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Self Study Report of ST. CLARET COLLEGE

1. EXECUTIVE SUMMARY

1.1 INTRODUCTION 

St. Claret College is established by the Claretian Missionaries, an international society of Catholic Priests and
Brothers. The Congregation of Claretian Missionaries (also called Missionary Sons of the Immaculate Heart of
Mary) was founded on July 16, 1849 by St Anthony Mary Claret, in Spain. At present, there are over 3000
Claretians working in 66 countries. On fire with love for God and fellow human beings, they engage in
pastoral, social and educational endeavours for the promotion of human life and dignity.

St. Claret College, Bengaluru, established in 2005, is managed by St. Claret Educational Society, Jalahalli,
Bengaluru. This society was established in 1989 with the objective of providing quality, value based holistic
education to the predominantly middle and lower middle class population of the area at an affordable cost. The
educational activities on this campus have witnessed steady and progressive development over the years. In
1989 St Claret School was opened. In the academic year 2002-2003, the Claret Educational Society entered into
the second phase of its growth by opening St. Claret PU College, responding to the growing need for quality
and value-based higher education.

In the academic year 2005 – 2006, the Society entered into the third phase of its growth with the establishment
of St. Claret College, as an affiliated college of Bangalore University, offering various UG courses. Presently
St. Claret College offers Post Graduation Courses in Commerce (M. Com) and Social Work (MSW) in
affiliation with Bangalore University. ‘Ever onward’, the motto of St. Claret College, speaks in a nutshell the
spirit behind all the undertakings of this institution. True to its tagline “Nurturing Values and Excellence”, St.
Claret College gives paramount importance to nurturing values and character formation of students. The
holistic development of the person through academic excellence, development of professional skills, fostering
values, developing social responsibilities and building global competencies are the distinctive characteristics of
the Claretine education.

Vision 

Vision Statement of St. Claret College: Our Vision is to promote educational excellence, leadership and
service, based on universal love in an environment characterized by respect for the individual and concern for
the community, so as to effect holistic transformation in each student.

With a view to translating the vision into reality, St. Claret College is committed to:

Identify, encourage and incorporate all good practices leading to a holistic development of students and
constant upgradation of pedagogic skills of the teachers.
Provide all necessary human and infrastructural resources and mechanism to foster the development.
Provide for value-based, meaningful and productive higher education.
Offer traditional, professional and employment-oriented regular courses and innovative add-on courses
that will equip the youngsters for effective and fruitful personal and professional lives.
Provide for on-going training, research and documentation at the service of knowledge and life
enhancement, and community and nation building.
Create a scientific temper, research rigor, holistic vision and leadership skills at the service of building
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up a better society.
Impart basic human values of peace, love, justice, compassion, community-mindedness and a life of
gratitude in the younger generation

Mission 

Mission Statement of St. Claret College: Our mission is to form intellectually competent, professionally
skilled, spiritually vibrant, morally responsible, socially just and culturally sensitive global citizens through
holistic Claretine education to advance a civilization of love and harmony.

In order to carry out the mission, St. Claret College has the following hierarchy of core values:

Faith in God: Claretines shall come to recognize that there is an Absolute Being to whom they belong
and in whose love they live, move and have their being. A loving, genuine, creative faith shall come to
permeate their life choices.
Justice: Having come to believe that they belong to God, Claretines shall come to appreciate the need
for justice in their relationships and in society. They shall work towards the realization and furtherance
of justice in personal lives and society.
Truthfulness & Personal Integrity: Claretines shall uphold Truthfulness and Personal Integrity in
their lives and choices. Truth may hurt, but it eventually heals and gives life.
Respectful Relationality: In their four-fold relationship – to God, nature, fellow human beings and
oneself, they shall have an attitude of respect and reverence. For the whole creation manifests the
handiwork of God.
Service: Claretines shall commit themselves to study and professional training for the ultimate purpose
of placing their skills and lives at the service of fellow human beings and the society.
Synergic Co-operation: Claretines shall prize co-operation and synergic collaboration in groups for the
realization of goals. Any healthy competition shall be supplemented by cooperation that is synergic
[mutually enhancing and productive]. Personal glory-oriented competition is not to be a Claretine value.
Intellectual Competence: Every Claretine shall strive to the best of his/ her ability to achieve
intellectual competence, which would equip him/her to realize the creation of a civilization of love.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength 

The institution benefits from the rich Claretian international legacy of over 170 years and the
management’s experience of leading 2 universities and over 150 educational institutions in 66 countries
around the world.
The institution’s management practices based on decentralisation, delegation and bottom-up planning.
State-of-the-art infrastructure with modern facilities and eco-friendly campus.
Student-centric learning through effective academic monitoring, mentoring and psychological
counseling.
Institutional scholarships for meritorious students and students from low income backgrounds. 
Paid internship opportunities for students who face economic challenges.
Inclusive institutional environment with students from diverse nationalities, states, languages, cultures,
faiths and socio-economic backgrounds.
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Benchmarking and quality consciousness for continuous growth and improvement.
Qualified, experienced and dynamic faculty who continue to enhance and update knowledge and skills.  
Placement assistance and career guidance throughout the year.
The institution is recognised as a Research Center in Commerce by Bangalore University. 
Extension and outreach programme which enhances the sense of social responsibility.
Abundance of opportunities for co-curricular and extra-curricular engagements for student development.
The support and encouragement provided for research through seed fund, monetary assistance for
innovation and participation in seminars, workshops and conferences.
Well-stocked and fully-computerized library with several digital resources.
Networking established with recognized state and national level institutions and organizations via
collaborations, linkages and MoUs for exchange of professional expertise and mutual benefit.
Focus on overall student development through several skill-oriented certificate courses, add-on courses,
value added courses, life skills and professional skills development programmes.
Institutional recognition as a “PERFORMER” in Non-Technical Institution Category in ARIIA ranking
2021. 
Citation from Karnataka State Council of Science and Technology (KSCST) in 2021 for the
institution’s contribution to Intellectual Property Rights. 
Four-star ratings from MoE, Government of India for creating awareness on IPR and innovation by the
Institution Innovation Council.
Excellence in sports at various university, state, national and international levels.
13 academic meritorious ranks in different programs offered by Bangalore University.
Effective support system for employability enhancement, career development and entrepreneurship.
Transparency and efficiency in academic and administrative processes enabled through e-governance.

Institutional Weakness 

SCC, being an unaided and private institution, research funds and sponsored projects from government
and non-government agencies have been scarce.
SCC is primarily an undergraduate institution with focus on teaching and learning rather than research.
The research rigor needs improvement.
Revenue generation through consultancy services has been very limited.
Only a few of the institution’s faculty have been recognized as research guides.
Entrepreneurship development activities on campus are yet to be optimized.
There is very limited space on campus for further infrastructural development.

Institutional Opportunity 

The institution aspires for Autonomous Status to determine and prescribe its own programmes of study
and syllabi, to restructure the courses to suit local needs and to achieve higher standards of education.
The institution has great potential to collaborate with Universities in India and abroad and develop
multidisciplinary academic collaborations, faculty and student exchange programmes.
With the recent employment trends that require a more highly skilled workforce, SCC can initiate more
professional and job-oriented courses that meet the current needs of the society.
With the increasing number of highly qualified, experienced and efficient faculty, SCC has the
opportunity to organize high quality seminars, workshops and conferences and conduct certificate and
add-on programmes in partnership with eminent institutions at national and international levels.
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To enhance research activities, the institution has the potential to launch  research centres in other
departments in addition to the existing one in Commerce. 
To improve the quality of research, the institution can begin discipline specific peer-reviewed research
journals. 
The institution senses the opportunity to tap into research funds and sponsored projects from
government and non-government agencies. 

Institutional Challenge 

SCC caters to a large number of students who are first generation learners and who also hail from low
income backgrounds. Meeting their day-to-day educational and personal needs pauses challenges.
The University affiliation system causes a lot of delays and it is difficult to implement the institutional
plans as per schedules.
Being an affiliated institution, there is lack of freedom in designing the curriculum and restructuring it.
It is a challenge to obtain grants and funding for pursuing research projects.
The Covid-19 pandemic has caused among other things, big financial challenges both to the students
and to the institution.

1.3 CRITERIA WISE SUMMARY 

Curricular Aspects 

The curricula of the programmes that the institution offers are guided by the core values of higher education,
guidelines of UGC, vision, mission and values of the institution and professional and industrial needs. SCC is
affiliated to Bangalore University and offers 12 undergraduate programs in Arts, Science, Commerce and
Management and 2 postgraduate programs, one each in Commerce and Social Work.  All the 14 programs
follow the CBCS scheme. The institution prepares the academic plan based on the schedules provided by the
affiliating university and strictly adheres to its academic calendar for internal assessments and all the
institutional activities. The following is a summary of curricular engagements and innovations during the
accreditation period:

In total, 121 faculty participated in various activities relating to curriculum development and assessment
of programmes under Bangalore University.
The syllabi of 4 programmes have been revised by the affiliating University at least once in the last five
academic years.
The institution offered 87 add-on/certification programs during the last five years. Average of 63% of
students enrolled in such programs during the last five years.
Choice Based Credit System was introduced in 2014-15 for all the programmes. All the courses
implemented the CBCS scheme.
Cross-cutting issues relevant to environmental sustainability, professional ethics, human values and
gender have been effectively integrated in the curricula of various programmes.
The affiliating University has integrated experiential learning components such as internships, projects
and field works in 6% of the courses taught in the last five years.
81% of the students completed internships / projects / field works during the last completed academic
year.
IQAC has analysed the curriculum feedback gathered from students, alumni, faculty and employers for

Page 5/130 31-07-2022 06:10:35



Self Study Report of ST. CLARET COLLEGE

continuous improvement. The feedback analysis and action taken report are updated on the institutional
website. Department-wise action taken report on the feedback is prepared and the same is
communicated to the affiliating University.

Teaching-learning and Evaluation 

The highlights of student-centric teaching-learning process are the following:

Teaching-learning process at SCC is enhanced by various student-centric learning methods and tools.
Particular attention and support is given to students with special needs and to those from low-income
backgrounds. 
Average of 62% of students against the sanctioned seats were admitted during the last five years.
52.53% of students admitted were girls.
Seats are reserved for SC, ST, OBC, Divyangjan and minorities according to the government norms.
Slow and advanced learners are identified and measures have been undertaken for their support.
The student-teacher ratio is 1:30.
Participatory and student-centric learning activities are implemented. The leading experiential learning
methods are industrial visits, field trips, internships, projects and educational tours. 
In order to improve the student engagement and knowledge retention, Information and Communications
Technology (ICT) is given high importance in the institution.
Effective mentoring has contributed greatly to the overall development of students. The mentor mentee
ratio is 1:30.
All sanctioned posts are filled through a well-structured and transparent recruitment process.
17 full-time faculty have completed doctoral degrees and 27 are pursuing Ph.D. in the current academic
year.
The average teaching experience of full-time faculty in the institution is 4.95 years.
Continuous internal assessment of the students’ performance is carried out through internal tests,
projects, assignments and attendance. Internal examination results are published on the institutional
ERP for students and parents to access.
The college has a transparent, time-bound and efficient mechanism to address examination related
grievances.
Outcome-based Education is effectively implemented. The PO, PSO and CO attainment are measured at
the course and programme levels. Each Department formulates Programme Specific Outcomes (PSOs).
These delineate the knowledge and skills that a student should possess upon completion of the
programme.
In order to continuously raise quality and achieve higher standards, the institution evaluates the
attainment of the stated POs, PSOs and Cos and corrective measures are initiated.
The average pass percentage of the students during the last five years is 91.65%.
The institution conducts student satisfaction surveys on teaching learning on a regular basis.

Research, Innovations and Extension 

The institution’s engagement in research, innovations and extension are summarized below:

SCC has a research promotion cell that facilitates research activities and inculcates research culture in
the institution.
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Research activities are guided by the Research Promotion Committee (RPC) with a well-defined
research promotion policy and code of ethics to check malpractices and plagiarisms.
Bangalore University has recognised SCC as a Research Centre for conducting research leading to
Ph.D. programme in Commerce. 
In order to encourage research activities, the faculty are provided seed fund, monetary assistance for
innovation and participation in seminars, workshops and conferences. 
SCC’s Institutions’ Innovation Council (IIC) received 4 stars rating from the Ministry of Education,
Government of India for its annual performance in 2020-21 in the area of innovation.
The institution is recognised in the band “Performer” in the General Non-Technical category of the
ARIIA rankings 2021 by the Ministry of Education, Government of India.
The institution received a citation from Karnataka State Council of Science and Technology (KSCST)
for its contribution to IPR under institution category. 
102 programmes were organised pertaining to Research Methodology, Intellectual Property Rights,
Entrepreneurship and Skill Development during the last five years.
The institution’s faculty have published 109 research papers in Web of Science/Scopus/UGC notified
journals. 23 text books and 141 conference proceedings have been published during the last five years.
13 Patents are filed by faculty in various patent granting nations and from those, 06 patents have been
granted.
Claret Centre for Community Development (CCCD) initiates extension and institutional social
responsibility activities. Various departments of the college, along with NSS and NCC units plan and
conduct a variety of extension activities in the neighbourhood. The institution ensures the participation
of all students in the extension activities. Five villages have been adopted under the UBA scheme. 
178 extension and outreach programmes organized during the accreditation period, have contributed to
community development, social sensitisation and holistic growth of students.
In recognition for extension activities, the institution has received 50 awards/citations.
37 functional MoUs and 46 linkages with institutions, universities and industries have contributed to
institutional excellence.   

Infrastructure and Learning Resources 

The following are the highlights of infrastructure and learning resources:

Set in a serene and green campus, the institution provides state-of-the-art, aesthetically designed, well
maintained, user-friendly infrastructure conducive to teaching, learning and all-round development of
students. 
The college is built on a 12.29-acre campus with the total built up area measuring 8055.59 sq. mts.
The institution has adequate infrastructure required for sports activities. The college gym is well-
furnished with the latest fitness equipment.
The institution has 37 ICT enabled classrooms, 3 computer labs, 2 psychology labs, 1 auditorium, 1
video conferencing hall with 160 seating capacity and 2 audio-visual rooms.
SCC library is fully automated using Libsoft version 9.8, the Integrated Library Management System.
SCC library has a rich collection of academic resources with 25157 books along with 11 newspapers,
102 journals and magazines, 05 e-resources, encyclopaedias, databases, back volumes, CDs/DVDs,
project reports and career guidance and placement books.
Online learning resources like DELNET, INFLIBNET, e-journals and e-books are available.
College is also registered with National Digital Library (NDL), an e-resource initiative of the Ministry
of Human Resources.
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The institution has subscribed to Knimbus (e-database) and EBSCO database for providing digital
library platform and access to journal database respectively.
With a total number of 572 computers (221 desktops and 351 laptops), the student to computer ratio is
4:1.
The entire campus is Wi-Fi enabled with access points in all floors of the building with a bandwidth of
1000 Mbps.
To ensure uninterrupted power supply, one UPS with 10KVA and two UPS with 15KVA have been
installed. Alternatively, a diesel generator with a capacity of 100KVA functions as a substitute source of
power.
The institution has adequate support staff to ensure that the campus is clean and green at all times.
SCC has facilities such as wheelchairs, ramps, lift and disabled-friendly toilets for the differently-abled.
The institution has placed fire extinguishers at important locations of the building.

