doeqDd

c) drdd

= S.'3ss n-ranagement

: A,'r&[efleSS

z.z.1drfoJ: o$d,Lri

a) add &drdd
c) e:od)
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23. The ability to pick one solution where positive outcome can outweigh possible

losses is called

a) Negotiation skills b) Planning skills

c) Decisien making skills d) organising skiiis

6Eecr$* tueo$d rafirdou:d.:d uod> doadrd doaadddl ucS:u d>d:d aad:d, rddl
toert ddC:ud:d:
a) dCnesoez3d #de-r, b) CoerdC; #de'r,

c) &eard dridr8rD$rd &de:, $ nofiuld Pde;,

24. Goal setting enables
a) More utilization of resources b) optimum utilization of resources

c) Less utilization of resources d) None of the above

rbo d?tsdou: od ;odranrbddJ

a) froddororiqJ dLld ?r$d

c) ioddo"erl%i 3ad; u$d

25. Tools used by a person to properly manage time

a) To-do list b) Effective file rnanagement

c) Action progrannrnes d) Allthe above

nai: o$ ddl io o3ro n &d r tod e.rr u q n, { od:: en: d o3ro e nH: d en:dd d ea rls)

a)doildile,f,b)dOmai:aaodddcdrdd
c) rao3rr oSoexdrld: d) d:eOd ae':$n

*.1

26. Principles or values that actively pursue a goal is termed as

a) CreativitY b) ldeals

c) Self awareness ' d) Wisdom

rbo roddri zJeaad ,icd: ddJds) e66" d&e.:rrlsdro berl ddc:ud:d:

b) ioddo"e;rl$ dod u$d

d) &ee)d o3>dCn ero-

a) -;5xd9ee,:d

c) {oJ:o eod)

' b) uddrrl*:
d) zrcd

SPACE FOR ROUGH WORK
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27. Which of the followinE are elements of interpersonal skills ?

cB - 557

28 An observable and measurable end result to be achieved is called as
a) Vision b) Mission c) Goal d) Ftesult

rldc Oiuadc aad d;do r*d cJ: udc oa d e: o8dc fr Oao oddo'c ;n edal era dc ddo
berld:oEd
a) dodd9rd* b) dreo3neded c). rbo

29. Tirne management is not aided by a range of

a) Verbal communication
c) Listening skills

* f$nddd#S_ddid &dore ercddqad;d ?

a) aiPaDd ioddd
c) de$:d &de:,

. jl-:---- a .'-==:,,-----

l-rrne management refers to
a) Managing time
c) Allocating time

=r-t)-^J- ---J---: - -d-1ryr-!L- :-rl CL,t: *ULJv
a'r :--?.^---<- - 

--! 
,-\-.<r

Al '.J;)-'-U-ilCJ-, :.:.Jr w^&JsJJ

tJ /, ^J iuv -Uv l^J C& qJ v (tv iJ L+i
9!

Motivation is impodant for
a) Effective use of resources
c) improved corporate imaEe
--! ^a-JJJi) ture /) dr:a)rarcAd.

a) Soddo"e.rrl$ doma$rco ueJd

c) d;qnod adordeuf t3$

b) Non-verbal communication
d) All of the above

b) erdFesd Hoaidd

d) c:e0d .re;{p

d) deacu

c) Techniques d) Meditation

d) OarS

b) Challenging time
d) None of the above

b) Es'rcil.lmeJ ffi,EJe,m
d) d:eOd clndd.o ee;_

b) Healthy industrial relations
d) All of the above

b) so:aeil.dd tiriaom i*rcfid#:
d) ;S:e0d oe;;*

31.
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32. Which of the following is not listed in the SMART acronym ?

I ililllt tffit fit ilili ililt illt tilt

b) Specific
d) Hewarded

b) ear{
d) odrJarr d>dmnd

b) Developmental need
d) Social need

b) ueld,:%errld,

d) ;;aCndd erddrdd

Lose ability
All of the above

b) raC:d^ rddr dsddrosr^:d:d.:' '?) 't ?

d) d:eOd aeq

b) Planning each day effectively
d) Neglecting long{erm projects

r"od.: :nfdannd.
b) 4,34d domad:raooSrdR o3oead

d) oeq:rrdQo$ Coexdrls&4 norgd:Q;ef>

-10-

a) Measurable
c) Adjustable

a) dnild
c) doooa$d

a) Psychological need
c) Behavioural need

a) dnd:;d urld,
c) ddrdC: urid,

35. By goal setting cne can
a) lmprove self confidence
c) Make friends

rboo$E CIdroi:d d:oe.:d
a) u{am;idQ XrO.o:rdo$,zud:d:
c) {etoddd.}*dDad6$ozud:e3:

* f$nddd$elo3nddr SMART nof,{ dadd%dei dDGe* ?

