b M

o Dtidg, oo wna f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. CLARET COLLEGE

Name of the head of the Institution

Rev. Dr. Sabu George

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08023454755
Mobile no. 8277247242

Registered Email

princi pal @l aretcol | ege. edu.in

Alternate Email

i gac@l aretcol | ege. edu.in

Address Shar adanba Nagar, MES Ri ng Road,
Jal ahal i

City/Town Bengal uru

State/UT Kar nat aka

Pincode 560013




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director Ms. Andrea Vi ncent

Phone no/Alternate Phone no. 08023454755

Mobile no. 9482747480

Registered Email igac@l aretcol | ege. edu.in
Alternate Email i gacdoc@l aretcol |l ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. cl aret col | ege. edu. i n/ pdf
[ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://ww. cl aret col |l ege. edu.in/pdf/Ca

| endar 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B 2.41 2014 05- May- 2014 04- May- 2019

6. Date of Establishment of IQAC 10- Jul - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Nat i onal | evel online 13-Jun- 2020 477



https://www.claretcollege.edu.in/pdf/AQAR-2018-19.pdf
https://www.claretcollege.edu.in/pdf/AQAR-2018-19.pdf
https://www.claretcollege.edu.in/pdf/Calendar2019-2020.pdf
https://www.claretcollege.edu.in/pdf/Calendar2019-2020.pdf

St udent Devel opnent 1
Program on Awar eness of
Desi gn Thi nki ng Tool ki t
and it
Onl i ne National Sem nar 29- Apr - 2020 176
on Research Ethics and 2
| PR t owar ds Copyri ght and
Patent Filing
Life Skills Devel opnent 16- Aug- 2019 1254
Programe (LSDP) 2
Unnat Bharat Abhiyan 10- Aug- 2019 794
Survey 1
Core Council Election 18-Jul - 2019 870
6
Orientation of New 22-Jul - 2019 12
Facul ty 3
Student Orientation 08- Jul - 2019 608
Program 6
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13783_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13783_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13783_Minutes.pdf

1. Oneweek Student orientation program conducted from 08/ 07/2019 to 13/07/2019 2.

Est abl i shnment of SCCKSCST | P Cell

on 20/ 12/ 2020 3. Online National Sem nar on

Research Ethics and | PR towards Copyright and Patent Filing conducted from
29/ 4/ 20 to 30/4/2020. 4. 15 add on prograns offered for various stream5. 18 MUs
signed with the industries to pronote industry institute interaction

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Est abl i shnent of Institution’s
| nnovati on Counci

Institution s Innovation Council (11C)
was established in the academ c year
201920 to pronote innovation and
entrepreneurship in the Institution

t hrough mul titudi nous nodes |eading to
an innovation pronotion ecosystemin

t he canpuses.

Unnat Bharat Abhiyan Survey

The househol d survey in the adopted
vill ages was successfully conpl eted on
10th Aug 2019 by the student volunteers
of St. Claret College under the
supportive supervision of faculty and
staff. A total of 2900 househol ds were
covered in four villages. The villagers
and Panchayat | eaders and nenbers
extended a great support for the
successful conpletion of the survey in
the adopted villages, |ooking forward
to the future devel opnental activities
to be initiated in the villages. The
interaction included data coll ection,
about househol d Iivelihood patterns,
denographic details, utilization of
various central and state govt.
schemes, | and hol ding, livestock
possessions etc, through the UBA
Questionnaires. A total of 749
students, supervised by 45
faculty/staff of St. Caret Coll ege,
had conducted the village survey. The
survey was conducted in 4 villages
nanel y Dasanapua, Hel |l egowdanahalli,
Byr egowdanahal i and Sondekoppa.

Est abl i shnment of SCC-KSCST I P Cel l

Facul ty Devel opnent Progranme on
Significance of Intellectual Property
Rights (I PR) and I nnovati ons was
conducted for various departnments from
19/ 12/ 19 to 20/12/2019. The SCC- KSCST

| P cell was inaugurated during the

val edi ctory cerenony fol |l owed by the
signing of the MOU between St. C aret



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13783_Contribution.xlsx

Col | ege and Kar nataka State Council of
Sci ence and Technol ogy.

Faculty Orientation Program

The objectives of the faculty
orientation programfor the newy

i nducted faculty were to help them
integrate the nission, vision and core
val ues of the institution. They were

i nformed about the standard procedures
and docunentation formats for various
activities. Session on ‘Formation of CO
(Course Qutcone) statenents and CO
attai nment cal cul ations,’” was al so
conducted by O fice of | QAC.

Cel ebrating Conmenorative days

The Col | ege cel ebrated the national
festivals, birth anniversaries and
nmenorials of great |eaders |ike Mahatnna
Gandhi, Sardar Vall abhbhai Patel, Dr.
Bhi nrao Anbedkar, Sarvepall

Radhakri shnan, Siyali Ramanrita
Ranganat han and APJ Abdul Kalam O her
program such as National Science Day,
Teachers Day, Kannada Raj yot sav,

I nternal academ ¢ and admi nistrative

audi t

Nati onal Integration Day al so were
or gani zed.
The outconme of Internal Audit included

Assurance of Quality in Education,
tinmely updating and Mai ntenance of NAAC
accreditation related data and Checks
and Bal ances for ethical practices.

Student and Parent orientation program

The objective of student and parent
orientation was to orient parents and

i nduct the students into the curricul um
and culture of the institution, to
create awareness about facilities such
as library, scholarship, add on
program etc., and to provide themwi th
various choices with respect to diverse
clubs and extra-curricular activities
and to i nform about the mni ssion,

vi sion, and core val ues of the
institution.

Faculty Study Circle

The objective of faculty study circles
was to keep faculty abreast with the
usage of ICT and ICT tools in teaching
| earning activity.

View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13783_Quality.xlsx

Date of Visit 24- Feb- 2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 11- Dec- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Orell Honeyconb Canpus Managenent

Sof tware autonmates a reengi neered
campus managenent suite of system
processes that inprove business

wor kfl ows within the canpus, reduce
training tinmes, increase speed and
accuracy, and reduce costs. Honeyconb
simplifies adm nistrative managenent,
academ ¢ managenent and financi al
managenent of a college. By |everaging
webbased technol ogi es, Honeyconb lets
users access their information anytine
and anywhere using a Wb browser. It
costs less to maintain and support, is
easy to | earn and convenient to
operate. It connects students, faculty,
parents, data and systens across the
canpus to inprove service and reduce
costs. Honeyconb autommatically
identifies roles and relationships so
students, faculty and alumi see the
content and information specific to
their needs, when they need it and
sensitive data is protected to prevent
i nappropriate access. This integrated
solution autonates a robust, proven and
fully reengineered suite of workflows
that introduce industry standard

busi ness processes into the canpus
which in turn inproves admnistrative
efficiency, delivers operationa
excel l ence and reduces the requirenent
for physical resources, nanual
operations, errors and del ays.

Ef fective student record systens use
comput er technol ogy to maintain

| ongi tudi nal information concerning

i ndi vi dual students served within an
education system Student records are
usual ly viewed as work produced for the
educati on paperwork. A second profit,
not ably with machi nedriven systens, is
efficiency in process and exchangi ng




student records anong col | eges. \Wen
student records are further into an
overal | managenment data systemt hat

i ncludes data on staff, materials, and
budgeting for faculty or school
district, a lot of managenent
activities are often acconplished and
potency is inproved. Student record
systens, thus, play a key role within
the overall functioning of the
education system One of the main areas
of expertise should be in maintaining
and el ectronic record of the student
dat abase. An electronic roll book will
take a very little tine in entering the
data and at the same tinme updating it
when conpared to a traditional one.
Benefits of having an electronic rol
book is that the student grading could
be done by the teachers easily. The
reports regardi ng an individual student
could be generated in a fraction of a
second. Thus, a SCC can create a

seam ess flow of student information
with the help of having an El ectronic
rol I book of student database in their
col | ege nmanagenent solution. It

provi des analytics for identification
of students’ inprovenent areas. From
adm ssion to graduati on and beyond,
Honeyconb | everages new generati on,
webbased technol ogies, to seamnl essly
integrate, streanm ine and nanage in a
secure, stable and scal abl e technica
envi ronment, the various touchpoints
and events that makeup the rel ationship
a student has with the educationa
institution. It provides online test
platforms to students. Students get
access of videos in a secured
environment and it helps themto give
reviews. Learning materials and

assi gnnents shared with students can be
upl oaded here so student can access
those from anywhere. It provides
students better engagenent with
personal i sed | earning and daily updates
on | esson plans and hone assignnents.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution prioritizes teaching-Ilearning process as the nost inportant