Student Support and Progression 

The following are the leading measures for student progress and well-being:

970 students benefitted from a variety of institutional scholarships and freeships amounting to rupees
1.03 crores.
The Equal Opportunity Cell of the institution and a dedicated scholarship officer provide support to
avail scholarships from the state and central governments and non-governmental organizations. 641
students benefited directly from Government scholarships amounting to rupees 48.27 lakhs.
50 students benefitted from non-governmental organization scholarships amounting to rupees 4.24
lakhs. 
All the students of the institution received training in soft skills, life skills, language and communication
skills and in the latest technological advancements.
Training is given in yoga, meditation, physical fitness, health and hygiene.
105 capacity building and skill enhancement programs were organized.
Guidance and coaching are provided to students to undertake competitive examinations. On an average,
77% of students benefitted from such trainings.
The institution has in place Grievance Redressal Cell and Anti Sexual Harassment/ Anti-Ragging cell
for the timely redressal of student grievances.
To enhance students’ mental health, the services of a full time psychological counsellor is available.
The Placement and Career Guidance Cell (PCGC) of the institution provides professional skills training
and organises placement drives to find good job placements.  882 students have been placed through
PCGC during the last five years.
428 students progressed to higher education during the last five years.
81 students qualified in the state/national/international level competitive examinations.
163 awards/medals have been won for performances in sports/cultural activities.
The institution ensures students’ representation and engagement in various administrative activities
through a formal student council body that is elected annually by the student community.
The IQAC interacts with the members of Student Quality Assurance Cell in academic matters and
provides a platform to voice their views in matters of college governance.
An average of 45 sports and cultural events were organised annually.
The institution has a robust Alumni Association involved in the overall development of the institution.
The alumni donated rupees 5.46 lakhs as Covid-19 relief scholarships and the same has been disbursed
to students who were affected by the pandemic.
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Governance, Leadership and Management 

The institution promotes a culture of decentralization and participative management by involving faculty, staff
and students in various academic and administrative committees.

The statutory bodies such as Governing Body, Academic Council and Staff Council formulate strategic
plans, draft policies and implement programmes to achieve quality and excellence.
The institution has effective mechanisms for regular academic and administrative auditing.
Grievance redressal mechanisms are in place for the benefit of all. 
The second Institutional Perspective Plan is being effectively deployed to achieve the institutional goals.
Annual strategic plans, departmental and association level planning are the multi-pronged strategies for
effectively implementing the Perspective Plan.
E-governance is implemented in administration, finance, accounts, student admission, student support
and examinations.
Faculty members are provided group medical insurance, interest-free short-term loans and various other
benefits. 
Career development of faculty is encouraged through financial support to attend conferences,
workshops and seminars, and towards membership fee in professional bodies. 91% of faculty benefitted
from such support.
63 professional development/administrative training programmes were organized during the last five
years.
73% of faculty completed face-to-face/ online faculty development programmes and refresher courses.
The institution has a 360-degree performance appraisal system done every semester for its faculty and
staff. The appraisal for the teaching faculty includes feedback from students, peer appraisal, HOD’s
appraisal and the appraisal by the Principal.
Internal and external financial audits are conducted periodically. Efficient allocation of budget,
mobilisation and management of resources are meticulously carried out by the financial administrator
and the finance committee.
The institution regulates its financial management through internal rules. The financial outlay and
budget planning aligns with the academic annual planning and the proposed activities for the academic
year.
The IQAC coordinates quality assurance strategies of the institution. It plays a significant role in
enhancing and internalizing quality standards and making sustainable improvements in the quality of
academic processes.
The IQAC reviews the teaching-learning process and attainment of learning outcomes in tune with the
outcome-based educational approach.
The IQAC meets regularly, analyses feedback for improvement, collaborates with institutes of quality,
participates in NIRF and ARIIA and organises quality audits.

Institutional Values and Best Practices 

In keeping with the Sustainable Development Goals of the United Nations (SDGs 2030), SCC has initiated
several sustainable practices on campus.

The institution maintains an environmentally sustainable campus that is plastic free, produces minimal
waste, conserves energy, protects biodiversity and practices self-sustainability in areas of power, water
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and cleanliness.
It also has energy and water conservation facilities such as solar power plant and rainwater harvesting. 
To make the campus disabled-friendly and barrier free, the college building has 2 ramps, 1 automatic
lift, 2 disabled-friendly washrooms and wheelchair.
83 gender sensitization and women empowerment programmes have been organised by the Women’s
Empowerment Club. A gender audit has been conducted by the Club to evaluate the effective
institutionalization of gender equity policies.  
Facilities for alternative sources of energy- solar and biogas, wheeling to the grid, sensor-based
technology, LED bulbs and power-efficient equipment have been installed.
MoU has been signed for e-waste management.
The rainwater collected from the terrace is filtered and then stored in the underground tank as a
reservoir. The water collected in the recharging pits also increases the underground water level.
The college has a well-maintained garden with more than 150 trees along with a sapling nursery and
medicinal plants.
Initiatives such as planting vegetables, terrace gardening, planting of trees in various locations outside
the campus are undertaken by the Environment Club and various departments of the institution.
Green audits, energy audits and environmental audits are conducted.
The institution ensures inclusivity, women empowerment, communal harmony and multi-culturalism on
the campus. 46 variety of inclusive environment programmes have been conducted.
33 specific programmes were organised to sensitise students and employees to constitutional
obligations, values, rights, and duties of citizens.
Students, faculty and staff adhere to the established code of conduct which is monitored by a committee.
Programmes on professional ethics and orientation on the code of conduct have been organised.
The institution celebrates national festivals such as Independence Day, Republic Day and birth
anniversaries and memorials of great Indian personalities. 80 national and international commemorative
days, events and festivals were organized.
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2. PROFILE

2.1 BASIC INFORMATION

  Name and Address of the College

Name ST. CLARET COLLEGE

Address St. Claret College Sharadambanagar MES Ring
Road Jalahalli

City BENGALURU

State Karnataka

Pin 560013

Website www.claretcollege.edu.in

  Contacts for Communication

Designation Name Telephone with
STD Code

Mobile Fax   Email

Principal Thomas V.
Thennadiyil

080-23454755 8943134658 - principal@claretco
llege.edu.in

IQAC / CIQA
coordinator

Chinmaya
Dash

- 9482747480 - chinmaya@claretc
ollege.edu.in

  Status of the Institution

Institution Status Self Financing

  Type of Institution

By Gender Co-education

By Shift  Regular
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Recognized Minority institution

If it is a recognized minroity institution Yes
minoritydoc_1569472146.pdf

If Yes, Specify minority status

Religious Christian Minority Institution

Linguistic

Any Other

  Establishment Details

Date of establishment of the college 28-07-2005

  University to which the college is affiliated/ or which governs the college (if it is a constituent
college)

State University name Document

Karnataka Bangalore University View Document

Karnataka Bangalore University View Document

  Details of UGC recognition

Under Section Date View Document

2f of UGC 11-10-2013 View Document

12B of UGC 23-08-2016 View Document

  Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory
Regulatory
Authority

Recognition/App
roval details Inst
itution/Departme
nt programme

Day,Month and 
year(dd-mm-
yyyy)

Validity in
months

Remarks

No contents

  Details of autonomy

Does the affiliating university Act provide for
conferment of autonomy (as recognized by the
UGC), on its affiliated colleges?

No
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  Recognitions

 Is the College recognized by UGC as a College
with Potential for Excellence(CPE)?

No

Is the College recognized for its performance by
any other governmental agency?

Yes

If yes, name of the agency Ministry of Education Government of India

Date of recognition 29-12-2021

  Location and Area of Campus

Campus Type Address Location* Campus Area
in Acres 

Built up Area in
sq.mts.

Main campus
area

St. Claret College
Sharadambanagar MES Ring
Road Jalahalli

Urban 12.29 8055.59

2.2 ACADEMIC INFORMATION
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Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme
Level

Name of Pr
ogramme/C
ourse

Duration in
Months

Entry
Qualificatio
n

Medium of
Instruction

Sanctioned
Strength

 No.of
Students
Admitted

UG BCom,Com
merce

36 Plus Two or
Equivalent

English 300 289

UG BCom,Com
merce

36 Plus Two or
Equivalent

English 60 58

UG BCA,Scienc
e

36 Plus Two or
Equivalent

English 90 90

UG BSc,Science 36 Plus Two or
Equivalent

English 30 21

UG BSc,Science 36 Plus Two or
Equivalent

English 30 22

UG BSc,Science 36 Plus Two or
Equivalent

English 40 5

UG BA,Humanit
ies

36 Plus Two or
Equivalent

English 30 15

UG BA,Humanit
ies

36 Plus Two or
Equivalent

English 50 31

UG BA,Humanit
ies

36 Plus Two or
Equivalent

English 30 18

UG BA,Humanit
ies

36 Plus Two or
Equivalent

English 30 17

UG BA,Humanit
ies

36 Plus Two or
Equivalent

English 30 8

UG BBA,Manag
ement

36 Plus Two or
Equivalent

English 140 138

PG MCom,Pg
Commerce

24 Under
Graduation

English 40 26

PG MSW,Pg
Social Work

24 Under
Graduation

English 30 16

Position Details of Faculty & Staff in the College
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Teaching Faculty

Professor Associate Professor Assistant Professor

Male Female Others Total Male Female Others Total Male Female Others Total

Sanctioned by the
UGC /University
State
Government 

0 0 0

Recruited 0 0 0 0 0 0 0 0 0 0 0 0

Yet to Recruit 0 0 0

Sanctioned by the
Management/Soci
ety or Other
Authorized
Bodies

0 0 67

Recruited 0 0 0 0 0 0 0 0 33 34 0 67

Yet to Recruit 0 0 0

  Non-Teaching Staff

Male Female Others Total

Sanctioned by the
UGC /University State
Government 

0

Recruited 0 0 0 0

Yet to Recruit 0

Sanctioned by the
Management/Society
or Other Authorized
Bodies 

25

Recruited 13 12 0 25

Yet to Recruit 0
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Technical Staff

Male Female Others Total

Sanctioned by the
UGC /University State
Government  

0

Recruited 0 0 0 0

Yet to Recruit 0

Sanctioned by the
Management/Society
or Other Authorized
Bodies 

6

Recruited 5 1 0 6

Yet to Recruit 0

Qualification Details of the Teaching Staff

  Permanent Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt/
LLD/DM/M
CH

0 0 0 0 0 0 0 0 0 0

Ph.D. 0 0 0 0 0 0 6 5 0 11

M.Phil. 0 0 0 0 0 0 0 3 0 3

PG 0 0 0 0 0 0 6 7 0 13

UG 0 0 0 0 0 0 0 0 0 0
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Temporary Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt/
LLD/DM/M
CH

0 0 0 0 0 0 0 0 0 0

Ph.D. 0 0 0 0 0 0 5 1 0 6

M.Phil. 0 0 0 0 0 0 4 3 0 7

PG 0 0 0 0 0 0 12 15 0 27

UG 0 0 0 0 0 0 0 0 0 0

  Part Time Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt/
LLD/DM/M
CH

0 0 0 0 0 0 0 0 0 0

Ph.D. 0 0 0 0 0 0 0 0 0 0

M.Phil. 0 0 0 0 0 0 0 0 0 0

PG 0 0 0 0 0 0 3 1 0 4

UG 0 0 0 0 0 0 0 0 0 0

  Details of Visting/Guest Faculties

Number of Visiting/Guest Faculty
engaged with the college?

Male Female Others Total

0 0 0 0

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
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 Programme From the State
Where College
is Located

From Other
States of India

NRI Students Foreign
Students

Total

UG Male 296 47 4 0 347

Female 314 50 1 0 365

Others 0 0 0 0 0

PG Male 8 5 0 0 13

Female 19 10 0 0 29

Others 0 0 0 0 0

  Provide the Following Details of Students admitted to the College During the last four Academic
Years

Programme Year 1 Year 2 Year 3 Year 4

SC Male 34 29 34 25

Female 50 31 26 35

Others 0 0 0 0

ST Male 12 11 5 8

Female 16 11 9 8

Others 0 0 0 0

OBC Male 126 137 138 68

Female 168 150 131 101

Others 0 0 0 0

General Male 78 69 51 81

Female 79 78 82 75

Others 0 0 0 0

Others Male 76 80 92 69

Female 71 82 68 62

Others 0 0 0 0

Total 710 678 636 532

Institutional preparedness for NEP
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1. Multidisciplinary/interdisciplinary: From the academic year 2021-22, the institution has
implemented National Education Policy at the
undergraduate level as per the guidelines of
Bangalore University, making all UG programmes
multi-disciplinary programmes of four-year duration
with multiple exit and entry options. These
programmes offer several Open Elective courses in
each semester across all disciplines, making the
learning experience truly interdisciplinary. Students
are encouraged to participate in add on courses,
minor projects, Hackathon and workshops organized
inter-departmentally.

2. Academic bank of credits (ABC): As NEP which the institute has introduced at the
undergraduate level is based on a Choice Based
Credit System (CBCS), the accumulated credits of a
student are digitally stored in the Digi Locker of
National Academic Depository which is an initiative
of the Ministry of Electronics and Information
Technology (MeitY) and Ministry of Education
(MoE). When NEP is fully implemented, the credits
earned by a student will be transferable across
numerous recognised higher education institutions
within the state/country, allowing degrees to be
awarded from any of the HEIs based on the credits
earned.

3. Skill development: Holistic development of the students is a priority of
the institution. One of the undergraduate programmes
the institution offers is a Vocational programme:
B.Com Vocational (Tourism). The NEP scheme
offers many skill enhancement courses such as Yoga,
Health and Wellness, Artificial Intelligence, Cyber
Security, Digital Fluency, Creativity and Innovation,
Financial Literary, Critical Thinking and Cultural
Awareness. The students can choose from these
courses as per their interest and aptitude. The
students enhance their skills through add on
programs, workshops, industrial and field visits,
panel discussions and research-based projects.

