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Vl Se meste r B.A./B* qc,, Exa m i nat ion, A u g usUseptem be r 2023

(CBCS) (F+R) (2816 - 17 and Onwards)
ECONOMICS - VII

Economics of Human Resource Management

Time :3 Hours Max. Marks : 100

lnstructions : 1) Answer should be written completely in Kannada or
English.

2) Answer Part - A should be continuaus.
3) Answer should be precise.

PAHT _ A
(Conceptual)

qrod - .l
1*e,;ndj)

Answer any 10 of the following in 2 to 3 sentences. Each question carries
2 ma.rks. (10x2=20)
ddnd ohdenddo 10 {,dodrtri 2 - 3 md"dS{su3o:r. {,.3c3rcd: qd*d 2 t.rcEd$:.

1. a) What is meant by Human Hesource Management ?
-J-J-J )^J- 

-9 
- -r-!^J- -c^)Jra,Jr, :,-tl+jsU t;Jr c.ufO i-C,;\J,":I.) '.,

b) What is Job description ?
d,g iCdd ;cdoed: ?

c) What is Human Resource Planning ?
{-+* '/^+dJ^c CnexS ac;oeJ.) ?i,\IJ ) aJ JJ 

^, - 
gv

d) Give the meaning of career planning.

d€Si # 3 ciroexdc3: u$r lea.

e) Expand TQIv1.

TQM eCJ .ilorj
.!j

f) What is man power planning ?
-{--- nl ^Jnt*J -^i*c-i. r]dliJJ! JQ -^-!!.Lva\J gj-W\r\3Jv j

g) Mentionl*o objectives of induction.
--c-^=A].+.' =laiJ ;d6: ; e :JC:i-:.-<.{-. e,"sJvL/*ivli/-$Jtrvo* ,_ aaJil't/iJ., t:/^J.

k*-.di

P.T.O.
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h) Distinguish between promotion and training.
rrC {rJ- )a^g-o r*-rJJ 

- 

J o^r.i.T N- eQ6J.".3 cJL3JilcJ ,-sdJ,.r 9V^.

i) What is time wage system ?

-o-:Fi *,"5i fd€ rodol$ ?()e\rcr(rcr\J(r a 
o

j) Give the meaning of internship training.
-) 

dtJ a--:- o^Jr --1- - -a,Jgc^.:U 9UcJi.7-\.\J if,.pr wlCA.

k) What is Bonus ?
r{a.ci# _ ^-{:?r+\ .a(^rrU\aJ^J 9.vur\r{CJJ I

l) Give the meaning of recruitment.
-j-+-_ o _--, 9r,fif : &F:lJi$JUv9-i.I- - *,

PART _ B
(Analytical)

a-rJ .a
?erl - (,

(ed_r*c{d)

Answer any four of the fotlowing in 15 - 20 sentences. Each question carries
5 marks. (4x5=20)
E+R- 3U;dm5dJ? Nae)) s,5dqd 15 - 20 irJd.dqe eigoi,. {,gcdn:co $i..t\
5=:3il:-*: 

t ''4 j --

2. Explain objectives of Human Resource Management.
Jil: -5 E c-CGeo r":i rd a6 3$ e, I olt e e ei ilg.S: ;soir .

3. Briefly explain the contents of .iob description.
ioEd;mi\ Cde eddd.*.:- z"ddecGd;t ildo$rl$dJ OCo:i.

4. Explain the importance of "lnterview".
"+^-"<-- "< .- 

-\\.- +^J\+- - <q9
^J v (r\-,/ I 3) t-"J ;;) c^);-'w: I -^^rciea wc"Jq){.

5. Explain the need for training.
4<aa^ o aJ- . -41 t-ta--JJ IlrUcJ is -4, :flJJ-.Oi3/ )Yi€qJ'., *sJC):,,

6. Explain the objectives of transfer.
J- 

-JJ^,- 
-^..-.t -JJ-Jr-iJIlvF }JtE-\, J-rJ("J/\Vi, c'*U^.

7. Write a note on Fringe benefits.

sC:dcIrE @oireaCdBJQ d;od: uJq$ ?ructJo.
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PAHT _ C

(tleseriptive)

@d-A

cB - 121

(add*ad"d)

Answer any tl of the following not exceeding 4 pages each. Each question carries
15 marks {4x15=60)
d$nc: Crdenddo 4 €,d*d+d 4 do,ldg; *:eddos er^odoi. €,,9 E,d*ri 15 podds:.

8. Explain the functions of Human Resource Management.
xr-t rcccra-e e4,6 ic$ El3Jlrrlg-r. *50.1J.

9. Who is good manager ? Describe the good qualities of manager.
l-+*:5.Cr56 :rDil ? sg5 ia5 ri$dirIJ ;50:,.'" J .! - -''''\--

10. Explain various sources of recruitment.

ie;Jilg3it *.it 5}oeilv:5r i503.

1 1. Examine the selection procedure.

=dr*o3: ao$r ;Fids;ab to&eO:r.

12. What are the causes of employee grievances ? Explain.
er,-d$ €Rilsj d:cd: &adddt: erud&3e:: odrarlmd;d f e*Ot.

13. Explain the social security programmes in lndia.

!:Eogdo_ DtEdd Fdr- EC$rE-JI1V-J". -50i,.