function it perforns. SCC understands that conprehensive planning is the first
step towards successful inplenentation of curriculum Being affiliated to
Bangal ore University, the college prepares an acadenmi c cal endar every year. |t
i ncludes all major events planned for the year and is upl oaded on the website
for the benefit of all stakehol ders. Each departnment prepares a plan in line
with the institution’s calendar. It |ooks at various student- centric events
i ke guest lectures, club activities, and industry visits etc. Distribution of
courses anongst faculty and workload in accordance with a tinmetable are
conmpl eted and announced before the start of the academ c senester. A course
plan is prepared by all faculty, and the plan includes course objectives,
t eachi ng net hodol ogy, intended | earning outcones and tine frame. This is
expl ained to students on the first working day of the academ c year and
di spl ayed in Google classroons. In case of know edge gap in the curricul um
departnents initiate add-on prograns to bridge it. SCC believes in Qutcone
Based Education and hence PO PSO and CO are nmapped to hel p students achi eve
their goals. Faculty maintain a work diary to keep track of their day-to-day
schedul es. Plan Inplenentation A bridge course is conducted for first year
students to ease their entry into the degree environnent. Thereafter, regul ar
di scussions and tests are conducted to gauge their performance. The coll ege has
partnered with Orell Software Solutions Pvt. Ltd to use ‘Honeyconb', a canpus
managenment software where faculty upload class records, attendance and
exam nation results on to the college portal. This maintains transparency in
t he process. Day-w se, subject-wi se and overall cunul ative average of
attendance for individual subjects are accessible to students, parents and
teachers at any point of tinme. Parents receive automatic intinmtion when a
student is marked absent. Parents of students with attendance shortage are sent
tinely alerts. These students are nentored by faculty. The first internal exam
is conducted for half the syllabus and students are identified as per their
abilities. Marks are displayed on the notice board and on Orell software.
Grievances are handl ed by the HoD and can be taken to the Principal/Vice-
Principal. A preparatory exam as per the university exampattern is conducted
before the final exans to help students acquaint with the exam system After
each internal exam renedial classes are given to slow | earners and those who
are interested. Advanced | earners are chosen to | ead peer teaching. Departnents
arrange guest |lectures, alumi talks and industrial visits in order to bridge
the gap between academia and industry. They al so have regular training on soft
skills & professional skills. Departnents arrange intra and inter collegiate
fests, conferences and semi nars where students are encouraged to organi se and
participate. They also take part in events conducted by other coll eges.
Students and faculty have access to a well-stocked |ibrary and various online
resources like Inflibnet and Del net which provide a strong resource base. The
ultimate aimis to lay a robust scholastic foundation that hel ps each student
on their

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Busi ness Ni | 19/ 05/ 2020 45 Enpl oyabi | Ski |1
Anal ytics ity/ Entrepr Devel opnent
(2nd Year) eneur ship
Busi ness Ni | 19/ 02/ 2020 18 Enpl oyabi | Ski |1
Anal ytics ity/ Entrepr Devel opnent
(3rd Year) eneur ship
Engl i sh Ni | 28/ 01/ 2020 22 Empl oyabi | Ski |1
Course on Em ity Devel opnent

pl oyability




Advanced Ni | 29/ 07/ 2019 100 Enpl oyabi | Ski | |
Excel ity Devel opnent
Tally ACE Ni | 01/ 08/ 2019 70 Enpl oyabi | Ski Il
ity Devel opnent
French Ni | 01/ 08/ 2019 90 Enpl oyabi | Ski |1
Language ity Devel opnent
Dat a Ni | 05/ 08/ 2019 90 Enpl oyabi | Ski ||
Sci ence and ity Devel opnent
Dat a
Anal ytics
Advance Ni | 01/ 08/ 2019 50 Enpl oyabi | Ski | |
Excel Course ity Devel opnent
M crosoft Ni | 02/ 09/ 2019 40 Enpl oyabi | Ski ||
Ofice ity Devel opnent
Speci al i st
Basi c Ni | 19/ 08/ 2019 41 Enpl oyabi | Ski ||
Deskt op ity Devel opnent
Level
Engi neer
The Ni | 08/ 08/ 2019 90 Enpl oyabi | Ski ||
aut omati on ity Devel opnent
testing
tool s
sel eni um and
Qrp
Core Ni | 04/ 10/ 2019 44 Enpl oyabi | Ski ||
Pyt hon ity Devel opnent
Ni | 02/ 08/ 2019 28 Empl oyabi | Ski ||
Certificate ity/ Entrepr Devel opnment
Course in eneur ship
Theatre
Ni | 17/ 09/ 2019 21 Enpl oyabi | Ski ||
Certificate ity/ Entrepr Devel opnent
Course in eneur ship
Fi | m Maki ng
Human Ni | 23/ 11/ 2019 90 Enpl oyabi | Ski | |
Rights: A ity Devel opnent
Tool for
Change
SPSS Ni | 02/ 03/ 2020 90 Enpl oyabi | Ski |1
ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of




CBCS CBCS/Elective Course System

VBW Soci al Work 01/ 07/ 2014

BSc Sci ence 07/ 07/ 2014

MCom Conmer ce 07/ 07/ 2014

BCom Commer ce 01/ 09/ 2014

BCA Conput er Application 01/ 07/ 2014

BBA Busi ness Admi ni stration 01/ 07/ 2014

BA Political Science, 01/ 08/ 2014

Econom cs, Soci ol ogy
BA Political Science, 01/ 08/ 2014
Journal ism Soci ol ogy
BA Psychol ogy, Journalism 01/ 08/ 2014
Optional English
BA Econoni cs, Psychol ogy, 01/ 08/ 2014
Optional English
BA Econonics, Politi cal 01/ 08/ 2014
Sci ence, Conputer Science
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 432 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Basi cs of Cyber

Security and Cyber Law

20/ 07/ 2020

80

Wor kshop on Proj ect
preparation

02/ 12/ 2020

55

Wor kshop on I ncredible
India Tourist Facilitator
(I'N'TF) Certification

05/ 02/ 2020

160

Two — days’ skill
devel opment wor kshop on
“VB. NET

29/ 08/ 2020

60

Skill devel opnent
wor kshop on ‘ Wb
Devel opnent with Laravel’

02/ 10/ 2020

60

Three-day Nati onal
Level Student Enrichnent
Webi nar on “Research
Met hodol ogy”

22/ 06/ 2020

280

Know edge Enri chnent
Program on Dynam ¢ and
Ef fective way of Drafting
Resear ch Paper

16/ 05/ 2020

131

Wor kshop on Leadership
Ski Il

05/ 03/ 2020

113




St udent Enri chnment 02/ 06/ 2020 72
Program On WAy to Build a
Researcher inside You

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Conmmer ce 90
BBA Managenent 54
BCA Sci ences 60
BA Hurmrani ti es 35
MCom Conmer ce 26
MBW Soci al Work 44
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

SCC has a wel | -organi zed feedback systemto nonitor and evaluate the quality of
teaching, learning and overall devel opnent of the institute. Curricul um
feedback is obtained online through a well-structured questionnaire from
students, teachers, enployers, alumi and parents annually. The feedback

coll ected and anal ysed statistically, and the data is conpiled at the
institutional |evel. Awareness is created anong the stakehol ders regarding the
feedback. The institute appeals to all stakeholders to share their opinions
about the college as regards curriculum infrastructure, events, short-term
courses etc. This is followed by anal yses of the feedback received. After

anal ysi ng the feedback, a report is prepared. The principal discusses the
report with 1QAC comm ttee and staff council nmenbers. On the basis of their
suggestions, to enrich the curriculumdelivery, various certificate and add on
courses, guest |ectures, senmi nars, workshops and nmany events are conducted to
enhance the | earning experience and performance of the students. Students are
al so taken for Field /Industrial visits to bridge the gap between academ a and
i ndustry. This helps to nmake the study nore practical and reduces the gap

bet ween theoretical know edge and practical application of the sane. Teachers’
feedback regarding the curriculumis also collected and anal ysed at the
institution level. It is conpiled and communicated to the BOS nenbers and
syl l abus revision conmittee nenbers of the University by mail or during

nmeeti ngs. Feedback from parents are collected every year during the Parents
Teachers neetings and al so online. Data collected is analysed and conpil ed at
the institute level and the suggestions are deliberated upon. Alumi feedback
is also collected they facilitate industry interaction and arrange for visits



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13783_Value_added_courses_1639730006.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13783_Projects_undertaken_1639730172.xlsx

and guest lectures by industry experts. Interactions with em nent al ummi
nmenbers are arranged on a regular basis. This has increased our students’

awar eness and hel ped to bridge the gap between the canpus and the corporate
wor | d. Feedback fromindustry regarding curriculumis taken fromthe conpanies
that visit the institution for placenent and their suggestions are considered

for future planning. Thus,

f eedback provides opportunity to students and ot her

st akehol ders to actively participate in the inprovenment of prograns of study.
It thereby inproves the quality of students |earning experiences and gives the
Institution a 360-degree assessnent to inprove the curricul um planni ng and
delivery as per the expectations of the stakehol ders.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enro

Iment and Profile

2.1.1 — Demand Rat

io during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commer ce 360 435 346
BBA Managenent 140 190 135
BCA Comput er 90 117 90
Application
BA Humani ti es 340 130 67
MCom Commer ce 40 23 21
VBW Soci al Wor k 30 11 10
BSc Sci ences 40 30 9
PG Di pl oma Psychol ogi cal 30 2 2
Counsel I'i ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1719 66 53 7 2

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
60 60 28 33 Nill 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13783_Demand_ratio_1639390132.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13783_ict_tools_1639390716.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13783_e_resource_1639390717.xlsx