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):

NEP document states that learning must be situated
in the Indian context to ensure that students face no
alienation from their context, country and culture.
Cultural Awareness is one of the skill enhancement
courses offered under NEP. “Constitution of India” is
a mandatory ability enhancement course. The
students also have to learn at least one of the Indian
languages in the first fours semesters of their
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undergraduate programme. Additionally, to promote
Indian culture and ethos, various cultural and literary
programs are also organized.

5. Focus on Outcome based education (OBE): The institution has adopted the Revised Blooms
Taxonomy as the methodology to assess Outcome
Based Education for the POs, PSOs and COs. The
expected outcomes are aligned to the vision, mission
and values of the institution. At the micro level,
within the framework of the degree programme, each
course of study defines its own unique set of learning
outcomes that are tied to the curriculum. The
graduate attributes such as intellectual rigor, creative
and critical thinking, team work, digital capabilities,
ethical practices, cultural competence and
communication skills are achieved with the help of
Program Outcomes (PO), Program Specific
Outcomes (PSO) and Course Outcomes (CO).

6. Distance education/online education: The institution imparts education via face-to-face
mode usually. During Covid-19, it successfully
delivered all content and conducted internal
examinations virtually. Currently, a number of add on
courses, seminars and conferences are delivered on
virtual mode.
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Extended Profile

1 Program

1.1

Number of courses offered by the Institution across all programs during the last five years

 2020-21 2019-20 2018-19 2017-18 2016-17

422 367 367 308 216

File Description Document

Institutional data prescribed format View Document

1.2

Number of programs offered year-wise for last five years

 2020-21 2019-20 2018-19 2017-18 2016-17

14 12 12 10 7

2 Students

2.1

Number of students year-wise during last five years

 2020-21 2019-20 2018-19 2017-18 2016-17

1950 1783 1490 1198 998

File Description Document

Institutional data in prescribed format View Document

2.2

Number of seats earmarked for reserved category as per GOI/State Govt rule year-wise during last five
years

 2020-21 2019-20 2018-19 2017-18 2016-17

465 520 520 415 300

Page 21/130 31-07-2022 06:10:35

https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104780/dynamic_1649053806_5744.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104780/dynamic_1649050891_5744.xlsx


Self Study Report of ST. CLARET COLLEGE

File Description Document

Institutional data in prescribed format View Document

2.3

Number of outgoing / final year students year-wise during last five years

 2020-21 2019-20 2018-19 2017-18 2016-17

586 483 352 298 295

File Description Document

Institutional data in prescribed format View Document

3 Teachers

3.1

Number of full time teachers year-wise during the last five years

 2020-21 2019-20 2018-19 2017-18 2016-17

63 59 55 44 40

File Description Document

Institutional data in prescribed format View Document

3.2

Number of sanctioned posts year-wise during last five years

 2020-21 2019-20 2018-19 2017-18 2016-17

63 59 55 44 40

File Description Document

Institutional data in prescribed format View Document

4 Institution

4.1

Total number of classrooms and seminar halls
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Response: 41

4.2

Total Expenditure excluding salary year-wise during last five years ( INR in Lakhs)

 2020-21 2019-20 2018-19 2017-18 2016-17

230.43 286.48 305.11 141.15 140.34

4.3

Number of Computers

Response: 533 
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4. Quality Indicator Framework(QIF)

Criterion 1 - Curricular Aspects
   

1.1 Curricular Planning and Implementation
    1.1.1 The Institution ensures effective curriculum delivery through a well planned and documented

process

Response: 

Academic Calendar Preparation

The institution prioritizes teaching-learning as the most important of its functions. Being an affiliated
institution, the college prepares an annual academic calendar that aligns with Bangalore University
schedules. The calendar includes all major events planned for the year and is uploaded on the institutional
website for the benefit of all stakeholders. Each department prepares a plan in line with the institution’s
calendar.

Work Allocation and Course Plans

The Heads of Departments convene a meeting of their faculty and allocate the workload according to their
expertise and experience. Every faculty then prepares a course plan detailing the course objectives,
teaching methodology, intended learning outcomes and timeline of activities. This is explained to students
on the first day of classes and it is also displayed in Google classrooms. The time table committee with
representatives from each department prepares a department-wise time table, taking into account the
various subject combinations. The time table is displayed on common and class notice boards.

Curriculum Delivery and Documentation

A bridge course is conducted for the first year students to ease their entry into the programme they
choose.
The syllabus completion of each faculty, as per the course plan is evaluated during monthly
departmental meetings.
The institution adopts various student-centric methods such as seminars, conferences, guest
lectures, field visits, internships, audio-visual programmes for effective curriculum delivery.
Students are encouraged to organize and participate in fests, conferences and seminars which
departments initiate.
When Covid- 19 disrupted the on-campus classes, the institution quickly moved to online classes
via Google and Zoom platforms.  Internal exams and other related activities such as guest lectures,
webinars and alumni talks were conducted online.
Students and faculty have access to a well-stocked library and various online resources like
INFLIBNET and DELNET.
Several programmes are conducted to orient and sensitize students to research.
After each internal examination, remedial classes are conducted for slow learners and for those
interested. High performing students are chosen to lead peer teaching.
Class mentors guide and encourage students to take up internships and study MOOC courses on
SWAYAM, NPTEL, Coursera and similar digital learning platforms.
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If a knowledge gap is discovered in the curriculum, the department initiates add-on programmes to
bridge it. The institution believes in Outcome Based Education and hence Programme Outcomes
(PO), Programme Specific Outcomes (PSO) and (Course Outcomes) CO are mapped to achieve the
best outcomes.  The faculty maintains a work diary to keep track of the progress.
Through Edumerge, the institutional ERP platform, class attendance report and internal assessment
marks are accessible to students and parents.
Reports and documents of academic, co-curricular and extracurricular activities of each department
are collated and filed in a systematic manner at the end of every semester.
IQAC conducts Academic Administrative Audit at the end of every semester to ensure that
curriculum is delivered effectively.

File Description Document

Upload Additional information View Document

Link for Additional information View Document

    1.1.2 The institution adheres to the academic calendar including for the conduct of CIE

Response: 

Being an affiliated college of Bangalore University, SCC strictly follows the academic calendar issued by
the University at the beginning of the academic year. The University provides a schedule of major events
that include the commencement of classes, admission approval, submission of internal assessment,
practical examination dates, study holidays, end-semester examinations, semester break and
commencement of valuation. Within the University schedule, the institution prepares a detailed calendar of
events scheduling student orientation, freshers’ day, student council elections and investiture, class tests,
internal assessment examinations, assignments, presentations, parent-teachers meeting, seminars,
conferences, sports and cultural events, fests, club and association activities, celebration of national and
international days of importance, study tours, industrial visits, founder’s day, value week, life skills
development programme, thanksgiving day and graduation day. The academic calendar is strictly adhered
to in letter and spirit.

The University calendar of events and the detailed institutional calendar are communicated to the students
through the institutional website and the notice board.  This information is provided to the students during
the student orientation at the beginning of the academic year.

The faculty integrate the schedule of class tests, assignments, presentations and internal assessment
examinations into their course plan in accordance with the institutional calendar of events. Project work,
field work and presentation components of the syllabus and assessment are arranged keeping in mind the
pre-planned academic calendar. The students are informed well in advance about the deadline for
assignment submissions, dates for class tests and presentations, as well as their final internal assessment
marks. Internal assessment criteria is presented in the student handbook. The final internal assessment
marks are available to the students and parents on Edumerge, the institutional ERP platform. Before the
final submission to the University, the internal marks are published on the college notice board. The
students are informed to contact the Examination Committee, if they have any grievance regarding the
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internal assessment.

After reviewing the performance of students in the internal assessment exams, remedial classes are
organised for the benefit of slow learners. During the preparatory holidays of one week prior to the end-
semester examinations, students are encouraged to seek personal guidance from faculty.

The institution’s scheduling of events, particularly the internal assessment is in keeping with the learner’s
pace and ensures that there is no undue stress on the students. The multiple and varied methods of internal
assessment provides students of diverse learning profiles and aptitudes to be enthusiastically involved in
learning activities and excel. All the events in the institution are geared towards providing an inclusive,
balanced and transformative education for the all-round development of students.

File Description Document

Upload Additional information View Document

Link for Additional information View Document

    1.1.3 Teachers of the  Institution participate in following activities related to curriculum 
development  and assessment of the affiliating University and/are represented on the following
academic bodies during the last five years      

1.Academic council/BoS of Affiliating university
2.Setting of question papers for UG/PG programs 
3.Design and  Development of Curriculum for Add on/ certificate/ Diploma Courses 
4.Assessment /evaluation process of the affiliating University

Response: B. Any 3 of the above

File Description Document

Institutional data in prescribed format View Document

Details of participation of teachers in various
bodies/activities provided as a response to the
metric

View Document

Link for Additional information View Document

   

1.2 Academic Flexibility
    1.2.1 Percentage of Programmes in which Choice Based Credit System (CBCS)/ elective

course system has been implemented 

Response: 100

1.2.1.1 Number of Programmes in which CBCS / Elective course system implemented.
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Response: 14

File Description Document

Minutes of relevant Academic Council/ BOS
meetings

View Document

Institutional data in prescribed format View Document

Link for Additional information View Document

    1.2.2 Number of Add on /Certificate programs offered during the last five years

Response: 81

1.2.2.1 How many Add on /Certificate programs are  offered within the last 5 years.

  2020-21 2019-20 2018-19 2017-18 2016-17

23 24 12 16 06

File Description Document

List of Add on /Certificate programs View Document

Brochure or any other document relating to Add on
/Certificate programs

View Document

Link for Additional information View Document

    1.2.3 Average percentage of students enrolled in Certificate/ Add-on programs as against the total
number of students during the last five years

Response: 61.02

1.2.3.1 Number of students enrolled in subject related Certificate or Add-on programs year wise
during last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

1093 1005 1152 736 538
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File Description Document

Details of the students enrolled in Subjects related
to certificate/Add-on programs

View Document

Any additional information View Document

   

1.3 Curriculum Enrichment
    1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics ,Gender, Human

Values ,Environment and Sustainability into the Curriculum

Response: 

Envisioned to promote human excellence and professional development, SCC has integrated gender,
environment and sustainability, human values and professional ethics into the curricular and co-curricular
framework for the holistic development of students.

Foundation courses like Science and Society, Culture, Diversity and Society are mandatory for all
the undergraduate programs. These courses promote value-based education that aims at personal
nourishment, professional success and well-being of the students which in turn will contribute to
the progress of society, nation, and the world at large.
All the programmes make Professional Ethics an integral part of the curriculum. Human values,
gender sensitization and environmental studies have been constantly reviewed and redesigned to
include activity-based methodology with scope for interaction and discussion. There have been
research-based projects on topics such as violence against women, child labour, corruption in India
and drug addiction.

Commerce: Undergraduate Commerce Programmes have full-fledged courses like Business Regulations,
Ethics, Hospitality and Heritage Management. Postgraduate Programme in Commerce offer courses related
to professional and personal growth, sustainable development and Intellectual Property Rights.

Social Work: Master of Social Work teaches courses related to community organization, Indian
Constitutions, social change and women and child development.

Management UG programme has courses like corporate skills and Human Resource Management
addressing issues of human values and sustainable development.

Science: BCA and BSc Programmes teach environmental sustainability related topics.

Humanities offers a wide range of courses that deal with issues of gender, sustainability, human values,
and environment.

Psychology touches upon human development and behaviour.
Optional English discusses gender, class, human values and ethics.
Sociology discusses patriarchy, human rights, position of women and current social issues.
Journalism offers full-fledged courses on Media Laws and Reporting.
Economics deals with topics of rural sustainable development.
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Political Science teaches Indian Constitutions.

General English curriculum has soft skills and values which are imparted through carefully selected literary
texts from across genres to groom students for personal enrichment and career development.

Languages: Sanskrit, Hindi, Kannada and Malayalam predominantly focus on imparting values, life skills
and ethics. The curriculum is specially designed with a focus on human values, gender equity and
environmental awareness.  

Integration of Cross-cutting issues into Co-curricular Framework

Committed to the vision of “creating a distinctive environment of educational excellence with humane
values and social responsibility,” several extension activities are integral part of the educational process for
grooming morally righteous, professionally competent and confident world-class leaders. The institution
fosters humane values and social responsibility among the students through the activities undertaken by
Claret Centre for Community Development (CCCD), departments, clubs and associations. Various
workshops, seminars, add on programmes, NSS, NCC, Youth Red Cross and Red Ribbon Club,
Environment Club, Equal Opportunity Cell, Women Empowerment Club, Christian Student’s Association
and Claret Center for Skill Development, Life Skills Development Programme (LSDP and Professional
Skills Development Programme (PSDP).

File Description Document

Upload the list and description of courses which
address the Professional Ethics, Gender, Human
Values, Environment and Sustainability into the
Curriculum.