33. Path goal model of leadership was introduced by
a) Martin Evans and Robert House b) Fred Fielder
c) Flobert House d) Whetton

ano$d{d aad rioeef dncio C>ood doCo}:dsi,id ?

a) dnu3ro6.aarDor d:d: <na-lgfr 6DE6 b) 6ct +e%d
c) c;ufr Str d) a€[^3c

34. is a specific area in which a person need to change.

ua1 dr$ c:: r":d0iaJeaad eCIr{ z;ndatnd.

b)
d)

36. -*--- is one of the tools of time rnanagement.
a) Avoid rneeting i
c) Procrastination

itrcb &drdsc1: mfiddSO_

a) sqJd$dtr ddjpddr
c) CeJou 4d_:9
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J/, are meant to insPire,

a) Autocrats
c) Role models

a) Bmrqam
c) aa$ d>doddr

38. ln

a) Authoritative
c) Democratic

.- - = i>llld.

cr Different traits

a) z3o;rc"

c) ead ri:sae.:dearleb

a) Notice '|:

c) Advefiisement

a) ;r{od d$
c) zobeend:

1a- t I-

instruct and set a good examPle.
b) Bureaucrats
d) Dictators

do8r. dlau3dri erodd: eruaadd#.
d,J

b) eQcaori$)

d) &dod;d qqb

b) Servant
d) Team

b) fedd
d) dcd

.1 , Q,a,,:n ?ra 'i
V/ VU t V . ! .!'

b) ude rl:eaed*ead$:

d) ad.: e.:deorl$r

b) lVlemo

d) Announcement

b) mild *d,
d) d,oedd

cB - 557

leadership, a leader uses less institutional power and less control

while shifting authority to those who are being led'

aD3$dd*dO- oaC;dd.> dad.: FDO^Ad d{oJ:d:o ueJi':oad

i :i: := - ==- = == a 5, ud: ojn o1:rl9 ri u Qroddq dna r or:i:sc d.

,UgJ
J

uacJ:SA A e;_{p :rm.odQ &uamnd o, ilq. mo$6dJ u$o doca$ed.

40. The technique used by the boss to inform a common message to allthe workers
and staff

d: e w Qrr o rlqiJ a e4.ea) rdd: d:d: &?r o A ii9 rl xod>d, nodedddl 99il$)
t6lddd{ u#oaad.
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PART * B
qaG'l 

^q%)qoll - 0,)

Choose the best option. Each question carries 2 marks.

rQrt$e-e*%4*, eru,jddd1erotuo. 4e 4=$.d" adcb eodrte:.

41. Keeping an end result of securing a job in a MNC is
b) Professional goal
d) Diet fitness goal

I ilililI lllll llll llill llili llll llll

(15x2=30)

c --Pi--.?@ li, l.*, {reJ L,'ctr

a) Career goal
c) Financial goal

udr co.ry: oJ: d od& oJ: 0_ err: dn, e rl d d ofu d u o€ d: * q* d do o e3: $dd.1
a) dr8 ri:o b) doeild rtro

c) draraxrd rto d) udoe{ idrddoJ: tuo

42. Meditation is reiated to
a) tl{ind b) Body c) College d) Teacher

@rdd 6r SsJndq8d iouoPx,rannd
c) ilg,ox) d) e;-:z3[l^ \ --?. -?--i \d,) o.- b) red

43. The purpose of value education is to
a) Foster universal core values b)

c) Develop values in individuals d)

dPe.r, oJ::d sd md erud eddodd

a) ;odr$d dfosdrlsi$4 Cd-^Dd)& b)

c) dr{rld d}e.:rddl ddq$ddr d)

Make the syllabus easy
Both a) and c)

-=/- 
= <1<J- -J+r" cd:--l--,--i!\i- v, -uriv:'A.r' ^rLit \ uv,ww.w

a) m+ c) ;oar

44. Self-esteem is maintained through both =- and

a) Self promotion ; Supplication
b) Self-reflection ; Social comparison
c) Self-monitoring ; Lack of reflective thinking
d) Develdpment of an independent self ; Development of an inter-dependent self