It has been noticed both formally and informally that a large percentage of students of the institution are first
generation college goers with the consequence that supplement support structures are required. Moreover, the
problems encountered by first generation college goers are unique and peculiar they are in need of strong
motivation, assistance in improving focus and concentration to better their academic performance and
engagement with social issues. Being at a vulnerable age, there is a risk of them falling prey to unhealthy habits.
Thus, Student Mentoring System is established in the institution. Each class is assigned two mentors. Mentors at
SCC are truly persons of genuine concern, excellent clarity of purpose, and steady commitment to the students
and to the institution. The mentor tries to understand the student’s need to succeed, recognizes the student’s
problems, assures the student of a bright future, facilitates him/her to short-list possible options, expands his/her
consciousness to the perspectives of a wider world, and guides him/her to a path of development. Mentoring is,
therefore, ‘learner-centered’ and not ‘curriculum-oriented.” As regards the methodology, the first thing that the
institution takes care of is, “mentoring the mentors”. The institution has put in place effective strategies to
prepare the mentors: « Young mentors are given guidance and resource materials by their HODs as well as their
faculty mentors. The HODs explain the mentoring system to the new faculty. In addition to the training, Peer
Group meetings and Peer Reviews are conducted from time to time, where they could review their experiences
with other mentors. An induction is given to the young faculty at the beginning of the academic year at which
clear guidelines are given. The Principal clearly draws the profile of an effective mentor, emphasizing such
personal qualities as maturity, self- confidence, emotional stability and positive outlook. The following are the
methods deployed by the mentors to ensure that the learners gain all they can for their individual growth form the
institution: « Mentors explain the vision and mission of the institution, procedures and policies, and why certain
values are upheld. Mentors help the learner “see the big picture.” « They remain in constant touch with the
students, meetings them as group and counsels them on matters of academic performance, career, health and
behaviour. « They also keep in touch with the parents/guardians of the students. They meet the
parents/guardians on formal occasions like the parent-teacher meet every semester. « They also invite parents
to the college when an interaction or briefing for a student is felt necessary. « The mentor maintains a well-
designed Mentor’s Manual which provides ready information with regard to several vital information like the
academic progress from the entry level the details of the student’s participation in sports, cultural, literary,
extension activities the attendance records, the details of the student’s interaction with the mentor and the
parents etc. ¢ In the case of students who require it, the mentor recommends counselling session with the
institutional counsellor.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1785 60 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

18 18 Nill 18 18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M. Chi nmaya Dash Assi st ant Active SPCC
Pr of essor recognition from
NPTEL, 1T Madras
2020 Dr. Safeer Pasha, Assi st ant I I G 1 nnovation
Dr. Rashmi B H M. Pr of essor Anbassador of I1C
Chi nmaya Dash MHRD s | nnovati on
Cell (I11CGMCQ
2020 M. Prakash Assi st ant The award of
Chandra Behera Pr of essor excel l ence for Arny




Day

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom C 41 VI/2019- 2020 28/ 09/ 2020 17/ 11/ 2020
BCom C- 42 VI /2019- 2020 28/ 09/ 2020 17/ 11/ 2020
BBA C-26 VI/2019- 2020 26/ 09/ 2020 02/ 11/ 2020
BCA SB- 7 VI/2019- 2020 26/ 09/ 2020 22/ 10/ 2020
BA A-81 VI /2019- 2020 03/ 10/ 2020 13/ 11/ 2020
BA A- 80 VI/2019- 2020 03/ 10/ 2020 13/ 11/ 2020
MCom Com I V/ 2019- 2020 12/ 10/ 2020 15/ 12/ 2020
VBW AS8 I V/ 2019- 2020 12/ 10/ 2020 22/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

St. Claret College, being affiliated to Bangal ore University, follows the
assessnent paraneters set by the University, wherein students’ evaluation is
divided into two assessnent |evels Internal Assessment for 30 narks, set at the
institution | evel and Senmester End Exam conducted by the university, and set
for 70 Marks. Internal Assessnent is divided into four conponents: | ClA- 10
mar ks, Preparatory- 10 marks, Attendance- 5 marks and Assignnents- 5 marks. A
continuous internal evaluation of the students’ performance is assessed through
ClA tests, assignments and attendance. Students are given five assignnents per
subject. To inprove their presentation skills, students make two presentations
as a part of their assignnent. To ensure the use of e-resources, one assignnment
is designed to persuade students to look into the e-resources in the library as
wel | to encourage the use of academni c database |ike |INFLIBNET. Teachers have
the liberty to choose the nedi um of submi ssion of the renaining assi gnnments
either in witing, in blue books, or via Google Cassroomportal. In addition
Freedomis given to the teacher to either conduct the class test in class, as
either witten or as performance, or through Google C assroom The institution
included Co-Curricular / Extra- curricular activities within the CE schene.
Maj or club activities, account for 35 marks and minor activities for 15 marks.
Students are evaluated on the basis of their involvenent, participation,
organi zati on and achi evenrent. An hour is allotted every week in the tinme table
for the conduction of these activities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Prior to the beginning of every academ c year, the institution conducts its

first Staff Council Meeting of the year. In this neeting, the schedul e of

cal endar of events are discussed and a tentative date is set for each event.
The cal endar of events includes: Student election and selection, Collegiate and

departnental fests, Extra-curricular and Co-curricular activities, Cl A and

preparatory exam List of Holidays, Orientation for parents and students and
etc. Institution is affiliated to Bangal ore University, the cal endar of events
of the university is referred to while deciding the date of reopening, the date
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of closing and to prepare the exam nation schedules. The Exami nation Cell is
responsi ble for deciding the dates of CIA tests and Preparatory exam
col l ecting and naki ng copi es of question papers, preparing a list of
invigilators and classroomallotnent for the test. The cell is in charge of
informng the faculty of the internal exam schedul e through a circular, which
wi Il then be displayed on the college notice board. Detail ed guidelines are
sent to classroominvigilators, to prepare themfor invigilation before ClIA and
Preparatory Exami nations. In adherence to University guidelines, the course
plan is prepared in the beginning of the acadenmic year, all faculty plan and
ensure the conpletion of the syllabus well before the exam nation. Question
papers are subnmitted to the Exam Cell at |east one week in advance. |In case of
nore than one faculty nmenber offering the sane course, a commpn exam paper is
set to ensure uniformty. Special arrangenents are taken care for physically
handi capped and vi sually chal | enged candi dates. The cell is also in charge of
overseeing the process of subm ssion of nmarks of every test within a week of
the test/exam and upl oading of the same to the college portal.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww cl aret col | ege. edu. i n/ pdf / OBE. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
AS8 VBW Soci al 6 6 100
Wor k
com MCom Commer ce 27 27 100
A- 80 BA Humani ti es 12 12 100
A- 81 BA Humani ti es 35 34 97
SB- 7 BCA Conput er 60 56 93
Application
C 26 BBA Manganent 104 99 95
C 42 BCom Vocat i onal 52 48 92
C 41 BCom Commer ce 188 181 96
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. cl aretcol | ege. edu. i n/ pdf / St udent Sur vey2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 I ndi an 2 1



https://www.claretcollege.edu.in/pdf/OBE.pdf
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Proj ects Counci | of
Soci al Sci ence
Resear ch
(1 CSSR)
M nor 90 Worl d Vision 1 0
Proj ects India My Gty
Initiative
Bangal ore
St udent s 90 TERI in .15 0. 15
Resear ch associ ati on
Projects (O her wi th DST
t han conpul sory
by the
Uni versity)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

St udent Devel opnent
Program on Awar eness of
Desi gn Thi nki ng Tool ki t
and it’s inportance to

scal abl e i nnovati on

Institution |Innovation
Council in association
wi t h NODES

13/ 06/ 2020

Webinar on IP as a
Pr oduct

Departnment of Conmerce

29/ 05/ 2020

Know edge Enri chnent
Program on
Ent r epr eneur shi p
Devel opnent

ED Cel |

29/ 05/ 2020

Know edge Enri chnent
Program on Busi ness Pl an
Witing

Departnment of Managenent

29/ 05/ 2020

St udent Awar eness
Wor kshop on | PR

| ndustry Academ a Cell PG
Departnment of Conmerce In
association with
Kar nat aka State Counci l
of Science and Technol ogy
( KSCST)

20/ 12/ 2019

Program on Conflict
Resol ution Soci al
bl igation of Youngsters

I ndustry Academi a Cell In
association with
Kar nat aka Smal | Scal e
| ndustries Associ ation

05/ 12/ 2019

(KASSI A)
E- wast e Managenent | ndustry Academ a Cell In 30/ 10/ 2019
association with E-Cycle
Sol uti ons

FDP on Significance of
Intell ectual Property
Rights (I PR) and
I nnovati ons

| ndustry Academ a Cel |
| QAC I n association with
Kar nat aka State Counci l
of Science and Technol ogy
( KSCST)

19/ 12/ 2019
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Online workshop on Data |[Industry Academia Cell in 15/ 06/ 2020
Anal ysi s using Mcrosoft |association with Research
Excel Pronotion Cell
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Busi ness Busi ness St. Caret Paper Bag Maki ng of 15/ 07/ 2019
Lab and Lab and Col | ege paper bags
I ncubati on | ncubati on for
Centre Centre commer ci al
use
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Humani ti es (English) 1
Commer ce 3
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 9 0
Vocat i onal
Nat i onal Hurmani ti es 2 0
Nat i onal Languages 4 0
Nat i onal PG Comrer ce 2 0
I nt ernati onal Sci ences 1 0
I nt ernati onal PG Conmmrer ce 6 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication

PG Conmer ce 3
Conmer ce 12
Hunani ti es 4
Languages 14
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Managenent

Sci ences

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Et hi cal Pr akash I nt er nat 2019 1 Yes 3
hacki ng: a Chandr a i onal
security Beher a, Jour nal of
assessnent | Chi nmaya |l nnovation
tool to Dash s Advancem
uncover ent in
| oophol es Conput er
and vul ner Sci ence
abilities
i n network
and to
ensure
protection
to the
system
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nil I Nill Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 27 44 12 4
nar s/ Wor kshops
Present ed Nill 5 4
papers
Resour ce 1 4 7
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Grocery Donation

Bangal ore

2

4



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13783_Books_and_Chapters_1639395377.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13783_Faculty_participation_1639395612.xlsx