View Document

    1.3.2 Average percentage of courses that include experiential learning through project work/field
work/internship during last five years

Response: 5.66

1.3.2.1 Number of courses that include experiential learning through project work/field
work/internship year-wise during last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

30 24 19 12 12
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File Description Document

Programme / Curriculum/ Syllabus of the courses View Document

MoU's with relevant organizations for these courses,
if any Average percentage of courses that include
experiential learning through project work/field
work/internship

View Document

    1.3.3 Percentage of  students undertaking project  work/field work/ internships (Data for the latest
completed academic year

Response: 79.28

1.3.3.1 Number of students undertaking project work/field work / internships

Response: 1546

File Description Document

List of programmes and number of students
undertaking project work/field work/ /internships

View Document

Any additional information View Document

   

1.4 Feedback System
    1.4.1 Institution obtains  feedback on the syllabus and its transaction at the institution from the

following  stakeholders 1) Students  2)Teachers  3)Employers  4)Alumni 

Response: A. All of the above

File Description Document

Action taken report of the Institution on feedback
report as stated in the minutes of the Governing
Council, Syndicate, Board of Management (Upload)

View Document

URL for stakeholder feedback report View Document

    1.4.2 Feedback process of the Institution may be classified as follows: Options:

1.Feedback collected, analysed and action taken and feedback available on website
2.Feedback collected, analysed and action has been taken
3.Feedback collected and analysed
4.Feedback collected
5. Feedback not collected

Response: A. Feedback collected, analysed and action taken and feedback available on website
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File Description Document

Upload any additional information View Document

URL for feedback report View Document
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Criterion 2 - Teaching-learning and Evaluation
   

2.1 Student Enrollment and Profile
    2.1.1 Average Enrolment percentage (Average of last five years)

Response: 65.22

2.1.1.1 Number  of students admitted year-wise during last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

710 678 636 532 356

2.1.1.2 Number of sanctioned seats year wise during last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

930 1040 1040 830 600

File Description Document

Institutional data in prescribed format View Document

Any additional information View Document

    2.1.2 Average percentage of seats filled against reserved categories (SC, ST, OBC, Divyangjan, etc.
as per applicable reservation policy ) during the last five years ( exclusive of supernumerary seats)

Response: 67.58

2.1.2.1 Number of actual students admitted from the reserved categories year-wise during the last five
years

  2020-21 2019-20 2018-19 2017-18 2016-17

404 368 342 244 167

File Description Document

Average percentage of seats filled against seats
reserved

View Document

Any additional information View Document
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2.2 Catering to Student Diversity
    2.2.1 The institution assesses the learning levels of the students and organises

special Programmes for advanced learners and slow learners

Response: 

Higher education sets students onto a challenging terrain where the right guidance transforms their learning
experience. The institution takes various steps to assess the learning levels of students:  

The entry level marks are the basic indicator for faculty to identify the learning levels of students.
The faculty continuously gauge the learning levels of students through regular assignments,
discussions, debates, quizzes and presentations.
The performance of students in the two internal examinations (CIA and Preparatory) become a
major yardstick for assessment of learning levels.
Each class is assigned two mentors. Mentors have one-to-one interaction with their mentees and
understand the progress in academics, regularity and active participation in extra and co- curricular
activities. They counsel the students on physical and mental health issues. Their personal
interactions provide a deeper understanding about the students and their learning challenges.

After identifying the learning levels, specific teaching-learning methodologies oriented to the needs of
students are discussed and implemented. An integrated approach is followed in the classes by the faculty.
Traditional teaching methods are complemented by modern ICT methods to make learning more engaging
and relatable.
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Initiatives for Advanced Learners

Advanced learners are encouraged to attend conferences, seminars and workshops conducted by
other institutions and universities for knowledge enhancement. Faculty take initiative in
encouraging them to present their work at seminars and conferences.
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Students are assigned additional/ more challenging assignments and in some cases additional
courses are also offered. Departments select advanced learners to lead peer teaching and tutor other
students.
Advanced learners are given the opportunity to be class leaders, be representatives of clubs and
associations and be members of the student council. They are encouraged and trained to attend
talent search examinations conducted by recognized organizations.
Seminars on various advanced topics of intellectual competence are conducted by the advanced
learners in their respective classes.
Advanced learners are encouraged to conduct knowledge sharing sessions at other institutions to
enhance their knowledge.
Toppers of various courses are recognized with Endowment, Memorial and Faculty Sponsored
Awards. Students who score more 85% of marks in the university examinations are provided merit
scholarship by the management. They are motivated to secure ranks at the University level.

Initiatives for Slow Learners

Peer tutoring, academic and personal counselling are conducted regularly and their performance is
monitored at every level.
Remedial classes are held to strengthen their conceptual understanding and help to improve their
performance.
Previous year question papers are discussed to get the slow learners examination ready.
Faculty and mentors interact with the slow learners on a regular basis to provide inputs related to
soft skill development and the current trends to keep them motivated.
Slow learners are provided with additional course materials and question banks.
Detailed revisions of theory and practical components are conducted before university
examinations.
Students who are new to a certain discipline and lack conceptual clarity are offered bridge courses
to improve their performance.

File Description Document

Upload any additional information View Document

Past link for additional Information View Document

    2.2.2 Student- Full time teacher ratio (Data for the latest completed academic year)

Response: 30.95

File Description Document

Any additional information View Document

   

2.3 Teaching- Learning Process
    2.3.1 Student centric methods, such as experiential learning, participative learning and problem
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solving methodologies are used for enhancing learning experiences

Response: 

Through a wide array of application based, practical oriented learning methods that inculcate the
student's understanding and engagement with the world, the institution strives to achieve its mission of
holistic education. These include Participative, Experiential and Problem Solving Learning. Within
each of these strategies, there are a host of activities that enable effective teaching and learning.

Participative Learning

                             Activities                     Outcomes

Theme based knowledge enrichment
workshops and webinars.
Symposia and seminars on civil society,
academic and industry engagements.
Intra and inter-college fests and
conferences for promotion of student,
industry, institutional and academic
exchanges.
Interactive lectures by alumni, industry
experts, corporate professionals and
academicians.
Leadership building through application
based sessions.
Class seminars
Interactive theatre to enhance student
understanding of social issues and to
inspire an overall shift in their thinking and
behaviour.
Web-based and research based assignments
to promote self-learning and expand
knowledge.
Journal publications to promote research
and knowledge dissemination.
Student projects and web-based
assignments for promotion of blended
learning.
Debates, panel and group discussions on
new and emergent themes to promote
critical learning.

Knowledge enhancement on emergent
themes and social issues
Oriented to leadership skills and attitudes.
Communication and presentation skill
enhancement.
Enhancing time management and decision
making capabilities.
Building critical learning aptitude.
Programme management skills
enhancement.
Research skill development
Equipped for job interviews.

Experiential Learning

                              Activities                       Outcomes

Industrial and field visits
Study tours to historically renowned as
well as unexplored tourism destinations.

Sensitized to field realities.
Knowledge enhancement on Indian history,
culture and heritage.
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Orientation visits to NGOs, exhibitions and
fairs for a hands on experience of working
with organizations.
Visits to laboratories and research institutes
for a scientific learning experience.
Internships with companies for practical
learning and reflective experiences
Social surveys aimed at developing
research skills.
Social work rural camps and village visits
for a rural community based living
experience and creating civil
consciousness. 
Exhibitions for developing a critical
learning attitude and programme
management skills.
Visits to centres of excellence of
organizations known for their best
practices.
Summer projects for a meaningful learning
engagement.

Oriented to working of organization and
exposure to the job sector.
Hands on learning engagement with
projects
Building life skills and decision making
abilities
Exposed to professionalism
Development of competitive and
hardworking mind-set.
Oriented to give back to community.

Problem Solving Methodologies

                             Activities                          Outcomes

Kahoot quizzes and games for fun-oriented
learning
Brainstorming sessions to promote
students’ critical and lateral thinking.
Case studies to gain knowledge on
practical applications of theoretical
concepts.
Stimulating higher order thinking amongst
students through student seminars and
project work.
Developing student capabilities for
analysing budgets and inculcating saving
habit.
Business plan preparation sessions.
Application of mind mapping skills to
develop conceptual understanding and
comprehension of subject themes.
Developing root cause analysis skills

Developing knowledge on current realities
Learning to work in groups and developing
team attitude.
Learning to challenge oneself and explore.
Building understanding on cause-effect
connections between variables under study.
Learning to formulate sustainable and
effective business plans.
Developing analytical skills to stimulate
knowledge acquisition.
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File Description Document

Upload any additional information View Document

Link for additional information View Document

    2.3.2 Teachers use ICT enabled tools for effective teaching-learning process. 

Response: 

In order to improve the student engagement and knowledge retention, Information and Communications
Technology (ICT) is given high importance in the institution. The latest ICT equipment are made
available; and students, faculty and staff have been trained to access, use and benefit from the facilities.
ICT is extensively used to support, enhance, and optimise the delivery of information.

All the classrooms in the institution are ICT enabled with internet connectivity, LCD projectors and audio
facility. SCC library has several digital resources such as e-books, access to Knimbus, the digital platform,
EBSCO and other digital databases, e-journals, Delnet and Inflibnet. These foster interest and
develope inquisitiveness among students, thus making teaching-learning effective and learner-centric. The
institution has three well-equipped computer labs. SCC owns 572 computers- 221 Desktops and
351 Laptops- with advanced configuration to support student learning.

Assignments, class-tests, project reports and presentations are submitted by students in electronic forms
either through e-mails, google classrooms or similar platforms. Faculty members use projectors for
presentations and simulations for better content delivery. Students are also encouraged to use computers,
projectors for in-class presentations. The teaching fraternity uses ICT in a very efficient and creative
manner in order to bring the concepts to the learning community in an easy-to-understand manner.

The various ICT tools used for effective teaching learning process at SCC are:

               ICT Tools                                       Platforms

Educational and Social Networks Google classroom
Google meet, Zoom, WebEx, Cisco, Teams
Facebook, Instagram, LinkedIn, WhatsApp
and Twitter

Web-based Learning Social Media networking
Blogs
Virtual World
YouTube

Mobile Learning Smart phones
WhatsApp groups
E-resources

Classroom Equipment Projectors
Wi-Fi Connectivity
Google Classroom
Edumerge- the institutional ERP
Online assignments

Page 38/130 31-07-2022 06:10:38

https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104780/2.3.1_1649427293_5744.pdf
https://www.claretcollege.edu.in/pdf/231.pdf


Self Study Report of ST. CLARET COLLEGE

Online class tests/ internal examinations

Outcomes:

During Covid-19, the use of ICT helped the institution mitigate to a great extent, the disruption
caused to teaching-learning.
The use of ICT has helped learners to develop creativity, communication skills, problem solving,
analytical and critical thinking skills.
ICT also has improved the academic performance of the students, their communication, technical
and management skills.
The effective use of ICT has resulted in better student engagement, making education fun and
participatory.  
Social Media has been an effective tool to create network groups to discuss and publish content
related to subjects of study.

File Description Document

Upload any additional information View Document

Provide link for webpage describing the ICT
enabled tools for effective teaching-learning
process

View Document

    2.3.3 Ratio of students to mentor for academic and other related issues (Data for the latest completed
academic  year )

Response: 30.95

2.3.3.1 Number of mentors

Response: 63

File Description Document

Upload year wise, number of students enrolled and
full time teachers on roll.

View Document

mentor/mentee ratio View Document

Circulars pertaining to assigning mentors to mentees View Document

   

2.4 Teacher Profile and Quality
    2.4.1 Average percentage of full time teachers against sanctioned posts during the last five years

Response: 100
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File Description Document

Year wise full time teachers and sanctioned posts
for 5years(Data Template)

View Document

List of the faculty members authenticated by the
Head of HEI

View Document

    2.4.2 Average percentage of full time teachers with Ph. D. / D.M. / M.Ch. / D.N.B Superspeciality /
D.Sc. / D.Litt.  during the last five years  (consider only highest degree for count)

Response: 19.52

2.4.2.1 Number of full time teachers with Ph. D. / D.M. / M.Ch. / D.N.B Superspeciality / D.Sc. /
D.Litt.  year wise during the last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

20 17 10 05 03

File Description Document

List of number of full time teachers with Ph. D. /
D.M. / M.Ch. / D.N.B Superspeciality / D.Sc. /
D.Litt. and number of full time teachers for 5 years
(Data Template)

View Document

Any additional information View Document

    2.4.3 Average teaching experience of full time teachers in the same institution (Data for the latest
completed academic year in number of years)  

Response: 4.92

2.4.3.1 Total experience of full-time teachers 

Response: 310

File Description Document

List of Teachers including their PAN, designation,
dept and experience details(Data Template)

View Document

Any additional information View Document

   

2.5 Evaluation Process and Reforms
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    2.5.1 Mechanism of internal assessment is transparent and robust in terms of frequency and mode

Response: 

St. Claret College follows Bangalore University regulations for the internal evaluation of both theory and
practical courses. The institution ensures that both the faculty and the students are aware of the internal
assessment mechanism.

Examination Leadership: 

The Examination Cell has the Principal as the Superintendent of Examinations (SOE) and senior faculty
members as the Controller of Examinations (COE) and deputy. The exam cell has at least one member
from each department. COE is responsible for the smooth and robust conduct of internal and university
examinations in the college.

The Process 

The CBCS pattern has 30% internal assessment comprising of attendance, internal examinations,
seminars, presentations, assignments, add on programs, MOOC Courses and internships. These
programs are well spread throughout the semester.
Two centralized internal exams are accounted in the internal assessment.
Internal examinations are formalized with the help of ERP generated Examination Hall Tickets.
During the online classes due to Covid-19, online examinations were organized.
Special arrangements are made for physically handicapped and visually challenged candidates.
Special permission is given to students attending NCC/NSS camps and participating in conferences,
sport and cultural events. Re-tests are conducted in some cases and written assignments are given to
others.
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In addition to the centralized exams, a minimum of two class tests are conducted in every subject.
After the exams, progress reports specifying marks and term attendance is dispatched to
parents/guardians. Parents/guardians are required to sign the reports and return them to the Class
Mentors during the Parents Teachers Meet which would be organized in the week after the progress
report is dispatched.
After every CIAE, faculty will be given a week’s time to evaluate and distribute the answer scripts
in the classrooms.
The marks are also immediately uploaded on the online exam portal by the respective subject
teachers.

Communication

The process of internal assessment is conveyed to students and parents during the orientation
program at the beginning of every academic year.
The process and details are presented in the Student Handbook and on the college website.
The necessary details of the internal exams like timetable, instructions, final internal assessment
marks are displayed on noticeboard for students’ perusal.
For internal exams, detailed guidelines are sent to room invigilators, to familiarize themselves with
the invigilation process.
The internal assessment marks are accessible to students and parents on Edumerge- the institutional
ERP.
Any concern regarding the marks obtained by the students is discussed with the faculty in charge
and resolved.

File Description Document

Any additional information View Document

Link for additional information View Document

    2.5.2 Mechanism to deal with internal/external examination related grievances is transparent, time-
bound and efficient   

Response: 

After the internal assessment exams, the faculty members evaluate the answer scripts within a week and
hand them over to the students with a feedback on their performance. The students are informed of the
evaluation process and the allocation of marks beforehand, to ensure transparency and clarity. During the
distribution of the evaluated scripts, the faculty discuss the standard way of answering every question to
help the students enhance their performance. The same procedure is carried out in case of class tests and
assignments as well. The internal marks are posted on the institutional portal for students and their parents
to see.

Grievance Redressal: Internal Examinations

In case of grievances in the internal assessment examinations, the issue will be handled by the
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concerned faculty as per the guidelines of the Exam Cell.
If an issue is not resolved at the faculty level, the students can directly approach the controller of
examination with a written grievance.
Any matter that cannot be resolved at the COE level, is brought to the Principal.
The Principal, in consultation with the concerned department will examine the matter in detail and
initiate the necessary action.
Internal examination related grievances are usually resolved within a week.
The process is completely transparent.