- 

aq{s{.J, qJQdJerN ;d6u s)r ud{E ltrble; c:gei.
!r

a) {ol:o -q9t,sad ; il}drd
b) {oJ:o {,8arozu ; ;adndd doeOd

c) {o3:o d:e0ozrcdd ; {,.BdCId z,soddoJr dradd

d) {do$ -*o$o ep4do%; eeodd-erde,:or,td *o3ro u4do%
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-

dfo e.:o rl$; €* dd.rd$d.l z.srtoocd:d d
a) 1;:e b) oe;d

.i6 The sir.:i!.r'a 1:' s1l: a tl^',?:sa: : - s casrcally
a) Moral
c) Psychological

sad>dd Boacdd e*r$d drsldarrR
a) {,eE
c) dD.i:id

ililfl]ilIil
45. The principles of values includes

a) Love b) Care

a) {,8 ?,sodd

c) z3oddoS: tdrad

cts - ss7

c) lntegrity

c) iail$6

d) All of the above

d\ -?ro,i,n rrcr--?aV/ &\V:J .:uv_uJie

b) Logical
d) Emotional

b) o*rd
d) qrcdoad"d

b,) ;:i: fD}:,iJ-J1Jo:Iu: 
=grr3a, iljl,-ii

d) r,:cddoi: 4i oirc$ aiecrDsri

47. Leaders are
a) lndividual people. while leadership is a process
b) The first step in the leadershlp process
c) Individua! people who study tfie leadership process
d) The final step in the leadershfp Wocess
6trC)Ed)

a) q*99 ?iaJd), sloil6'g_{;:= li3x3jERGd
b) 

=o*d3_d 
-ggoiro$O_i.c=s {

c) o.3;>rg6il,ii,ci:oJ:t ==- 
\-< qr..\

d) oao$dd.rd d,q,,o$c$E =:.3= =€

48. Facing problems while tryiqg to reach a goal and then claiming to be a failure
is an example of
a) Realistic thinkirfu b) The best way to reach a goal
c) Distortion of thinking d) Adjustment of thinking process
r-cd; iboc$.:)", de;rdsr qotqdo8d;anrl ,d:ddd#dt ad:o$ded t:d: dodd
{dcrdodt dedo+t$ld: e"od: en:aadddCDnd 

v 1
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49. Modesty is
a) Considered to be a more masculine than feminine behaviour
b) Not an effective self presentation strategy
c) Most effective as a self presentation strategy when others are aware of your success

ci) Much more effective than seif promotion in achieving one's goai
JJ- --1NiJ-'re
-, : - a)-rca/ 1L( sr\3r .i(icd dr3: {O-cfr;cd; iDddiglflA
b) =u.as;Eo d-:JJ: --rtr| 6l3Jl-g3gJ5e-
^\ +=i-\ - -?\ ^J\?J=+\ 

o-,.-.+\-:? -JaJra f,./- g :^--a-=^=: 
=.Jr 

+ha--.=i.h
C) ;9\rL).-r r:J-: .,i!U^lCJ.io,9YClr rrel l ^JlrJv-u;^\o !:rvr,/vi- i2rv, qr(!Y. iuLou\*uuv

d) z,qu rcoilviJ aQ-:r;O-i.-cJ3 r,r'ld 5e1: -b=;;)e;u

50. iiarmony should be rnaintaineci in between

-14-

a) Body and mind
c) Life and environment

Edrl# dd:il #madrd dooodsJed)

a) ded -*Q d>d-^]).,

c) dedd d:d) do$d

5i. 'vVhich is the best rneihod for siress management ?

^\ I ^' 'nhinacL,, Lau9r ill r9

c) Listening to music

--)J 
-J- -^-J+- 6 

--J.L-aJ
0'9CJ r.ir .ri5J').: :JUe+)- ;JLyJcr/l\/-(;U
a\ ii.lrfcal (wl vwu

c) -ohed $Otuait

,r.

52. Techniques of creativity are

a) Brainstorming
c) Lateral thlnking
-. ru-_r, -..+^J- )^J r-r-

,j *r*r*;e6d
c) uoddrd sd"ott3d

b) Self and society
d) All of the above

b) 
1g- 

r*r+ {5rx
d) *eeci "-)o;d!

1,\\ Dlavinaul r rcryil rv

d) All of these

!.\ ar(::>4r-1,*rVJ v':!wvue./qr$*,

d) d;eOi reidp

b) Attribute listing
d) All the above

b) e;drail$ iS dsdrcd
d) d:e$"I iej*dB
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2 : '' :- -, li mOtivatiOn b) Satisfaction theory
d) Basic needs theory

b) do* iraa*od

d) droe.tg.od edddrl$ Ri6"aod

- l5- cB - 557
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