Drive Uni versity
Dengue Awar eness Primary Heal th 3 66
Ral |y by NSS Care Centre,
Jal ahal I'i
Free Eye Nar ayana 3 202
Screeni ng By NSS Netral aya
Bangal ore
Bl ood Donati on I ndi an Red Cross 3 210
Canmp by NSS Kar nat aka Branch
Qutreach Activity Leprosy Centre 1 28
by NSS and Support Centre
for H'V Sumanahal | i
Leprosy Centre,
Bangal ore
Ext ensi on Local Conmmunity 3 62
Activity by cl eani ng of
Depart ment of Shar adanbanagar ,
Commer ce Bengal ur u
Ext ensi on Local Comunity 3 62
Activity by cl eani ng of
Depart nment of Bahubal i nagar
Conmrer ce Village, Bengal uru
Ext ensi on Local Comunity 3 63
Activity by cl eani ng of
Depart ment of Jalahalli Vill age,
Conmrer ce Bengal uru
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ext ensi on BBMP Literacy 2 8
Activity by Drive for
Depart ment of Pour kar m kas
Humani ti es
Awar eness SBC- KSR Corona Virus- 5 62
Programe by Rai | way Awar eness
Departnent of |Station, Indian Preventi on
Conmrer ce Rai | way Station
Vocat i onal Devel opnent
Cor por ati on
Limted
Ext ensi on Sout h Western Swachhata Hi 6 62



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13783_Extension_1639395716.xlsx

Activity by Rai | ways, Seva ( SHS)
Depart ment of Bangal ore
Conmrer ce Di vi sion (YPR)
Vocat i onal
Ext ensi on Sout h Western Qbservance of 2 43
Activity by Rai | ways, Wrl d
Depart ment of Bangal ore Di sability Day
M Com Di vi si on ( SBC)
Ext ensi on Spar sha Human Ri ghts 1 22
Activity by Trust,
Depart ment of Hesar aghatt a
Sci ences
Ext ensi on Associ ation Conput er 1 10
Activity by for Conputing |Literacy Drive
Departnment of |Machi nery-Wonen for
Sci ences Chapter (ACMW | Nei ghbourhood
Honenaker s
Ext ensi on Makkal a Poshan Maah 1 6
Activity by Jagriti ,Mlles
Depart ment of heshwar am
VEW Bangal or e
Ext ensi on Gover nnent Swachh Bhar at 2 9
Activity by School ,
Depart ment of Jal ahal i
MBW Bangal ore
Ext ensi on Cancer Care Cancer 1 7
Activity of Trust, Awar eness Canp
Depart nent of Bangal ore i n Doddbal | apur
Managenent
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Onl i ne Nati onal 176
Seni nar on
“Research Ethics
and | PR t owar ds
Copyri ght and
Patent Filing”

KSCST, C PAM CSl 2

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

19/ 08/ 2019 30/ 09/ 2020 St udent s

from

Techni cal
Training for

Val ue-
Added

Jet ki ng Sa
dashi vanagar
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Tr ai ni ng Basi c Bengal uru Ph Depart nent
Program deskt op -080- 2361444 of Comput er
Engi neer 8 Sci ence
080- 23618691
Val ue- Pyt hon Red Tie 30/ 08/ 2019 18/ 11/ 2019 Depar t ment
Added Trai ni ng Trai ni ng of Sciences
Trai ni ng Servi ce HBR
Program Layout,
Bengal uru Ph
- 6363844255
9995933440
Resear ch Shi shu 21/ 09/ 2019 21/ 09/ 2019 Depar t nent
Facility Orientation Mandi r of MBW
visits, Bat arahal | i,
Concurrent Bangal ore Ph
Fi el d work, [-08050751959
Resear ch
Proj ects
Resear ch Vi nochana 17/ 10/ 2019 16/ 10/ 2021 Depart nent
Facility Orientation JI bhari of MBW
visits, Nagar
Fi el d work, Bangal ore
Dat a
Col l ection
for Research
Pl acenent SA- Mudr a 30/ 11/ 2019 30/ 11/ 2021 Depart ment
Trai ni ng Orientation Foundat i on of MSW
visits, Mal | eswar am
Field work |Bengal uru Ph
pl acenent -9743104551
Themati c
know edge
enhancemnent
sessi ons
Pl acenent Know edge W Care 10/ 12/ 2019 20/ 12/ 2021 Depart nent
Tr ai ni ng Enhancenent Soci al of MBW
sessi ons Servi ce
Soci ety
Si ngaper unal
Koi |
Kanchi puram
Ph- 27464037
Val ue- The | NET, 05/ 08/ 2019 14/ 02/ 2020 St udent s
Added Aut onmat i on Mal | eswar am from
Trai ni ng testing Bengal uru Ph Depart ment
Program Tool s_ -080-4219931 of Comput er
Sel eni um and 4 Sci ence
QrpP
For ei gn Trai ni ng Al'li ance 01/ 08/ 2019 30/ 05/ 2020 Depart ment
Language French Franchi se of Commerce
Trai ni ng Language (Vocational)
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13783_Linkages_1639395927.xlsx

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

M| e Educati on
Pvt. Ltd.

12/ 03/ 2020

- Providing
holistic | earning
and educati on
opportunities for
students to | earn
rel evant skills and
engage i n project
based learning to
enhance their
future career. - To
provi de CVA Study
materi al s,
adm ssi on support,
exam nation
servi ces and
pl acene

15

Kar nat aka State
Counci |l for Science
and Technol ogy
( KSCST)

20/ 12/ 2019

- KSCST provi des
assi stance in
securing the
regi stration for
| PR and organi si ng
programes such as
FDP/ Sem nar for
faculty and student

60

Eduner ge

12/ 12/ 2019

- MS Mai nt enance

60

E- Cycl e Sol utions

22/ 10/ 2019

- For collection
of E-Cycle nmateri al

210

S| DDHANTH
LEARNI NG SOLUTI ONS
PVT LTD ( K2
Lear ni ng)

10/ 10/ 2019

- Training
programe is
basi cally ai med at
giving compl ete
know edge required
for the students to
clear the CA
foundati on exans
held by I CAl - K2
learning will
solely be
responsi ble for the
delivery of all the
subj ects, chapters
not es and nock
tests

15

Mar k Educati on
Acadeny

10/ 10/ 2019

Del i very of
Advanced Exce
Training Programto

BBA students
t hrough Canpus
based Trai ni ng

104

Kar nat aka Smal |
Scal e I ndustries
Associ ati on

28/ 06/ 2019

- Organi se career
gui dance for
students,

62




( KASSI A)

i ndustri al
awar eness
programes -
Undert ake
i ndustrial Skil
Awar eness program
and nuances of
entrepreneurship

Peenya | ndustries
Associ ati ons

14/ 06/ 2019

- Techno-
comerci al and
managenent training
and consul tancy -

I ncubati on
facilities at both
Pl A and institution
- Joint prograns:

sem nars,

wor kshops,

sSynmposi um -

I nternship for
students

60

13/ 06/ 2019

- To encourage
young students to
pronot e sustai nabl e

growt h and
devel opnent

16

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

84

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

(PG (Wb Opac

9.8.5)

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

Envi ron Software Partially Li bsoft 9.8 2019

(Li bsoft 9.8.0)

Envi ron Software Partially (Wb Opac 9.8.5) 2019

(UG (Wb Opac
9.8.5)

Envi ron Software Partially (Wb Opac 9.8.5) 2019
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RFI D Partially Nill 2019

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 201 175 253 0 0 11 0 253 15
g
Added 109 12 100 15 0 3 4 100 90
Tot al 310 187 353 15 0 14 4 353 105
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
353 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Recording facility - Conference Hall
https://ww. cl aretcol | ege. edu.in/iqgac-2

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
266. 2 266. 2 14 14

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Managi ng Committee takes direct initiative in maintenance and upkeep of
infrastructure and support facilities. The Manager, Financial Adm nistrator and
O fice Manager nonitor the quality of maintenance of infrastructure and
equi prment . Fi nancial Admi nistrator nonitors the overall naintenance of the
infrastructure. The Chief Security Oficer and the security guards ensure the



https://assessmentonline.naac.gov.in/public/Postacc/Library/13783_Library_1639628967.xlsx
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security of the canpus and the people within. The institution avails the AMC
facility offered by service providers for maintenance of conputers and |ICT
equi prents. This neasure ensures that consistent and appropriate attention is
paid to the equi pnent, thus preventing untinmely breakdowns or nal functions.
Repl acenents are given top priority, and inmedi ate action is taken to assure
interrupted functioning. A qualified electronics and conputer technician is
avail able on call on canmpus. Electricians and plunbers are also avail able on
call for inmmedi ate assistance. Electrical equipnent is provided suitable back
up to ensure its steady functioning and to safeguard agai nst voltage
fluctuations. In case of disruption to power supply, the UPS with 10KVA and
15KVA have been installed at three locations in the building. Alternatively, a
di esel generator with a capacity of 100KVA functions as a substitute source of
power. Class Room The adm nistrator oversees the maintenance of the
cl assroons. The classroons are rented for Governnment Exans as per request. Most
of the departnents maintain Departnent Libraries with a good nunber of books
for students’ perusal, which they can borrow upon request. An issue-register is
mai nt ai ned by the departnment to account for the nunmber of books that have been
borrowed by the students. Conputers: College has a System Adm nistrator to
oversee the nmi ntenance of Conputer Systens. The use of Conputer Labs is
schedul ed as per tine-table. In case of systemrepairs beyond the scope of the
System Admi ni strator, external agencies are called for as per AMCs’ agreenent
with the suppliers. Access to internet is provided in the |ab even after the
wor ki ng hours of the college. Procedures involving preventive nai ntenance and
br eakdown nmi nt enance are strictly observed to ensure maxi num avail ability of
the systenms in the lab. Installation of antivirus ensures that the software and
system are adequately secured. Periodic nmaintenance is done through regul ar
cl eaning of the |ab spaces, software updates and antivirus updates.
Periodically, the lab stock is physically verified for accountability as well.
Sports anenities: Director of Physical Education is in charge of sports
anenities. Aroomis reserved to keep Sports utilities. Further, tinme is
allotted to students to use the Gymmasi um which is adequately furnished with
the latest fitness equi pnents. Regul ar mai ntenance of the indoor and out door
Courts guarantee that they are maintained to the highest standards for sports
activities. Language Lab Students avail Language Lab facilities on priority
basi s, under the gui dance of their respective teachers. Library: Mintenance
and utilization of library resources are done strictly by following the library
rules. Library resources include both print and e-resources. Students can avai
computer facilities upon request. Coll ege has adequate support staff to see
that the canpus is clean and green at all tines.