Grievance Redressal: University Examinations

As soon as Bangalore University announces the examination dates on the university portal, the same, along
with any change in dates, is informed to students. Students are registered and enrolled in the portal for the
University examinations. The respective class mentor collects the hall tickets from the Exam Cell and
issues the same to the students who are eligible as per the university guidelines to appear for the
examinations.

If students have any grievance related to the university examinations, results, marks cards and
certificates, they submit a written grievance to the University liaison officer in the admin office.
The University liaison officer will submit the grievance to the concerned department in the
University and keep a register of such grievances in the admin office.
The liaison officer will follow up on the matter, keep the student informed of the progress and solve
the same within a stipulated period of time.

Further, the Exam Cell has placed a suggestion box near its office, where students can drop their exam
related grievances and suggestions. These boxes are opened once a month and the necessary actions are
taken. Both students and faculty can also submit the grievances through the email for examination related
grievance provided on the college website. They could also scan the QR code displayed next to the Exam
Cell and report their grievance which would reach the COE.

File Description Document

Any additional information View Document

Link for additional information View Document

   

2.6 Student Performance and Learning Outcomes
    2.6.1 Programme and course outcomes for all Programmes offered by the institution are stated and

displayed on website and communicated to teachers and students.

Response: 

The institution follows the curriculum prescribed by Bangalore University and incorporates the expected
knowledge and skill outcomes that are identified after examining the student profile and the demands of
the industry.  The expected learning outcomes are identified and stated taking into account the institutional
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vision and mission as well.

Being an affiliated institution, SCC has limited scope in designing the curriculum and syllabus. To develop
clear academic goals in keeping with the institutional vision and mission, the faculty develop Course
Outcomes (COs) that describe what each student ought to learn by the end of the course. The institution
also ensures that the methods of delivery and the standards of attainment are relevant and effective.

Each Department formulates Programme Specific Outcomes (PSOs) for the programmes conducted by it.
These delineate the knowledge and skills that a student should possess upon completion of the programme.
Further, Programmes Outcomes (POs) are also stated in the university course modules enunciating the
skills, knowledge and attributes expected to be possessed by a student at the completion of the programme.

Methods adopted to communicate to teachers:

Department meetings with Principal and IQAC are held at the beginning of the semester to discuss
the teaching plans and course outcomes specified for the courses.
Faculty meetings are held at the beginning of every semester to discuss the POs, PSOs and COs at
length.
POs, PSOs and COs are also displayed on the college website for the perusal of all stakeholders.
Evaluation and attainment of POs, PSOs and COs are reviewed in the department meetings with the
Principal at the end of every semester.
Many faculty members participate in the syllabus revision workshops organized by the university.
Many are members in Board of Education (BOE) and Board of Studies (BOS) at the university
level thus contributing to discussions on programmes and course outcomes.

Methods adopted to communicate to students:

On the first day of a semester each faculty explains to the class the course plans and POs, PSOs and
COs. The same is uploaded on Google classroom for students to refer to during the period of the
course. 
At the beginning of every academic year, during the orientation programme, students are educated
about POs, PSOs and COs.
POs and PSOs are also displayed at vantage spots in the institution and on the institutional website.
Every student receives a copy of the Student Handbook with graduate attributes printed in it.

File Description Document

Upload COs for all Programmes (exemplars from
Glossary)

View Document

Past link for Additional information View Document

    2.6.2 Attainment of programme outcomes and course outcomes are evaluated by the institution.

Response: 
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In order to continuously improve the quality and achieve higher standards, the institution has a process in
place to evaluate the attainment of the stated POs, PSOs and COs. The evaluation serves as a measure of
the success of the teaching-learning process. As an affiliated institution, SCC follows the guidelines set
forth by Bangalore University for the formal measurement of outcomes. The internal evaluation is
processed through direct and indirect methods.

Mechanisms for Evaluating the Attainment of POs, PSOs and COs

Each faculty prepares question papers aligned with the COs of that particular subject for
Continuous Internal Assessment (CIA). 
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Faculty assigns COs for each question. The marks scored by students in each question is recorded
in the marks sheet designed by the Examination Committee and in Edumerge- the institutional
ERP.
Students are evaluated for 70% through the end semester university examination and 30% on
internal assessment comprising of class tests, internal examinations, assignments and presentations.
The internal assessment marks indicate the attainment of COs even before the university
examinations.  This helps the faculty to make remedial interventions, if required. 
COs and POs matrix are prepared for every subject by the concerned faculty and at the next level, it
is carried to the master CO-PO matrix of the department and the institution.
Formula based excel sheet model then calculates COs and POs attainment.
The University end semester results are recorded in the excel model as a whole. The CGPA of the
students are calculated as per Bangalore University pattern that is prescribed for each course by the
university.  
The marks obtained are analysed by the concerned faculty member at the end of each course. The
high pass percentage secured by the students, both, at the College and University levels point to the
success of the teaching-learning processes.
The institution collects feedback from students, parents, alumni and employers on curricular
aspects. This serves as an important method of assessing the attainment of course and programme
objectives.
SCC’s students have consistently figured in the Bangalore University Rank list. During this
accreditation period, 13 students have won ranks at the University level.
Employability of the graduates is a clear indication of the attainment of the outcomes. Through its
Placement and Career Guidance Cell, SCC has placed 43.15% of outgoing students in reputed
organizations over the last five years.
428 students over the last five years have progressed to higher education in reputed institutions both
in India and abroad and many have qualified in various competitive examinations. These also
indicate higher levels of attainment of POs, PSOs and COs.

File Description Document

Upload any additional information View Document

Paste link for Additional information View Document

    2.6.3 Average pass percentage of Students during last five years 

Response: 91.64

2.6.3.1 Number of final year students who passed the university examination year-wise during the
last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

555 462 310 269 264
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2.6.3.2 Number of final year students who appeared for the university examination year-wise during
the last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

586 483 352 298 295

File Description Document

Upload list of Programmes and number of students
passed and appeared in the final year examination
(Data Template)

View Document

Upload any additional information View Document

Paste link for the annual report View Document

   

2.7 Student Satisfaction Survey
    2.7.1 Online student satisfaction survey regarding teaching learning process

Response: 3.65

File Description Document

Upload database of all currently enrolled students
(Data Template)

View Document
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Criterion 3 - Research, Innovations and Extension
   

3.1 Resource Mobilization for Research
    3.1.1 Grants received from Government and non-governmental agencies for research projects,

endowments, Chairs in the institution during the last five years (INR in Lakhs) 

Response: 2.71

3.1.1.1 Total Grants from Government and non-governmental agencies for research projects ,
endowments, Chairs in the institution during the last five years (INR in Lakhs)

  2020-21 2019-20 2018-19 2017-18 2016-17

0.12 2.15 00 0.44 00

File Description Document

List of endowments / projects with details of grants View Document

e-copies of the grant award letters for sponsored
research projects / endowments

View Document

    3.1.2 Percentage of teachers recognized as research guides (latest completed academic year)

Response: 3.17

3.1.2.1 Number of teachers recognized as research guides

Response: 02

File Description Document

Institutional data in prescribed format View Document

Any additional information View Document

    3.1.3 Percentage of  departments having Research projects  funded by government and non
government agencies during the last five years

 

Response: 12.5

3.1.3.1 Number of departments having Research projects funded by government and non-
government agencies during the last five years
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2020-21 2019-20 2018-19 2017-18 2016-17

1 2 0 1 0

3.1.3.2 Number of departments offering academic programes

  2020-21 2019-20 2018-19 2017-18 2016-17

7 7 7 6 5

File Description Document

Supporting document from Funding Agency View Document

List of research projects and funding details View Document

   

3.2 Innovation Ecosystem
    3.2.1 Institution has created an ecosystem for innovations and has initiatives for creation and

transfer of knowledge

Response: 

The institution provides a healthy environment, infrastructure, resources and motivation to enhance the
capacity and competencies of students and faculty in research and innovative activities. Various initiatives
of the institution have created an ecosystem for innovations, creation and transfer of new knowledge. The
most important among those initiatives are:

The institution is recognised as a Research Center in Commerce by Bangalore University. 
E-Cell conducts Business Plan Competitions, Ideation Workshops, Entrepreneurship Mela and Start-
up Tales- sharing of start-up experiences- by new and established entrepreneurs, including our
alumni- on the practical aspects, problems and challenges of entrepreneurship. The institution
encourages students to consider self-employment as a career option, providing necessary training in
entrepreneurship. 
SCC has an active Institute Innovation Council under the central government’s Innovation Cell
where students and faculty participate and organize events such as Impact Lecture Series, Ideation
Sessions and Prototype Competitions. The Institution Innovation Council of SCC was rated four
stars on five by the Innovation Council, Ministry of Education in 2020-2021. The institution has
been recognised in the band “PERFORMER” in Atal Ranking of Institutions on Innovation
Achievement (ARIIA) in 2021.
CCCD (Claret Centre for Community Development) conducts Hackathons, Training programmes,
Boot camps, Knowledge enhancement workshops and personality development programmes.
Industry-Academia Cell provides industrial exposure for hands-on experience of industries. MOUs
have been signed with Peenya Industrial Association, KASSIA (Karnataka Small Scale Industries
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Association) and AWAKE (Association of Women Entrepreneurs of Karnataka) whose members
interact with students.
The Intellectual Property Rights (IPR) Cell generates awareness for faculty and students in
protecting their intellectual property. MOU is signed with KSCST (Karnataka State Council for
Science and Technology) to create awareness about IPR. The institution has won the KSCST IP
Award and Rewards 2021.  IPR cell has been instrumental in ensuring the grant of 4 patents and
publication of 8 patents in different fields. 7 faculty members have completed the WIPO (World
Intellectual Property Organization) certification course.
Students were taken on visits to the incubation centers at Dayanand Sagar University, Reva
University and Tinkering Lab to understand the incubation centre operations.
The Business Club develops managerial skills and encourages young business talents by organizing
events like Product Launch Competition, Design Thinking, Business Personality Presentation,
Balance Sheet Analysis Competitions, Conferences, Panel Discussions, Innovative Model
Presentations and Guest Lectures.
Eco Eureka Fellowship of Rs. 15,000 was won by three students for the project implementation in
the TERI-NCSTC (National Council for Science and Technology Communication) Eco next
investigation for youth.
Students and faculty are encouraged to register and complete NPTEL, MOOC courses and MSME
certificate courses. 57 faculty members have completed the AICTE approved SWAYAM-NPTEL
FDP course.
The institution encourages and provides research support to faculty and students. A budget has been
allocated for small projects. The college has conducted several national and international
conferences where faculty and students have presented papers. During this assessment period,
109 research papers in UGC Care List Journals have been published by faculty and students
respectively.

File Description Document

Upload any additional information View Document

Paste link for additional information View Document

    3.2.2 Number of workshops/seminars conducted on Research Methodology, Intellectual Property
Rights (IPR) and entrepreneurship during the last five years

Response: 78

3.2.2.1 Total number of workshops/seminars conducted on Research Methodology, Intellectual
Property Rights (IPR) and entrepreneurship year-wise during last five years 

  2020-21 2019-20 2018-19 2017-18 2016-17

41 22 09 02 04
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File Description Document

Report of the event View Document

List of workshops/seminars during last 5 years View Document

   

3.3 Research Publications and Awards
    3.3.1 Number of Ph.Ds registered per eligible teacher during the last five years

Response: 1

3.3.1.1 How many Ph.Ds registered per eligible teacher within last five years

Response: 02

3.3.1.2 Number  of teachers recognized as guides during the last five years

Response: 02

File Description Document

List of PhD scholars and their details like name of
the guide , title of thesis, year of award etc

View Document

Any additional information View Document

URL to the research page on HEI website View Document

    3.3.2 Number of research papers per teachers in the Journals notified on UGC website during the
last five years

Response: 2.09

3.3.2.1 Number of research papers in the Journals notified on UGC website during the last five
years.

  2020-21 2019-20 2018-19 2017-18 2016-17

43 54 03 07 02

File Description Document

List of research papers by title, author, department,
name and year of publication

View Document

Any additional information View Document

Page 51/130 31-07-2022 06:10:39

https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104780/3.2.2_1649418393_5744.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104780/3.2.2_1649418370_5744.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104780/3.3.1_1649418564_5744.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104780/3.3.1_1649418599_5744.pdf
https://www.claretcollege.edu.in/research
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104780/3.3.2_1649419307_5744.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104780/3.3.2_1649419328_5744.pdf


Self Study Report of ST. CLARET COLLEGE

    3.3.3 Number of books and chapters in edited volumes/books published and papers published in
national/ international conference proceedings per teacher during last five years

Response: 3.1

3.3.3.1 Total number of books and chapters in edited volumes/books published and papers in
national/ international conference proceedings year-wise during last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

49 34 26 31 22

File Description Document

List books and chapters edited volumes/ books
published

View Document

Any additional information View Document

   

3.4 Extension Activities
    3.4.1 Extension activities are carried out in the neighborhood community,  sensitizing students to

social issues, for their holistic development, and impact thereof during the last five years.

Response: 

Forming socially just global citizens through holistic education is part of the mission of Claretine
education. According to the Claretine educational philosophy, the study and professional training that the
students undergo enables them to place their skills and lives at the service of fellow human beings and the
society at large. Claret Center for Community Development (CCCD) is the umbrella body that coordinates
all the extension activities of the institution. CCCD places significance on developing linkages with
communities and neighbourhoods. To fulfill its social responsibility, the institution has adopted villages,
conducted training and awareness programmes, rallies, seminars and workshops on social issues as a
mandatory part of student education. SCC is a member institution of the United Nations' Academic Impact
(UNAI). 
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NSS in Collaboration with various Departments and Clubs

                                      Activity                   Impact 

Visit to NGOs: orphanages, destitute homes,
homes for the aged, differently-abled and similar

organizations

Sensitization of care for the less privileged

Extension programs for Bruhat Bengaluru
Mahanagara Palike (BBMP) employees, sapling

plantation drives, blood donation camps, eye
checkup and Swachh Bharat Abhiyan

Inculcated civic responsibilities

Awareness camps on eradication of plastic, healthy
living and digital literacy

Generated awareness on healthy lifestyle and
healthy environment

Awareness rallies conducted on HIV/AIDS, anti-
crackers, traffic safety, water conservation, women

empowerment, Covid-19 and species protection

Created consciousness on various social and
environmental issues

NCC in Collaboration with various Departments/Clubs

                                       Activity                 Impact              

Visit to orphanages and HIV/AIDS homes Inculcated empathy and social consciousness

Dengue awareness rally, health checkup Encouraged healthy lifestyle

Cleaning statues of eminent personalities,
commemorating Ekta Diwas, Gandhi Jayanti,

Martyrs’ Day and Marathon run

Instilled discipline and patriotism.