https://www.claretcollege.edu.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nanci al and 133 1728250
frominstitution Merit Support
Fi nanci al Support
from G her Sources
a) Nati onal Gover nnent 102 592191
Schol ar shi p
b) I nternati onal Ni | Nill 0
View File



https://www.claretcollege.edu.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13783_Scholarships_1639639314.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

Soft Skills Nill 453 | nhouse

devel opnent
Renedi al Coachi ng Nl 226 I nhouse
Language Lab Nill 14 | nhouse
Bri dge Course Nill 56 I nhouse
Yoga and Nill 442 I nhouse

Medi tation
Per sonal Nill 193 I nhouse

Counsel I'i ng
Ment ori ng Nill 1719 | nhouse

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Wor kshop
on I nterview
Skills for
First ACCA
St udent s

NiTl

48

Nill

NiTl

2020
Car eer

Tal k on
oppor
tunities for
first year
CA Students

Nill

46

Nill

Nill

2019

Engl i sh
course for e
npl oyabi lity

NiTl

24

Nill

NiTl

2019

Orientation
on hi gher
studies in
abroad and
gui dance on
| ELTS /
TOFEL

NIl

410

Nill

NiTl

2020

career

Car eer
gui dance
sessi on on
oppor
tunities in
the field of
Psychol ogy

Nill

29

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13783_Development_Schemes_1639640540.xlsx

and
| nportance
of Ment al
Heal t h

2020

Panel
webi nar on
career oppor
tunities
after
Graduati on

Ni |l

398

Nill Ni |l

2019

Sessi on on
Car eer
counsel l'ing

Nill

21

Nill Nill

2019

One day
Net Trai ni ng
Pr ogram on
Cener al
Paper

Nill

31

Nill Nill

2020

Panel
di scussi on
on career op
portunities
in social
wor k
pr of essi on
post covid
19

NIl

60

Nill NiTl

2020

Panel
di scussi on
on career op
portunities
and
chal | enges
in social
wor k
pr of essi on

NiTl

40

Nill NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13783_Guidance_1639650932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/13783_Placement_1639651247.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council was instituted with the ai mof having student
representation in academ ¢ and administrative activities. The council is
invested with the responsibility of organising various events and functions in
the college during an academic year. This practice is based on the preni se that
students’ participation is vital to rigorous intellectual exchange. The
steering body of the student council is the Core Council, conprising of the
Col | ege Captains, Cultural and Sports Captains. The other menbers of student
council are representatives of various clubs associations and representatives
of all the classes who are el ected by students. Wile college captains (1 Boy
and 1 Grl) are elected by the students through a denocratic process, other
representatives of the core council are usually nomnated by faculty
coordinators and Principal. An Investiture cerenony is organised in the initial
nmont h of every academi c year to appoint and invest the el ected captains and
representatives with due responsibilities. Wth an aimto polish their
| eadership skills, a Leadership Training Programme is organi sed in association
with I CT Acadeny every year. The Council is responsible for organizing National
festivals, College festivals, Social functions and even sone internal functions
like farewells. They are entrusted with maintaining discipline and decorum
within college. The council nmenbers take active part in Library Orientation
Program They regularly voice suggestions raised by their peers on the working
of cafeteria, college sanitation and student behaviour. Student Representation
on Academ ¢ and Admi nistrative Bodies: Oganising Events Functions: Student
Counci| nenbers are part of commttees for planning and organization of



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13783_Progression_1639651357.xlsx
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Oientation Day, National Festivals, Teacher’s Day and other events that cut
across departnents like intra-collegiate fest, Euphoria and inter-collegiate
fest, Mayurika etc. Students take initiatives in organizing Blood Donation
Camps and Swatch C aret programe. These provide them opportunity to exhibit
their | eadership, innovative and organizing skills. C ubs and Associ ati ons:
Students are active menbers of clubs and associations |ike NSS, NCC, Wnen's
Cl ub anpbng others. There are two student representatives for each club
Participation help them gain inval uable | eadership, social and personal skills
Assists | QAC. | QAC takes necessary initiatives to inprove the overall quality
of education. Selected students act as representatives in the cell. Their
suggestions help set quality benchmarks for acadenm ¢ and adm ni strative
activities. Class Conmttee: A class conmttee conprises of two class nentors,
class representatives and club representatives fromthe class. The conmittee
has the overall goal of inproving the teaching-Iearning process Anti-Ragging
Cell: Student representatives are actively participating in Anti Ragging Cell
which is forned to address the grievance of the students in case of report of
such incidents Placenent Cell: The institution has an active Placenment Cel
wherein student representatives take initiatives to organi ze pl acenents,
contact and source conpanies Library Conmittee: Student nmenbers not only
suggest shortage of curricular books but also give valuable inputs for enabling
facilities

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

St. Claret College has the Alummi Association. Since its inception, the

associ ation has continued to growin terns of alumi involvenent as well as its
activities. The events and activities are planned during the Alumi Association
Annual Plan well in advance and the proposal for the annual activities and
tentative dates are decided during the neeting. Efforts are continually nmade to
strengt hen Alumi Rel ati ons through continuous engagenent. Homecomi ng: The
Annual Al ummi Day has alummi actively taking part in cultural events and sport
events. Each year, the Core Council nenbers of one acadeni c year take up the
responsi bility of organizing Homecom ng. Alummi El ections: The Annual Al ummi
Meet is also the day for alummi elections, where the elections are held for the
post of President and Secretary for Alumi Association and the results are
announced on the sanme day. Executive Council Menbers: The association consists
12 menbers from various departnents who woul d nmake up the Executive Counci l
This is to ensure wider participation and initiatives fromthe A umm

Associ ation in the upcom ng years. Handshake: The Al umi Association, in

col | aboration with Placenent Team of the coll ege has been organi zing the event

‘ HANDSHAKE' t o di scuss career prospective and career advancenent. Crossroads:
This a fornal get-together of fornmer Students Core Council nenbers of SCC. The
agenda is to discuss neans to strengthen SCC al umi and enhance the worki ng of
the association through them Extension activities: The Al ummi Associ ation
conducts outreach prograns. They visit orphanages or old age hones interact
with the inhabitants of the place and provide lunch and ot her necessary itens
that the establishment mght require. Alummi Schol arship: The association has
instituted Overall Excellence award to commend a first-year student’s overal
performance and Kreedaratna award, to |laud students excelling in sports. A umi
Non- Financial contribution: The alumi help in organizing and judgi ng events
i ke Euphoria, Recipro and Mayurika, conducted by Culture C ub, and Athenia and
other events related to Sports club. Alumi as Resource Person: Al ummi of
various departnments are invited to interact with students both on depart nental
basis and to the college as a whole. Al ummi Feedback System The comments given
by alumi on the existing curriculumis recorded and anal ysed for curricul um
enrichnment. The departnents of the college tabulate the curricul um feedback




every year and present a chart depicting response of students towards existing
curricul um

5.4.2 — No. of enrolled Alumni:

505

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

e An alumi talk was organi zed for the final year advanced |earner of the
institution on 30/06/2020 on virtual node. The objective of the talk was to
updat e students regardi ng the present scenario corporate and to provide a
platformto clarify the doubts on job opportunity. ¢ Life skill devel opnent
sessions were conducted for various first and second year batches across
various streanms from 16/ 08/ 2019 to 17/08/2019. 23 alumi joined as resource
person for LSDP session. The objective of the session was to strengthen the
i nvol venent of alummi in the institutional activities and to provide a platform
for networking opportunities. Different topics such as | eadership and teamworKk,
connecti on and sharing, Anger Managenents, Social Responsibility were shared by
Alumi. « A virtual Alumi session on Tal k Top Technol ogy Trends in data
Anal ytics on 16/05/2020 for all BCA students was conducted. M. Gokul Raj, Data
Anal yst, Ireland was the resource person. ¢« The several alummi neeting were
hel d on 16/07/2019, 17/10/2019, 07/02/2020, 15/02/2020 and 10/03/2020. The
agenda of the neetings was how to strengthen the alummi association at the
institutional |evel and al so how the al umi associati on can support in
different activities on placenent, industry academ a col | aboration program and
etc.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: SCC has a nechani smfor delegating authority and providing
operational autonony to all the various functionaries to work towards
decentral i zed governance system The Managenent del egates all the academ ¢ and
operational decisions based on policy to the Staff Council headed by the
principal in order to fulfil the vision and mission of the institute. Staff
Counci| fornul ates common wor ki ng procedures and entrusts the inplenentation
with the faculty nenbers. The Staff Council conprises of representatives from
t he managenent, teaching staff, admnistrative staff, Heads of the Departnents,
Pl acement coordi nator, Physical Education Director, Counsellor and | QAC
Coordinator. It reviews the activities of the college and nakes recomendati ons
on the inmprovenent. Views of all concerned stakehol ders are taken into
consi deration before arriving at any decision. Faculty nenbers are given
representation in various commttees/cells and all owed to conduct various
prograns to showcase their abilities. They are encouraged to devel op | eadership
skills by being in charge of various academ c, co-curricular, and
extracurricular activities. They are given authority to conduct industria
tours and to have tie up with industry experts and are appoi nted as coordi nator
and convener for organi zi ng sem nars/workshops/ conferences/ FDPs. There are
ot her commttee and associati on such as Examination conm ttee headed by
Controller of Examination to handle CIA Preparatory End Senester University
exani nation activities, Research Pronotion Cell to pronote academnic and
research activities at student level as well as faculty | evel, NSS Coordi nator
to continue the social engagenent and devel opnent through NSS activities,




Training Placenent and Career Cuidance cell to help students on Training and
Pl acenent activities towards the corporate need, Entrepreneurship Devel opnent
Cell to inculcate ED activities, Student welfare Oficer for Planning,
execution and supervision of activities of student Council, Cultural and sports
club coordinators for Planning, execution and supervision of cultural and
sports activities, Internal Conplaint Commttee to address Student grievances,
equal opportunity, prevention and action agai nst anti-ragging, Library
Committee for Managenent of |earning resources and I ndustry Acadeni a
Interaction cell to collaborate with different industries. Participatory
Managenent: The college follows the principle of Participatory Managenent. The
defining, allotting and conmuni cating of responsibilities happen conconmtantly
in the neetings conducted at various levels as listed below. ¢ Interaction with
parents: The teachers interact with parents in Oientation Prograns and fol |l ow
up with parents of defaulters in attendance and discipline related matters. -«
Students’ Council interaction with the Principal and teachers: The students’
council serves as a good interface between college authority and students. e
I nputs fromA umi at departnment |level: Help SCC plan activities for the
students such as alumi talk, Internships and placenment. ¢ Interaction with
di verse external agencies: Faculty menbers participating in various activities
i ke sem nars, guest lecture etc., share their experiences/ ideas to
continuously bring about inprovenent in our functioning.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Admi ssi on of Students The admi ssion process is very
transparent and is purely nerit based.
The cut off entry marks of various
courses are displayed on the coll ege
website. Each application is processed
and verified. Meritorious students and
Wonen students, sports quota students
are given relaxation. The coll ege
strictly follows the reservation
policies of Governnent of India for
adm ssions. An M S tool inplenented has
i nproved the adm ssion process, speedy
by generating nerit lists, with online
filling of adm ssion forms by
i ntroduci ng an Enterprise Resource
Pl anni ng (ERP) package |eading to
mul tiple benefits like error free
anal ysi s of student database by
identifying students with different
academ c capabilities and understandi ng
their soci oeconomc profile.

I ndustry Interaction / Coll aboration A dedi cated team of faculty nenbers
is forned to fetch collaborative
interactions with the industries
working in the field of courses

of fered. ‘Menoranda of Understandi ng

(MoU) are nade by various departnents
wi th industries for professional




menbers through the col |l aborative work.

devel opnment of the students and staff

Scientists, entrepreneurs and industry
experts are frequently invited under
vari ous associ ations by the
Institution. Students from various
departnments took up internships.
Pl acenent Conmittee of Coll ege provide
students with exposure to resune
witing, soft skill training and
enpl oynent opportunities. Conpanies are
invited to conduct interviews, offer
i nternshi ps and hold tal ks and

di scussi ons.

Human Resour ce Managenent The institution has recruited
hdequat e nunber of faculty nenbers, non-
st af f

teaching staff and mnisterial
menbers as per the guidelines nandated
by the apex bodies. To pronpte academ c
growt h of the teachers, the college
notivates and actively supports their
Ph.D. studies, publication of books,
articles. The college foll ows Open Door
Policy for sorting of matters by
di scussi on and consensus. Teachers are
relieved on priority basis for
Oientation Courses, Refresher Courses,
Short Term Cour ses, Wrkshops for
academ c devel opnent and career
advancenent, and paper Presentations at
conferences and Sem nars. Non-teaching
staff are notivated to inprove their
educational qualifications and
technical skills.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Substantial infrastructure for sports
(Football, Cricket, Basketball
Badm nton, Throw Ball, Volleyball and
Tennis) and fitness (Gym activities
are provided for students’ and staff’s
hol i stic devel opnent. E-I|earning
process had been strengthened with
resources |ike DELNET, |NFLIBNET, e-

journals and e-books due to the
pandem c. It provides inter-library
| oani ng of books and caters to the
intell ectual needs of staff and
students through British Library and
Bangal ore University. The coll ege has
strategized to provide required
facilities for differently-able
students. Greenery at canpus has been
ensured. 50 of power consunption is
generated fromalternative (Sol ar)
energy. There is a diesel generator as
a substitute source of power.

Research and Devel oprent

The coll ege has a Research Pronotion
Cell (RPC) for the purpose of pronoting




research activities. In order to
encourage the faculty in research
activities, Intellectual Property
Rights (I PR) and | ndustry Academ a
I nnovations (l1Al'), RPC provides seed
fund, nonetary assistance for
participating in semnars, workshops
and conferences. College has given
i mportance to extension activities and
soci al outreach prograns such as Swachh
Bhar at Abhi yan, Al DS Awar eness, GCender
| ssues and so on for the holistic
devel oprment of the student conmunity.
Recently, the institution has been
recogni sed as a participating institute
of “Unnat Bharat Abhiyan”.

Exam nati on and Eval uati on

Exami nations are schedul ed as per
prescribed institution cal endar of
event and planned well in advance to
ensure snooth conduct of exans. The
eval uati on schene is comunicated to
the students in handbook. Orientation
sessions are conducted for new teachers
and students wherein they are guided
about the rules and regul ations of the
exam nation and details of supervision
duty. The departnents hold regul ar
neetings to ensure that the teachers
take regul ar class tests, assignnent,
presentations etc. Record of syll abi
covered every nonth is maintained by
each departnment. Continuous I|nternal
Assessment is recorded on Bengal uru
University Portal. Special efforts are
taken to provide witers and nedi cal
facilities to Persons with Disability.

Teachi ng and Learni ng

Teachi ng-| earni ng process i s enhanced
by i nnovative teachi ng nethods that
i ncl ude panel discussions, group
di scussions, case studies related to
t he subject, audio/visual systens for
ef fective instructions, internshinp,
gui ded sem nars, nentoring progranmes,
book revi ews and wor kshops. Students
are al so encouraged to undertake
certificate courses in MOOC and NPTEL.
The measures for the slow | earners are
renedi al cl asses, bridge courses, peer
teaching, nentoring and counselling.
The initiatives for advanced | earners
are peer teaching, advanced topic
sem nars, paper presentation, outreach
cl asses, creating relevant software and
applications, industry visits and
centers of learning. The college
conducts the Continuous |Interna
Assessment through tests, projects,




assi gnnents and attendance.

Curricul um Devel opnent

During the year, SCC conducted 32
Val ue Added courses and 33 Certificate
courses for self-devel opnment and
prof essi onal skill enhancement of
students. Departnments conduct sem nars
wor kshops, synposi um guest | ectures,
alumi talk and industrial visits for
curriculumenrichment and enhancenent.
They undertake regular training in soft
skills professional skills. Cross-
cutting issues relevant to Gender,
Envi ronnent, Human Val ues, and
Pr of essi onal Ethics have been
effectively integrated into the
curriculum The structured online
feedback is collected through
‘Honeyconb’ by Orell Software Sol utions
Pvt. Ltd fromall the stakehol ders on
the curriculumfor inprovenent and
further necessary action.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Regul ar academ ¢ and adm nistrative
activities of the college are carried
out by using ICT tools. College has
adequate I T infrastructure. The
managenent is infornmed of all the
activities of the college through
emails as well as WatsApp group. All
the activities scheduled are pronptly
di splayed on the institution website
t hrough web-cal endar and e-notice
boar d.

Adm ni stration

For establishment of Managenent
I nformation Systenms (MS), the college
has opted for Honeyconb whi ch has been
hi ghly beneficial for both academ ¢ and
adm ni strative purposes. Online
regi stration by students during
adm ssions has hel ped us create an
accessi bl e student database. Student
data is maintained on a digital
pl atform Each student can view their
academ ¢ data throughout the year.
Student attendance is nonitored through
the data and reports are generated.
Service record of teaching and non-
teaching staff is naintained.

Fi nance and Accounts

In order to nmaintain transparency,
all the paynents made or received are
done through online or through cheques.
In order to neet the daily expenses,
petty cash facility is available with
certain financial freedom del egated to




the Principal. The college is using
Tally ERP 9.0 for mmintaining the books
of accounts and Payroll|l software for
sal ary dispersal. The statutory dues
are paid online in tinely manner.

St udent Admi ssion and Support

Students can easily access
i nformation regardi ng Rul es and
Regul ations, Facilities for students,
Support services, Placenent activities
as well as old question papers on the
institution website. Students can
access library OPAC t hrough the
institutions website. Students can
access library resources through
Inflibnet, Delnet and M nt book
Information related to prevention of
Raggi ng i s nade avail abl e on
institution’s website. Online adm ssion
system has i nproved the adm ssion
process, by generating nerit lists and
with online filling of adm ssion forns.