Departments

                                  Activity                              Impact       

Visit to orphanages and shelter homes Instilled empathy and sensitivity to the less
privileged.

Awareness camps on nutrition, hygiene, HIV and Promoted healthy living among the youth
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social rural work engagements

Sapling plantation drive and Gandhi Jayanti
commemoration

Instilled Gandhian and environmental values.

Organizing Life Skills and English
Communication Skills classes for neighbours

Improved quality of life in the neighbourhood.

Social Action Forum (SAF)

                                       Activity                             Impact

Eye checks up, blood donation camps, rallies on
dengue awareness, cleaning drive in the

neighbourhood, unity run

Fostered neighbourhood networks and exercising
social responsibilities

Christian Students’ Association (CSA)

                               Activity                    Impact

Distribution of essentials and groceries for old age
homes and orphanages. Distribution of sanitizers

and face masks

Promoted empathy and helped the impoverished
strata of the society

Claret Center for Community Development (CCCD) with various Departments and Clubs

                                   Activity                                               Impact                       

Survey of adopted villages under the Unnat Bharat
Abhiyan (UBA) 

Inculcated empathy and social consciousness to
create change

Covid-19 relief measures like supply of oxygen
cylinders and concentrators, grocery supply,

multiple vaccination drives etc.

Alleviated the impact of pandemic for the students
and neighbourhood community

File Description Document

Upload any additional information View Document

Paste link for additional information View Document

    3.4.2 Number of awards and recognitions received for extension activities from government/
government recognised bodies during the last five years 

Response: 1

3.4.2.1 Total number of awards and recognition received for extension activities from Government/
Government recognised bodies year-wise during the last five years.

  2020-21 2019-20 2018-19 2017-18 2016-17

0 0 1 0 0
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File Description Document

Number of awards for extension activities in last 5
year

View Document

e-copy of the award letters View Document

    3.4.3 Number of extension and outreach programs conducted by the institution through NSS/NCC,
Government and Government recognised bodies during the last five years

Response: 134

3.4.3.1 Number of extension and outreached Programmes conducted  in collaboration with industry,
community and Non- Government Organizations through NSS/ NCC/ Red Cross/ YRC etc., year-
wise during the last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

35 21 39 19 20

File Description Document

Reports of the event organized View Document

Number of extension and outreach Programmes
conducted with industry, community etc for the last
five years

View Document

    3.4.4 Average percentage of students participating in extension activities at 3.4.3. above during last
five years

Response: 53.6

3.4.4.1 Total number of Students participating in extension activities conducted  in collaboration
with industry, community and Non- Government Organizations such as Swachh Bharat, AIDs
awareness, Gender issue etc. year-wise during last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

1176 1022 478 902 429
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File Description Document

Report of the event View Document

Average percentage of students participating in
extension activities with Govt or NGO etc

View Document

   

3.5 Collaboration
    3.5.1 Number of Collaborative activities for  research, Faculty exchange, Student exchange/

internship per year

Response: 44

3.5.1.1 Number of Collaborative activities for  research, Faculty exchange, Student exchange/
internship year-wise during the last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

12 06 13 05 08

File Description Document

e-copies of related Document View Document

Details of Collaborative activities with
institutions/industries for research, Faculty
exchange, Student exchange/ internship

View Document

    3.5.2 Number of functional MoUs with institutions, other universities, industries, corporate houses
etc. during the last five years 

Response: 38

3.5.2.1 Number of functional MoUs with Institutions of national, international importance, other
universities, industries, corporate houses etc. year-wise during the last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

16 05 08 05 04
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File Description Document

e-Copies of the MoUs with institution/
industry/corporate houses

View Document

Details of functional MoUs with institutions of
national, international importance, other universities
etc during the last five years

View Document
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Criterion 4 - Infrastructure and Learning Resources
   

4.1 Physical Facilities
    4.1.1 The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,

classrooms, laboratories, computing equipment etc. 

Response: 

SCC is committed to providing holistic education and all-round development to its students. Set in a serene
and green campus, the institution provides state-of-the-art, aesthetically designed, well maintained, user-
friendly infrastructure conducive to teaching, learning and all round development of students.

SCC is situated in the heart of Garden City, Bengaluru on a 12.29-acre campus with a total built up
area measuring 8055.59 Sq. Mts.
The institution is well furnished with adequate number of classrooms, well-stocked library, audio
visual rooms, conference hall, auditorium and computer labs.
SCC has 37 spacious class rooms with sufficient number of furniture for students’ comfort and
other facilities such as raised platforms for teachers, podiums (in PG Classrooms), blackboards and
stationery to make teaching-learning very effective. All classrooms have LCD projectors and audio
facility. LAN and Wi-Fi facility is provided across the building.  
SCC library with an area of 497.02 Sq. Mts. provides seating for 208 and is well stocked with
25187 books, several journals, newspapers, periodicals, online database, digital resources such as
EBSCO Database, MINT Book Digital Library, National Digital Library, DELNET and
INFLIBNET. A well-furnished reading room of 76.89 Sq. Mts. with a seating capacity of 55 is
adjacent to the library.
The institution showcases a multipurpose air-conditioned auditorium with a seating capacity of 700.
SCC also houses an air-conditioned conference hall with a seating capacity of 160, two audio visual
rooms with seating capacities of 80 and 120 respectively. There are three computer labs in the
building of which one is a language lab. The institute owns 572 computers- 221 Desktops and 351
Laptops- with advanced configuration to support student learning.
The institution has two well-furnished psychology laboratories for students to perform practical
experiments.
The luscious green quadrangle with an area of 1146.01 Sq. Mts. is a special attraction of the
college, ideal for hosting formal and informal events and gatherings of SCC. Major events such as
Mayurika- inter-college cultural fest, Euphoria- intra-college cultural fest, Alumni Home Coming,
Teachers’ Day, Independence Day, Republic Day, etc., are conducted in the quadrangle.
SCC's incubation centre provides hands on experience to students in innovation and
entrepreneurship.    
The institution also has a musical instruments room with an area of 69.52 Sq. Mts. to safely store
the instruments and hold rehearsals for music and cultural activities.
The entire building and campus are under CCTV surveillance with a total number of 134 high-
definition cameras.
The campus also has a Cafeteria and a Canteen with aesthetically designed seating facility and they
provide a rich variety of food at an affordable cost.
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File Description Document

Upload any additional information View Document

Paste link for additional information View Document

    4.1.2 The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc. 

Response: 

SCC provides adequate facilities for indoor and outdoor sports, cultural activities and other student and
faculty support amenities.

The college has a qualified, full time Physical Education Director who is supported by other games-
specific coaches to train and encourage students to participate in various sports and games at the
University, State, National and International levels.
Training arrangements with experts are also made in music, dance, choreography, fashion show and
street play.
The campus has a commonly shared multipurpose outdoor court with an area of 4800 Sq. Mts. for
the students to play Football/Cricket and train in athletics. The campus also has three standard size
Basketball courts, five Cricket net practice courts, seven Shuttle Badminton standard size courts-
two indoor and five outdoor; three Throw ball/Volleyball Courts- one owned by the college and
two shared on the campus. Standard size Kho-Kho and Kabaddi courts are also used to coach and
train interested students in those games.  
Indoor Games facilities for Table Tennis/Caroms/Chess are also provided.  
The grounds and fields are built and maintained in high standards for the best results.
The college quadrangle and auditorium are used to train students in yoga and aerobics.
SCC has created an environment to take care of the physical well-being of its students and
employees by providing a vibrant and well-equipped gym facility. The gym is open between 6.30
am and 06.30 pm on all working days. A trained instructor is available for guidance and assistance.
The gym has latest equipments such as Cross Trainer, Leg Press Machine, Smith Machine for
Squats, Gym Cycle and Treadmills etc.
SCC adopts an inclusive approach to its culturally and ethnically diverse student community. The
institution has 32 clubs and associations promoting various types of cultural activities, including
drama, dance, music, street play, fashion show, literary and fine arts events etc.  Each
club/association has faculty coordinators and student representatives who plan and execute fests,
competitions and performances.
The Open-Air Quadrangle Theatre, fully equipped and air-conditioned Auditorium, Audio-visual
rooms and Conference Room are available for the students to organize and participate in co-
curricular, recreational and cultural activities.
The campus facilities are also used for the selection, training and coaching of Bangalore University
cycling and basketball teams. The sports support provided by the institution has produced sports
champions at state and national levels.
SCC’s physical education department has been providing free coaching for candidates aspiring for
Indian Army and Karnataka State Police and Army selections.
During the Covid-19 pandemic, free physical fitness training for people of the neighbourhood was
also organized by the physical education department.
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SCC has the latest photography, videography equipments such as digital cameras, teleprompter,
gimbal, eight channel livestreaming console to produce music covers, dance, cultural and
promotion videos for the social media. Major events such as Mayurika, Euphoria and Graduation
Day are livestreamed for the public.  

File Description Document

Upload any additional information View Document

Paste link for additional information View Document

    4.1.3 Percentage of classrooms and seminar halls with ICT- enabled facilities such as smart class,
LMS, etc. (Data for the latest completed academic year)

Response: 100

4.1.3.1 Number of classrooms and seminar halls with ICT facilities

Response: 41

File Description Document

Upload Number of classrooms and seminar halls
with ICT enabled facilities (Data Template)

View Document

Paste link for additional information View Document

    4.1.4 Average percentage of expenditure, excluding salary for infrastructure augmentation during
last five years(INR in Lakhs)

Response: 35.95

4.1.4.1 Expenditure for infrastructure augmentation, excluding salary year-wise during last five
years (INR in lakhs)

  2020-21 2019-20 2018-19 2017-18 2016-17

12.05 84.17 58.56 167.38 10.34

File Description Document

Upload Details of budget allocation, excluding
salary during the last five years (Data Template)

View Document

Upload audited utilization statements View Document
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4.2 Library as a Learning Resource
    4.2.1 Library is automated using Integrated Library Management System (ILMS)

Response: 

SCC library is fully automated from 2016 using Integrated Library Management System with the support
of Libsoft version 9.8. The library space of 497.02 Sq. Mts. is divided for UG and PG sections and
provides seating for 208. A well-furnished reading room of 76.89 Sq. Mts. with a seating capacity of 55 is
adjacent to the library. SCC library has a rich collection of academic resources with 25187 books along
with 102 journals and magazines, 11 newspapers, 5 e-resources, encyclopedias, databases, back volumes,
CDs/DVDs, project reports, career guidance and placement books, and question banks of Bangalore
University.

Digital Databases and Network

Integrated Library Management System, Libsoft Version 9.8 was installed in 2016 and the library is
fully automated.
Availability of LAN and Wi-Fi connections in the library provides easy access to learning
resources.
29 computers with internet connectivity are available in the library to access e-resources.
E-resources can be accessed through Knimbus, EBSCO Database, Inflibnet, Delnet, Mintbook and
CSI Communication.
Knimbus- a customized interface designed for the institution makes it possible for students and
faculty to access all digital resources at any time, from anywhere and on any device.
Web OPAC (Online Public Access Catalog) is also installed. Its link is added to the institutional
website. Book requests can be made through web OPAC.
The library has institutional membership in National Digital Library, British Library and Bangalore
University Library.

Accessibility, Facilities and Support Services

An RFID Gate Reader is installed at the entrance of the library which automatically records the in-
time and the out-time of a person through the barcode present on the college ID Cards. More than
24000 books are tagged with RFID.
Library is inclusive for persons with disabilities and provides them access to reading materials,
computer services, and the internet.
Braille Scanner: Open book scanning and reading software with a pearl Hi-speed camera, version 9
is installed. A special feature of the scanner is instant scanning and conversion of printed
documents into digital format to enable the visually challenged to read independently. It also
converts scanned files into WAV or MP3 format and supports Indian accent voice and 33
international languages.
Reprographic facilities: Printing and photocopying is available to faculty, staff and students. 
To ensure originality in writing among students and faculty, the library has subscribed to a single
user TURNITIN software which checks for plagiarism.
Book Bank Scheme: Textbooks are issued to the SC/ST and students from low income families.
The annual book exhibition spreads information about new publications and serves as a reservoir of
knowledge transfer.
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The library constantly disseminates information regarding the facilities and programmes on the
institutional website.
The library staff conducts orientation on library resources and usage to the students and faculty. 

File Description Document

Upload any additional information View Document

Paste link for Additional Information View Document

    4.2.2 The institution has subscription for the following  e-resources

1.e-journals 
2.e-ShodhSindhu
3.Shodhganga Membership
4.e-books
5.Databases
6.Remote access to e-resources

Response: A. Any 4 or more of the above

File Description Document

Upload any additional information View Document

Details of subscriptions like e-journals, e-
ShodhSindhu, Shodhganga Membership , Remote
access to library resources, Web interface etc (Data
Template)

View Document

    4.2.3 Average annual expenditure for purchase of books/e-books and subscription to journals/e-
journals during the last five years (INR in Lakhs) 

Response: 6.32

4.2.3.1 Annual expenditure of purchase of books/e-books and subscription to journals/e- journals
year wise during last five years (INR in Lakhs)

  2020-21 2019-20 2018-19 2017-18 2016-17

8.03 6.84 9.38 3.94 3.43
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File Description Document

Details of annual expenditure for purchase of
books/e-books and journals/e- journals during the
last five years (Data Template)

View Document

Audited statements of accounts View Document

    4.2.4 Percentage per day usage of library by teachers and students ( foot falls and login data for
online access)  during the latest completed academic year

Response: 3.38

4.2.4.1 Number of teachers and students using library per day over last one year

Response: 68

File Description Document

Details of library usage by teachers and students View Document

   

4.3 IT Infrastructure
    4.3.1 Institution frequently updates its IT facilities including Wi-Fi

Response: 

The institution has adequate and the latest IT infrastructure. The IT infrastructure and resources are
modernized and upgraded continuously as per the requirements and technological advancements. The IT
department takes care of IT administration, hardware and software maintenance, networking, database
management, electronic communication system, IT usage and cyber security. Adequate budget is allocated
for the purchase and maintenance of IT infrastructure. The institutional IT policy is implemented to
develop infrastructure and update them periodically to keep abreast of advancements.

The curriculum of the institution has incorporated the use of ICT to a great extent and this has proved to be
an imperative tool for teaching and learning. There are three computer labs of which one is also used as the
language lab. The institution houses 572 computers i.e., 221 Desktops and 351 laptops with advanced
configurations, distributed across the college building. 533 of these computers are for the use of students
and 39 for administrative purposes.
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Hardware and Software:

Standalone facility: 572 - All the computers are standalone; at the same time, they are connected to
the local network.
LAN facility- 280
Licensed Software: Windows 10, Windows 7, Microsoft Office 2016, Tally, Kaspersky Internet
Security and Windows Defender Security Essential
Number of nodes/ computers with Internet facility -572

IT Facilities Updation:  

Laptops are issued for all BCA and B.Sc. Computer Science students from the year 2019-2020.
In addition to Microsoft License, authentic and licensed operating systems and software are
installed.
Wi-Fi devises have been installed at various locations of the college building for access to high
speed internet inside the classes to enhance the online teaching experience. The total number of Wi-
Fi devices in the building is 22.
Video lecture capturing facility has been created in the Conference Hall
The institution also has authentic Orell language software, Libsoft, Kaspersky Internet Security, a
single user Turnitin Plagiarism tool and Tally. The labs are interconnected through LAN networks.
The institution has a LMS Software (EDUMERGE) that stores the Management Information
System used for effective and efficient administration. The class attendance and internal assessment
details of the students are available to the stakeholders 24/7 through this server.
Number of LCD projectors have been enhanced to 45. Every classroom has LCD Projector and
audio facility.
The library server has been upgraded to access online resources. RFID (Radio Frequency
Identification) gate has been fixed at the library entrance to detect unauthorized removal of library
items. Braille with Open Book Scanning; Reading Software with Pearl Hi-Speed Camera Version 9
and Braille screen reader software NVDA (Non-Visual Desktop Access) are also installed in the
library.
The college building and campus have extensive CCTV surveillance coverage with 134 high
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definition cameras.

File Description Document

Upload any additional information View Document

Paste link for additional information View Document

    4.3.2 Student - Computer ratio (Data for the latest completed academic year)

Response: 3.66

File Description Document

Upload any additional information View Document

    4.3.3 Bandwidth of internet connection in the Institution 

Response: A. ?50 MBPS

File Description Document

Upload any additional Information View Document

Details of available bandwidth of internet
connection in the Institution

View Document

   

4.4 Maintenance of Campus Infrastructure
    4.4.1 Average percentage of expenditure incurred on maintenance of infrastructure (physical and
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academic support facilities) excluding salary component during the last five years(INR in Lakhs)

Response: 91.17

4.4.1.1 Expenditure incurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year-wise  during the last five years (INR in lakhs)

  2020-21 2019-20 2018-19 2017-18 2016-17

220 273 280 132 112

File Description Document

Upload any additional information View Document

Details about assigned budget and expenditure on
physical facilities and academic support facilities
(Data Templates)

View Document

    4.4.2 There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

Response: 

The institution has a well-defined system in place for the maintenance and utilization of all its physical,
academic and support facilities.

Utilization of Infrastructural Facilities

The classrooms are allocated based on student strength, subject combinations and the master time
table.
The auditorium and conference halls are utilised for institutional, university and national level
events.
Students avail computer facilities in the library for e-resources.
Library usage is enhanced through library orientation, annual book exhibition and library day
celebrations. There are dedicated areas in the library such as PG section, referencing, reading room,
new arrival displays, book of the week, computers for browsing and e-resources, student projects
and photocopying.
Most departments maintain department libraries with good number of books for students’ use. An
issue-register is maintained by departments to account for the number of books borrowed by
students from department libraries.
The institution has a clean and green campus. Effective landscaping has enhanced the natural
beauty of the campus. Tree shades and canopies are utilised for group study, meditation and
relaxation. 
The solar panels installed on the terrace harvests solar energy and generate 50 MHz of electricity.
The music room is used for training the choir and for practicing musical instruments.
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The class rooms are rented for government and other public examinations which bring additional
income to the institution.
Various sports facilities- indoor and outdoor- are utilised for training and conducting of sports and
games of the institution, inter-college events and events of Bangalore University.
Two UPS with 10 KVA and one with 15 KVA are installed at three locations in the building for
uninterrupted power supply and steady functioning of computers and other electronic equipment.
Alternatively, a diesel generator with a capacity of 100 KVA, functions as a substitute source of
power.

Maintenance of Infrastructure Facilities

The Financial Administrator monitors the overall maintenance of the infrastructure. A maintenance register
is kept in the office to record repair and maintenance requests. Repair and maintenance requirements are
referred to the Admin Office Manager and the same is brought to the Principal and the Administrator for
immediate action. The Security Supervisor and the security guards ensure the safety of people and property
on campus. The institution avails the AMC facility offered by service providers for maintenance of
electronic and electrical equipment. This measure ensures that consistent and appropriate attention is paid
to the equipment, thus preventing untimely breakdowns or malfunctions. Replacements are considered top
priority, and immediate action is taken to ensure uninterrupted functioning. Qualified IT technician,
electrician and plumber are available on campus for immediate assistance.

Maintenance of Classrooms and Academic Spaces: The housekeeping supervisor oversees the
cleanliness, maintenance of furniture, stationary and ICT needs in classrooms. Any replacement/ repair/
maintenance requirement is immediately reported to the Admin Office Manager. Maintenance
requirements are attended to, immediately. Similarly, the supervisor attends to the maintenance of the
auditorium, conference hall and audio-visual rooms.

Library Maintenance: The librarians are responsible for the effective functioning and maintenance of the
library and its resources and equipment. Integrated library management system is used for stock
verification. AMC takes care of integrated library management system maintenance.

Maintenance of Sports Amenities: Director of Physical Education is in charge of the maintenance of
sports amenities. A room is reserved to store sports utilities. Fitness equipment in the gym are well-
maintained to provide the best services. Regular maintenance of the indoor and outdoor courts guarantees
their high standards for sports activities.  

Maintenance of Computers: The institution has a system administrator to oversee the maintenance of
computers. The use of computer labs is scheduled as per time-table. In case of system repairs beyond the
scope of the system administrator, external agencies are called for as per AMC agreement with the
suppliers. Procedures involving preventive and breakdown maintenance are strictly observed to ensure
maximum availability of the systems in the computer labs. Installation of antivirus ensures that the
software and system are adequately secured. Periodic maintenance is done through regular cleaning of the
lab spaces, software and antivirus updates. Periodically, the lab stock verification is conducted for
accountability as well.

Maintenance of Other Facilities and Equipment

The campus has skilled personnel for electrical work, plumbing, carpentry, building maintenance,
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gardening, maintenance of sports facilities and housekeeping. 
Electronic service providers are available for the maintenance of various electronic and public
address systems. Based on the requests made by departments and various centres, new systems are
installed or existing ones are repaired to increase efficiency.
Elevator, air conditioners, UPS, CCTV and generators are maintained by AMC partners.
A technician inspects the solar panels regularly to verify the optimal functioning of the panels.
The institution adheres to the statutory fire safety regulations. Fire safety equipment are inspected
and maintained by the AMC partners.
The music director assisted by a technician and student coordinators oversee the upkeep of musical
instruments.
The green spaces in the campus are maintained by a team of gardeners under the supervisor.
The gardeners have augmented the floral and green strength of the campus. They also maintain the
terrace vegetable garden. The Environmental Club maintains the saplings nursery and the medicinal
garden on campus.
Fire safety and security equipment are maintained through AMC.
Psychology lab equipment are maintained by the lab assistants.
The maintenance of photography, videography, media and audio-visual equipment are taken care of
by the social media team.
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Paste link for additional information View Document
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Criterion 5 - Student Support and Progression
   

5.1 Student Support
    5.1.1 Average percentage of students benefited by scholarships and freeships provided by the

Government during last five years 

Response: 8.01

5.1.1.1 Number of students benefited by scholarships and free ships provided by the institution,
Government and non-government bodies, industries, individuals, philanthropists during the last five
years (other than students receiving scholarships under the government schemes for reserved
categories) 

  2020-21 2019-20 2018-19 2017-18 2016-17

264 146 117 57 57

File Description Document

upload self attested letter with the list of students
sanctioned scholarship

View Document

Upload any additional information Average
percentage of students benefited by scholarships and
freeships provided by the Government during the
last five years (Data Template)

View Document

    5.1.2 Average percentage of students benefitted by scholarships, freeships etc. provided by the
institution / non- government agencies during the last five years

Response: 13.84

5.1.2.1 Number of students benefited by scholarships and free ships provided by the institution,
Government and non-government bodies, industries, individuals, philanthropists during the last five
years (other than students receiving scholarships under the government schemes for reserved
categories) 

  2020-21 2019-20 2018-19 2017-18 2016-17

337 134 227 184 138
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File Description Document

Upload any additional information View Document

Number of students benefited by scholarships and
freeships institution / non- government agencies in
last 5 years (Date Template)

View Document

    5.1.3 Capacity building and skills enhancement initiatives  taken by the institution include the
following

1.Soft skills 
2.Language and communication skills 
3.Life skills (Yoga, physical fitness, health and hygiene)
4.ICT/computing  skills

Response: A. All of the above

File Description Document

Details of capability building and skills
enhancement initiatives (Data Template)

View Document

Any additional information View Document

Link to Institutional website View Document

    5.1.4 Average percentage of students benefitted by guidance for competitive examinations and career
counselling offered by the Institution during the last five years

Response: 77.09

5.1.4.1 Number of students benefitted by guidance for competitive examinations and career
counselling offered by the institution  year wise during last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

1488 1451 1072 887 816

File Description Document

Number of students benefited by guidance for
competitive examinations and career counselling
during the last five years

View Document

Any additional information View Document
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    5.1.5 The Institution has a transparent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies
2.Organisation wide awareness and undertakings on policies with zero tolerance
3.Mechanisms for submission of  online/offline students’ grievances
4.Timely redressal of the  grievances through appropriate committees

Response: A. All of the above

File Description Document

Upload any additional information View Document

Minutes of the meetings of student redressal
committee, prevention of sexual harassment
committee and Anti Ragging committee

View Document

Details of student grievances including sexual
harassment and ragging cases

View Document

   

5.2 Student Progression
    5.2.1 Average percentage of placement of outgoing students during the last five years

Response: 44.98

5.2.1.1 Number of outgoing students placed year - wise during the last five years.

  2020-21 2019-20 2018-19 2017-18 2016-17

206 221 159 140 153

File Description Document

Upload any additional information View Document

Self attested list of students placed View Document

Details of student placement during the last five
years (Data Template)

View Document

    5.2.2 Average percentage of students progressing to higher education during the last five years  

Response: 73.04
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5.2.2.1 Number of outgoing student progression to higher education during last five years

Response: 428

File Description Document

Upload supporting data for student/alumni View Document

Details of student progression to higher education
(Data Template)

View Document

    5.2.3 Average percentage of students qualifying in state/national/ international level examinations
during the last five years (eg: IIT-JAM/CLAT/ NET/SLET/GATE/ GMAT/CAT/GRE/ TOEFL/
Civil Services/State government examinations, etc.)

Response: 88.71

5.2.3.1 Number of students qualifying in state/ national/ international level examinations (eg:
IIT/JAM/ NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State government
examinations, etc.)) year-wise during last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

24 01 29 19 07

5.2.3.2 Number of students appearing in state/ national/ international level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT,GRE/ TOFEL/ Civil Services/ State government
examinations) year-wise during last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

24 02 31 19 07

File Description Document

Upload supporting data for the same View Document

Number of students qualifying in state/ national/
international level examinations during the last five
years (Data Template)

View Document

   

5.3 Student Participation and Activities
    5.3.1 Number of awards/medals won by students for outstanding performance in sports/cultural
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activities at inter-university/state/national / international level (award for a team event should be
counted as one) during the last five years.

Response: 31

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
university/state/national / international level (award for a team event should be counted as one) year-
wise during the last five years.

  2020-21 2019-20 2018-19 2017-18 2016-17

6 14 2 4 5

File Description Document

Number of awards/medals for outstanding
performance in sports/cultural activities at
university/state/ national/international level during
the last five year

View Document

e-copies of award letters and certificates View Document

    5.3.2 Institution facilitates students’ representation and engagement  in various administrative,  co-
curricular and extracurricular activities following duly established processes and norms (student
council, students representation on various bodies) 

Response: 

St. Claret College has a vibrant student council to take on leadership roles, promote the voice of the student
body and create a conducive learning environment.

The student council at SCC comprises the College Captains, Cultural and Sports Captains, Department
Captains and representatives of classes, clubs and associations. The council changes every year. While
college captains are democratically elected by the students, other representatives of the council are
nominated by the Principal after consulting the faculty coordinators. There is an equal representation of
girls and boys.

An Investiture ceremony is organised after every election to officially vest the elected captains and
representatives with due responsibilities. Following that, a Leadership Training Programme is organised to
strengthen their leadership skills.

Students’ representation and engagement in various activities:

Administrative Activities 
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The student council meets four times a year with the management to represent the views and
grievances of the student body. The meetings are attended by the Principal, the Student Council
Mentor and the Student Welfare Officers.
The student representatives are entrusted with maintaining discipline and decorum within the
college.
They assist the functionaries during the admission process and are also part of the college
promotion team.
Student Quality Assurance Cell (SQAC) takes necessary initiatives to improve the overall quality
of education. Selected students act as representatives in the cell, from the student
communinty. Their suggestions help set quality benchmarks for academic and administrative
activities.

Co- curricular Activities 

Department Council: The department council has two department captains and a secretary who
are responsible for fostering positive ambience that promotes personal, academic and professional
excellence.
Placement Committee: Student coordinators from every department form an integral part of the
Placement Committee. They are involved in all the activities of the Placement cell,  which
includes attending meetings, circulating weekly placement newsletters, conducting workshops, HR
talks and coordinating the placement drives.
Student representatives take sessions at the library orientation program for the students.
Students initiate and coordinate various academic programs like webinars, workshops and training
programs.

Extracurricular Activities:

Students are part of the editorial board of Excelsior, the annual college magazine.
Student Council members are part of committees for the planning and organization of various
events such as Orientation Day, National Festivals, Freshers’ Day, Teacher’s Day, Euphoria,
Athenia and Mayurika. 
Students also take initiative in organizing Blood Donation Camps and the Swachh Claret
programme. Such events provide them with opportunities to exhibit their leadership, innovation and
organizing skills.