Exam nati on

E Governance in the area of
Examination is inplenmented in the forns
such as updating of Internal Assessnent
mar ks on Bengal uru University Portal
and updating of Practical and Project
Mar ks on Bengal uru University Portal.
Internal assessnment of the students is
avai |l abl e on the website. Conmputerized
result analysis is used to generate
reports which help teachers to plan
renedi al and additional coaching of
students to reduce the failures,
continuous nonitoring of the attendance
and performance and progress of the
students using student card.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13783_Faculty_Emp_1639717460.xlsx

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
29 31 20 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

? Free Education is
of fered to wards of
teaching staff of St.
Cl aret group of
institutions, under the
scheme of ‘Nurture’
Claret’s Financial
Support Programme. ?
Increnent is offered to
faculty menbers of the
institutions for Ph.D.,
NET and achi evi ng ot her
hi gher qualifications. ?
Interest free |oans are
provided to faculty of
the institution. ? Soft
| oans are provided for
| apt ops, which the
faculty menbers can
avail. Menbership fees is
covered by the
institution. ? Teachers
who publish research work
in reputed journals are
consi dered for financial
i ncentives, provided the
paper is published in
Scopus or UGC approved
journals. ? Financial
assistance is provided to
faculty nenbers who wi sh
to pursue higher studies.
This schene ains at
encouragi ng faculty
nmenbers to pursue

i ndependent doctoral rese

? Free Education is
of fered to wards of non-
teaching staff of St
Cl aret group of
institutions, under the
schene of ‘Nurture’,
Claret’s Financia
Support Programme. ?
Interest free | oans are
provided to staff nenbers
of the institution. ?
Christmas gifts are
provi ded every year. ?
Marriage gifts in terns
of nonetary gift is
provi ded by the
institution. ? Staff
picnic is periodically
held to unwi nd and foster
better inter-personal
connections. ?
Extraordi nary | eave is
provided to staff nenbers
on grounds of nedi cal
ail ments or to pursue
advance studies, if the
faculty has conpleted a
m ni num of 3 years
conti nuous and per nanent
servi ce.

? The col | ege provides
| aptops and WFi to the
students so that they are
able to incorporate the
use of technol ogy while
| earni ng. ? Renedi al
cl asses, career
counsel ling, and spoken
English classes are
organi zed fromtine to
time. ? The coll ege
provi des phot ocopyi ng
facility at subsidized
rates. ? Freeship,

Fi nancial Ad
Schol arshi p, Merit
Schol arshi p, SC ST
Schol arshi p and Sports
Schol arship are given to
neritorious and needy
students. ? Book Bank
facility is provided by
Institution library for
financially weaker
section along with
Backward category. ?
Equal Qpportunity Cel
for differently abled
students makes every
possible effort to nake
the campus friendly for
persons with disability
and ensures that every
required infrastructural
facility is provided. ? A
full time counsellor is
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arch/ M Phi | ./ Post -
Doctoral Studies to
enrich their academc
speci alizations and in
turn enhance the quality
of education of the
college. ? Faculty
menbers participating in
Conf erences/ FDP are
eligible for
rei mbursenent of fee,
covering travelling
expenses and Regi stration
fee. ? Maternity benefits
with full pay is granted
to permanent faculty
menbers for a period of
up to three nonths.
Paternity | eave with ful
pay is granted to
permanent faculty for up
to seven days. ? Al the
full-time faculty menbers
are covered under
Enpl oy’ s Provi dent Fund
imedi ately after the
confirmation of the job
and fromthe very first
sal ary as per the
prevailing governnment
nor ns.

avai |l abl e for counselling
student’ s personal and
academ c rel ated
probl enms. ? Bl ood
Donati on Canp, Eye check-
up canps are organi zed
for students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| NTERNAL CHECK: The institution has an interna
its external audits. The O fice Manager carries out this ongoing continuous
process perform ng a thorough check and verification of all vouchers,
supporting docunents, records and books,
The verification of financial
coll ege is al so undertaken by him The nechani sm of
institution are as follows: Evaluation of
Verifications of student’s fee registers.
controls, policies. Exam ning the statutory paynents to different bodies |ike
i nterdepartnental stock checking reports.
in an el aborate manner on a
yearly basis by PH LLI POS Co, CHARTERED ACCOUNTANTS, FIRM REG. NO. 002650 S
The accounts of the institution are audited regularly by both Internal and
statutory auditors. As of now, no objections have risen. Mnor errors of
onm ssi ons and conmmi ssions pointed by the audit teamare imrediately rectified
and corrected. Precautionary steps are also taken to avoid references of such
errors in future. Mechani sm of Externa
procedures and policies and regul ati ons Vouching the recei pts by JV, paynents,
PO etc. Verifying the salary paynent,
tax, Gratuity, etc Exam ning the property titles,
regul ati on bodi es Eval uating fee receipts

EPF, ESI, TDS, |ncone Tax Peri odica

EXTERNAL AUDI T: External is carried out

check nmechanism in addition to

cash transactions and check paynents.
aspects of the events conducted in and by the

Internal audit within the
Internal control system

Aut hori zation of fees concessions,

i ncl udes: Exam ning the

| ncome Tax, EPF, ESI, Professiona
approval s, fee paynents to

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

276227. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Jai n Deened Yes | QAC
to be
Uni versity
Bangal ore

Admi nistrative Yes Jai n Deened Yes | QAC
to be
Uni versity
Bangal ore

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution does not have a formally regi stered Parent Teacher Associ ation.
The coll ege ensures a healthy interaction with the parents. 1. At the onset of
the academ ¢ year, parents of first year students attend the Orientation
Programme. 2. After each senester Cl A exanination, the institution conducts
parent teacher meeting through respective departnent to discuss the acadenic
performances and other matters. 3. Parents give suggestions and feedbacks on
curriculumoffered by the institution.

6.5.3 — Development programmes for support staff (at least three)

Conput er Literacy Program Session on Health Hygi ene and effective comruni cation
skill Session on Benefits of YOGA and Meditation

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Qut come Based Education (OBE) Qutcome-based education is an approach to
education in which decisions about the curriculumand instruction are driven by
the | earning outcones that the students should display at the end of a program
or a course. St. Claret College has adopted the Revised Bl oons Taxonony as the

met hodol ogy to assess Qutconme Based Education — PGCs, PSGs and CGOs. The
institution ensures the attainnent of outconmes (COs and PGs) by the students in

the course of three years. The attai nment eval uation systemfollowed by the
institution ensures error free calculation of attainment of outcones and are
conveyed to all the stakeholders at regular intervals. Effective Feedback
System St. Claret College has a specific feedback systemrelated to curricul um
and institution. The process anal yses the gaps of know edge and skills
connected with institution and curricul um desi gn. Based on the feedback, the
institution takes necessary actions. Institutional changes |ike infrastructure,
envi ronment and adninistrative systens are transformed according to the
recei ved suggestions. The curriculumis designed by Bangal ore University and

the institution inplenents various courses to fill the know edge gap. Add on
courses, value added courses, certificate courses, internships and several
i ndustry-acadeni a col | aborati ons are sone of the nethods used to fill the

know edge gap. Augnenting Collaborations with Industry and Academ a Li nkages



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13783_Funds_or_Grants_1639718095.xlsx

and MoUs are a part of the active |earning process in an academ c environnent.
St. Caret College has |inkages and MoUs with various organi zations and
i ndustries dependi ng upon the need. It helps for the nutual devel opnent of both
the parties. There are certain |inkages which are renewed every year and there
are certain |linkages which have the duration of three years. There are various
activities conducted as part of the collaborations and it is a part of teaching
| earni ng process al so. Faculty menbers al so do collaborative works with various
agenci es and experts fromrelevant fields. St. Claret College is commtted in
est abl i shing col |l aborations with the [ocal industries, Governnment and Acadeni a.
In this direction, MdUs and |inkages are established with the organizations for
student internship, industrial visits, workshops, vocational training etc. This

vari ous nuances of educati on.

makes cl assroomteaching nore interesting and industry relevant and practical
oriented. Collaborations are a qui ntessenti al
aimto provide abundant opportunities to students to explore and experience

part of education at SCC and they

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Under st andi ng
career path
di versity and
i ncl usi on

01/ 06/ 2020

01/ 06/ 2020

100

Nill

Conput er
literacy drive
in association

ACM W

02/ 03/ 2020

07/ 03/ 2020

30

Nill

Wor kshop on
setback to
Gender Equity
and sust ai nabl e
Devel opnent

29/ 07/ 2020

29/ 07/ 2020

39

27

Fem ni ne Wl | -
bei ng

17/ 02/ 2020

17/ 02/ 2020

141

Nill

Health &
Hygi ene during

12/ 05/ 2020

12/ 05/ 2020

48

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13783_Quality_Initiatives_B_1639718515.xlsx

COvl D- 19

Third Gender:
Anonmal y and
Fact

01/ 06/ 2020

01/ 06/ 2020

329

172

Mahi | a
Sahitya Mattu
Vart amana

01/ 06/ 2020

01/ 06/ 2020

171

109

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar Power: 92.8
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift Yes 5
Ranp/ Rai | s Yes 5
Braille Yes 5
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation Yes 3
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Nill 4
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St. Claret College

staff handbook

01/ 06/ 2019

St af f Handbook of St.
Cl aret Col | ege provides
i nformati on on Mdtto,
Vi sion and M ssion

Statement of the
institution, Core Val ues,
Quality Policy Statenent,

etc. The nost inportant
aspects that an enpl oyer



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13783_Inclusion_1639719842.xlsx

expects from enpl oyee are
adhering to discipline,
mai nt ai ni ng codes and
conduct and get
accustomed wi th work
culture and the handbook
provides all this
i nformati on. SCC handbook
i ncor porates nethod of
recrui tnent, period of
probation, process of
appoi nting of faculty
menbers, pronmption to
hi gher grade, termnation
and resignation, tine
bound i ncrement and
retirement, in-service
traini ng, assistant
t owards research and
devel opnent, eval uation
and apprai sal process.

St udent handbook

01/07/ 2019

St udent handbook of St
Claret College, contains
vi sion and m ssion
statenment, core val ues
and obj ectives of
institution. This
handbook further includes
rul es and regul ati ons
related to attendance,
absent eei sm and adm ssi on
procedure and expect its
students to adhere to the
sanme. SCC provi des
student support in terns
of Student Council, Cub
Associ ations, Centres,
Cell's, Foruns,
Facilities, D ploma and
Add- on Prograns and the
handbook records each one
of those. Two integral
parts of students’
academc life are rules
and regul ati ons and
curriculum It also
enconpasses Regul ati ons
for Prevention, Contro
of Raggi ng, Code of
Et hics to check
Mal practices and
Pl agi ari smin Research.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13783_promotion_activities_1639728440.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Solid Waste, Liquid waste and E-waste managenent systemare in place which
properly disposes different wastes generated in the institution. Rainwater
harvesting plant is inplenented in the canpus. Institute encourages staff and
student to use bicycle for local transportation. Institute has Installed roof
top solar power plant. Geen audit and Energy audit were done in the canpus.
The institution is declared as Plastic Free canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: NURTURE: Caret’s Financial Support Programe Objectives
of the Practice: The Coll ege has always taken its vision and mssion into
consideration while initiating any action. Hence, for fulfilling the acadenic
needs of the people in the locality, college is striving to reach out to the
poor in the society. Accordingly, follow ng goals have been kept in mnd while
i ntroduci ng various schenes to benefit the student conmunity: ¢ Schol arships
based on Merit, Sports and SC/ ST criteria, are awarded to students to | essen
their financial difficulties. ¢ Schol arships help students in need to access
qual ity higher education ¢ Financial aid hel ps to decrease the quantity of
| oans students need to take to pursue higher education ¢« Merit based
Schol arshi ps notivate students to work hard and achi eve good results. -
Bursaries help the staff serve for longer duration in the institution and get
qual ity education for their children. « To teach students the precepts of
phi | ant hropy. The Context: The college is situated in a locality conprising of
peopl e from economi cally weaker sections. The nei ghbourhood children aspire for
a good education at affordable fees. College has nade efforts to financially
support the lowincone famlies to help educate their wards. Thus, various
schol arshi p schenmes have been introduced in the college. The Practice: St
Claret Coll ege has achi eved phenonenal growth on account of the best practices
i ntroduced by the Managenent based on their experience and observation of
practical hazards faced by the student comunity while pursuing higher
education. Prom nent anong themis, “Nurture”, College’ s Financial Support
Programme. Title of the practice: RECIPRO — A Festival of Cultures and Food
(Unity in Cultural Diversity and A Fundraiser for Charity) Objectives of the
Practice: » RECIPRO, is derived fromthe word ‘reciprocity’, neaning to give
back to the society. ¢ To bring cultural awareness and cel ebrate different
cultures of our country and abroad. ¢ Create an atnosphere of inclusivity by
respecting and portraying different cultures. Pronbte team work and unity anpbng
students. ¢ To train students as | eaders. The Context: RECIPRO is an intra-
col |l egi ate annual festival of cultures, that doubles as a charity-fundraiser.
St Claret College takes pride in this event, as this is sonething unique. It is
an attenpt to make students understand that know ng other cultures will inprove
their global sensitivity and open channels of conmunication to appreciate the
diversities and acconmodate them The event strives to develop intercultura
conpetency to deal with differences and bridge cultural gaps. This can nanifest
in many ways: conmunication styles, approach to work, way of thinking and the
val ue system of an individual or a group of people. Intercultural awareness
hel ps students understand, respect and appreciate the behavi our and practices
of other. The Practice: For this festival, the college is divided into six
maj or groups, each |ed by one of the Core Council nenbers. These six groups
represent and showcase different cultures through their cultural fornms and
traditional attires. There are four elements in RECIPRO ¢ The team has to
represent the cultural fornms of the states and international destination given
to them < They nust bring out the traditional attire of those places through
Fashi on Show. ¢« They need to have food stalls with delicacies fromthe states
assigned to them e« The noney raised through raffle tickets is donated for
charity, to contribute to the society. Apart fromthe rich variety of cultura




per formances by various groups, and the food stalls sell various cuisines to
tingle the taste buds, RECIPRO is synonynous with the college community.
Through this event, initiatives are taken to raise funds to aid under
privileged people in the society. Students who sell the maxi num nunber of
raffle tickets are awarded by the dignitaries. A lucky draw is also held, where
the winners are given attractive prizes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. claretcoll ege. edu.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Claretine Way of Inparting Holistic Education - Acadeni c Excell ence, Leadership
and Service St. Claret College envisions a world where the young m nds of the
college will assune |eadership roles in different spheres of life. The focus is
on all-round devel opnent of students, who will venture forth as pioneers to
explore uncharted territories and becane extraordinary persons in life. The
vi sion statenent encapsulates this aimin the nost succinct way — “To pronote
educati onal excellence, |eadership, and service, based on universal |love in an
environment characterized by respect for the individual and concern for the
community, so as to effect holistic transformation in each student.” SCC ai s
to help students set action oriented goals and nurture their intellectual,
enotional, social, physical, creative and spiritual potentials for excell ence.
Vi ewi ng each individual student as special, college helps thembuild alife
that’s fulfilling and rewardi ng both professionally and personally. The coll ege
recogni ses the inportance of providing a personalised educational experience
conmplete with skills, values and physi ognom es needed to thrive in our
know edge econony. A large nunber of students of this college hail from
suburban areas. Several are fromeconom cally underprivileged famlies and are
first generation |earners. They seek to redefine their own identity and have
hi gh expectations from coll ege which holds dear the humanitarian val ues of
life. Fired by idealism they remain focused, perseverant and committed to
doi ng sonething for society and for the country. Strongly conmtted to
i nclusive education and sensitive to challenges that diversity poses, the
coll ege provides a level playing field and opportunities for the all-round
growt h of students. Through innovative and val ue based student-centric
teaching, full proof planning and eval uati on system curricular and extra-
curricular activities, academ c fests and conferences, we inpart holistic
education in its true sense. Through hi gh standards of acadenm c and non-
academ c excel |l ence, students are equi pped to transcend existing social
chal  enges and fulfil their dreans and aspirations. They learn to work
toget her, set goals, develop action plans, network wi th peer groups, not just
within the college but at other institutions across the country and across the
worl d. Holistic education propels themto be achievers and |eaders in their
per sonal and professional lives.

Provide the weblink of the institution

https://ww. claretcoll ege. edu.in

8.Future Plans of Actions for Next Academic Year

Curricular Aspects: 1. Skill based and certification programshall be introduced
to foster conpetencies anong students 2. Val ue added Courses and Vocati ona
training education for deepening the subject know edge and to fill the
educati onal gaps 3. Feedback fromall stakeholders will be utilized to achieve
constant excellence in the system Teaching Learning and Evaluation: 1. In order
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to facilitate online learning and rigor, E content devel opnent, workshop to be
organi zed for teachers 2. To encourage and appreci ate teachers for various awards
and recognition 3. Specific programto be organized for advanced | earners 4.

Ment ori ng session and special support towards slow | earners 4. Strengthening the
student centric nmethods in teaching and learning activity 5. Creating the
ecosystem for hybrid teaching | earning activity 6. To encourage students to opt
for summer training prograns in international universities. Research, |nnovations
and Extension: 1. Organization of professional devel opnment program for

i ncul cating research culture anbng students and teachers 2. Mjor and M nor
Research Projects to be submitted to vari ous Research organi zati ons such as | CSSR
and | MPRESS and a few nore 3. Creating of awareness on |IPR and innovation and
entrepreneurship 4. Wdening the horizon for students Research through student
sem nar conferences 5. Initiate internship and field trip in research for
students 6. Introduci ng Hackat hon and ideation activity for students 6.

Est abl i shnent research Centre 7. Applying for | SSN nunber for a journal of
institution Infrastructure and Learni ng Resources: 1. Ensuring faster W Fi
connectivity in all Class Roons to facilitate | earning experinents 2. Upgradation
on the canpus ERP from Honeyconb to Edunerge 3. Facility towards |ecture
capturing system and designing the e-content 4. Utilization of online resources
by faculty and students nore 5. Inprovenent in ICT enabled infrastructure 6.
Procurenent of Anti Plagiarismsoftware and i npetus to research Student Support
and Progression: 1. To strengthen capacity enhancenent program and pl acenment cel
activity through entry point enrol nent and desi gning new courses to support that
2. Initiating nore conpetitive exanms preparation programme 3. Sessions on

di fferent schol arshi ps avail abl e for needy students 4. Introducing student

wel fare of ficer for supporting student grievances towards non-academnm c matter and
departnental placenent coordi nator for supporting placenent activity 5.

Strengt heni ng al umi engagenment with institution 6. Strengthening the support for
students for cultural and sports activities 7. Introduction of online therapy
sessi ons. Governance, Leadership and Managenent: 1. MoUs to be attained for
enabling skill devel opnent, ISR and enployability of students 2. Collaborating
progranms with other organi zations towards student exchange and faculty exchange
3. Conducting workshops for enhancing efficiency of Administration 4. Initiating
the process of external academ c and administration Audit 5. Auditing departnent

| evel data by Departnment | QAC coordinator 6. |nplenentation of Student Quality
Assurance Cell (SQAC) 7. Special workshops on nentoring, |eadership and best
practices. Institutional Values and Best Practices: 1. Conducting Energy and
Green Audit to plan nore canpus initiatives for eco-friendly environnment 2.
Continuing the celebration of commenorative days 3. Continuing the Val ue Wek
celebrations 4. Introduction of Special prograns for financially weaker section,
wonen and Di vyangj an



http://www.tcpdf.org