File Description Document

Upload any additional information View Document

Paste link for additional information View Document

    5.3.3 Average number of sports and cultural events/competitions in which students of the Institution
participated during last five years (organised by the institution/other institutions)

Response: 3.8

5.3.3.1 Number of sports and cultural events/competitions in which students of the Institution
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participated year-wise during last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

3 5 3 4 4

File Description Document

Report of the event View Document

Number of sports and cultural events/competitions
in which students of the Institution participated
during last five years (organised by the
institution/other institutions (Data Template)

View Document

   

5.4 Alumni Engagement
    5.4.1 There is a registered Alumni Association that contributes significantly to the development of

the institution through financial and/or other support services

Response: 

Since its inception in 2009, the Alumni Association has continued to grow in terms of alumni involvement
as well as its activities. The annual activities are planned during the Alumni Association Annual Plan
meeting which is held at the beginning of every academic year. Efforts are continually made to strengthen
alumni relations through constant engagement.

"Homecoming"- The Annual Alumni Meet: During Homecoming, the Annual Alumni Meet, the alumni
actively take part in cultural and sports events. Each year, the Core Council members of the
respective academic year take up the leadership in organizing the Homecoming ceremony.

Alumni Elections: During the Annual Alumni Meet, the President and Secretary of the Alumni
Association are elected.

Executive Council Members: In 2016, the association decided to select 12 members from various
departments who would form the Executive Council to ensure wider participation and initiatives from the
Alumni Association.

HANDSHAKE: Since 2017, the Alumni Association in collaboration with the college Placement Team
has been organizing "HANDSHAKE" a forum to discuss career prospects, workplace realities and involve
greater engagement of the alumni during the placement drives. 

CROSSROADS: CROSSROADS is the annual gathering of former Student Core Council members to
discuss means and ways to strengthen the alumni and enhance the working of the association through them.

Extension Activities: Since 2017, the Alumni Association has been conducting extension activities.  The
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alumni visit an orphanage or an old age home, interact with the inhabitants and provide lunch,
groceries and other necessary items.

Alumni Scholarship: The Alumni Association has instituted the Overall Excellence award to commend
an outstanding first-year UG student and Kreedaratna award, to encourage students who excel in sports.

Alumni Financial Contributions: The alumni financial contribution towards college programs has been
commendable. In the year 2020-21, the alumni contributed Rs 5.46 lakhs towards COVID-19 relief
scholarship fund.

Alumni Non- Financial Contributions: The alumni help in organizing and judging events like Euphoria,
Recipro and Mayurika, conducted by the Cultural Club, and Athenia- the annual intra-college sports event
and other such sporting events organized by the Sports Club.

Alumni as Resource Persons: Alumni of various departments are invited to interact with students. Seven
alumni talks/ seminars/ workshops/ guest lectures were organized between 2016 and 2021.

Life Skill Development Program: Between 2016 and 2021, the institution conducted 81 Life Skills
Development sessions for students with Alumni as resource persons.

Alumni Feedback: The feedback given by alumni on the existing curriculum is recorded and analyzed for
curriculum enrichment.

File Description Document

Upload any additional information View Document

Paste link for additional information View Document

    5.4.2 Alumni contribution during the last five years (INR in lakhs)

Response: A. ? 5 Lakhs

File Description Document

Upload any additional information View Document

Link for any additional information View Document
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Criterion 6 - Governance, Leadership and Management
   

6.1 Institutional Vision and Leadership
    6.1.1 The governance of the institution is reflective of and in tune with the vision and mission of the

institution

Response: 

Vision 

Our Vision is to promote educational excellence, leadership and service, based on universal love in an
environment characterized by respect for the individual and concern for the community, so as to effect
holistic transformation in each student.

Mission

Our mission is to form intellectually competent, professionally skilled, spiritually vibrant, morally
responsible, socially just and culturally sensitive global citizens through holistic Claretine education to
advance a civilization of love and harmony.

The central focus of governance is to realize the vision, mission and objectives of the institution.
The democratic, participative and transformational leadership approach ensures that there is
involvement of all the stakeholders in the decision making process. The institutional perspective
plan was drawn through a bottom up process that involved students, parents, faculty, staff and
management. Delegation of responsibilities, adequate communication at all levels and quality
control mechanisms are in place.
In the spirit of the Christian tradition and the Claretian heritage, the institution strives to develop
the whole person. The institution’s mission is to build up young men and women who would be
agents of change in society and would work towards a secular world that promotes fraternity,
equality and justice. All the activities of the institution are planned and executed for the realization
of this vision.
The institution’s mission statement is in tune with the objectives of higher education as envisioned
by the nation, namely, pursuance of academic excellence, development of skills and formation of
character. Although SCC is a religious minority institution, it reaches out to all sections of society,
irrespective of class, caste, colour, creed and nationality.
The holistic development of the person through academic excellence, development of professional
and life skills, growth in cultural sensitivity in a multi-cultural context and development of social
responsibility are the distinctive characteristics of the institution’s mission statement.
The Governing Body and the Managing Committee design the institutional policies. The Principal
forms various committees with coordinators for the overall management of the various operations
of the college. These include committees for admission, academic coordination, time table
preparations, the conduct of examinations, promotion of research, extension activities, institutional
promotion, academia-industry interaction, student discipline and placement and career guidance
etc.
In order to realize the goals and objectives of the institution, the administrative power has been
delegated to heads of the departments and coordinators. These mid-level leaders are always part of
the decision making process. This collective and collaborative approach results in higher levels of
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commitment and accountability among the faculty and staff in the achievement of the institutional
goals.
The wider participation of faculty and staff in the decision making process is ensured by the virtue
of their membership in IQAC, Staff Council, Academic Council, Cells and Committees, that
execute policies and programmes. Faculty are also coordinators of 32 clubs and associations the
institution has. This democratic approach in decision making has been the backbone of the effective
functioning of the institution.

File Description Document

Upload any additional information View Document

Paste link for additional information View Document

    6.1.2 The effective leadership is visible in various institutional practices such as decentralization and
participative management

Response: 

Case Study: Participative Leadership: Empowering Mid-Level Leaders

The institution believes in decentralized and participative leadership that delegates powers to its mid-level
leaders. The leadership adopts the style of Management by Exception, meaning that the day-to-day
activities are monitored by the respective leaders and committees and the top leadership intervenes only in
significant matters, particularly if there is a deviation from the established norms. Participative leadership
in the institution is exercised at three levels:

1.Academic
2.Administrative
3.Extension and Student Support
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Participative Leadership at the Academic Level  

The top leadership nurtures and empowers mid-level leaders in the institution. The Heads of the
Departments and the academic co-ordinators are given administrative powers to execute policies
and monitor the day-to-day functioning of their departments.
The top leadership invests energy on significant matters of institutional growth such as resource
mobilization, infrastructure development, institutional promotion, the introduction of new
programmes and collaboration with educational, governmental and non-governmental
organizations.
This management approach enables the mid-level leaders to spend their time and energy on
important areas such as innovations in teaching-learning, introducing add on programs to bridge the
gap between academics and industry, field visits, internships, research, seminars, workshops, panel
discussions, conferences, and linkages and collaborations with various organizations.

Participative Leadership at the Administrative level

The faculty and staff play a significant part in the effective implementation of various administrative roles.

The IQAC establishes benchmarks and monitors various activities that enhance and sustain both
academic and administrative quality.
The Office Manager supervises all the activities of the administrative office.
The Controller of Examinations and the Deputy Controller administer and monitor the examination
process.
The Director of Research manages the research programs and the administrative affairs involved in
its execution.

Participative Leadership in Extension and Student Support

The faculty members guide extension activities and student support as coordinators.
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The extension activities of the Claret Centre for Community Development (CCCD), Unnat Bharat
Abhiyan (UBA), NSS and NCC are coordinated by faculty members.
Extension activities from the departments are coordinated by the respective faculty coordinators.
The student welfare officers monitor day-to-day essential support required for the implementation
of co-curricular activities for students.
The institution also has MHRD approved centres for Institution Innovation Council, SCC-KSCST
IP Cell for IPR and NPTEL local chapter headed by their respective faculty coordinators.
Faculty members coordinate various clubs, associations, cells and committees for student support.
Director of Physical Education monitors students’ physical fitness activities, coaching in athletics,
sports and games.
Faculty members also coordinate Centre for Professional Skills Development, Competitive Exams
and Life Skills Development Programs.
The Placement Officer supervises the implementation of the placement training and the placement
activities.
The librarians and the library committee coordinator supervise the facilitation of resources in the
library.

File Description Document
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6.2 Strategy Development and Deployment
    6.2.1 The institutional Strategic / Perspective plan is effectively deployed

Response: 

During the accreditation period, the ten-year institutional Perspective Plan of 2010-2020 was effectively
deployed. The Perspective Plan 2020-2030 was then formulated, after considering the inputs from all
stakeholders and in allignment with the vision, mission and objectives of the institution. Through
perspective planning, the institution has been able to set clear goals, decide on actions to achieve those
goals, and mobilize resources needed to implement those actions. 

Successful Activity: Digital Campaign for Institutional Branding and Promotion

A clear goal in the perspective plan has been the branding and promotion of the institution and its
programmes through varied digital platforms. SCC has successfully built and strengthened its digital
platforms, and promoted its educational services on those platforms, which has resulted in exponential
growth of the institution in terms of popularity and student strength from all across India and overseas.
Several strategies have been used in digital marketing. The major ones are the following:

Through institutional Facebook, Instagram and Twitter accounts, both current and prospective
students and their parents have been regularly engaged.
Search Engine Optimization processes take place throughout the year to improve the quality and
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quantity of the college web traffic and enable more people access it.
Paid campaigns through popular educational portals such as Collegedunia, Shiksha, CollegeDekho,
CollegeSearch and others have greatly aided the institution in reaching out to people around the
globe.
Google analytics tools have been used to assess the performance of the institutional website. The
necessary adjustments in data collection strategies are initiated.
Paid campaigns through Facebook helped the institution to reach out to the far-flung areas within
and outside the country. The Public Relations Office contacts prospective candidates through the
leads received from the campaign.
Short videos on campus facilities and student activities are uploaded on the YouTube channel.
These have been instrumental in building brand awareness.
During the accreditation period, on an average, 10.86 lakhs rupees have been spent annually on
digital marketing.

Outcome

Branding and better visibility of the institution.
Consistent increase in student strength. On an average, 585 students have been admitted every year
to the college over the last five years.
Increase in student enrolment from outside Karnataka. In 2015-16, the institution had only 27
students from outside Karnataka. In 2020-21, that number has risen to 101. The average number of
students from outside Karnataka during the accreditation period is 88.

File Description Document

strategic Plan and deployment documents on the
website

View Document

Paste link for additional information View Document

    6.2.2 The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment, service rules and procedures, etc.

Response: 

The institution has a well-structured organizational system to facilitate effective administration,
participative management and efficient execution of policies.  

Institutional Organogram

The Governing Council, the institution’s apex decision making body, plans, approves and monitors
policies and evaluates the functioning of the institution. It meets twice a year.
The General Manager is the Provincial Superior of the Claretian Missionaries of the Province of
Bangalore. He appoints the Managing Committee: Manager, Principal and Vice Principal. 
The Managing Committee led by the Manager takes care of the regular running of the institution
and makes strategic decisions for the implementation of policies.  The Managing Committee meets
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every month to evaluate various activities and plan for the forthcoming month.
The Principal is the leader of the college community and is responsible for all the academic and
administrative tasks in the institution. He provides leadership, direction and coordination within the
institution.
The Financial Administrator takes care of all financial matters such as budget and its
implementation, purchase of goods, maintaining accounts and the overall infrastructural
maintenance.
The Vice Principal assists the Principal in the academic and administrative matters of the
institution.
The Heads of the Departments support the Principal in the execution of plans and supervise the
smooth functioning of their respective departments. They strive to achieve goals in coordination
with the faculty and distribute works equitably amongst them.
The Controller of Examination is responsible for the effective conduct of internal and university
exams while adhering to quality standards as per the university requirements.
The Office Manager works as the head of the administrative staff, guiding and coordinating the
activities of the Administrative Office.
The Student Welfare Officers take care of student support and other student welfare matters.
The Librarians ensure that the library provides efficient services for better learning outcome.
The Physical Education Director leads the physical fitness, sports, games and athletic activities.
The Placement Officer ensures productive placement training and eventual job placements of
students in reputed organizations.
Staff and Academic Councils are advisory bodies that assist the Principal in academic matters.
IQAC, led by its Coordinator takes care of the development and application of quality benchmarks
and parameters for various academic and administrative activities of the institution.

Recruitment and Service Rules

The institution has put in place clear guidelines and policies for employee recruitment and promotion.

All job vacancies are advertised through internal and external channels such as institution's website,
social media, employees' network and local newspapers.
The faculty recruitment panel comprises the Principal, the Vice Principal, the Head of the
Department and subject experts.
The recruitment process consists of a demonstration class, panel interview and interview with the
Managing Committee.
The transparent process is aimed at recruiting the most competent, qualified and experienced
personnel who would contribute positively and innovatively to the institution’s development.
Employee promotion to higher grades is governed by the institution’s service rules and policies.

File Description Document

Upload any additional information View Document

Paste link for additional information View Document

Link to Organogram of the Institution webpage View Document
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    6.2.3 Implementation of e-governance in areas of operation

1.Administration
2.Finance and Accounts
3.Student Admission and Support
4.Examination

Response: A. All of the above

File Description Document

Screen shots of user interfaces View Document

ERP (Enterprise Resource Planning) Document View Document

Details of implementation of e-governance in areas
of operation, Administration etc

View Document

   

6.3 Faculty Empowerment Strategies
    6.3.1 The institution has effective welfare measures for teaching and non-teaching staff

Response: 

The institution cares for the overall wellbeing of its employees. The management has instituted several
welfare measures for faculty and staff.

All employees receive an annual salary increment.
Faculty receive special salary increment at the completion of Ph.D., NET/ SET.  
The institution provides a group health insurance scheme for employees with individual claims up
to Rs.5,00,000/- per year at a 50% premium cost to the employees. The employee share of 50% is
deducted from 10 equal monthly instalments from their salary.
All full-time employees are covered under the Employee’s Provident Fund from the very first
salary as per the prevailing government norms.
Gratuity as per the service rules of the institution is also provided to the employees.
Interest free loans are provided to both faculty and staff. Soft loans are provided for the purchase of
laptops.
Free/subsidised education is offered to children of employees of St. Claret Group of Institutions.
Christmas gifts are provided every year to all employees.
During marriage, employees receive monetary gift from the institution.
The institution takes care of the personal membership fee of employees in government recognised
organisations.
The institution provides research grant to the faculty who take up major, minor projects or patents.
Further, faculty who publish their research work in Scopus or UGC approved journals receive
financial incentives.
Financial assistance is provided to faculty who pursue higher studies such as M.Phil/Ph.D/ Post-
Doctoral Studies to enhance their academic qualifications and contribute to the overall quality of
education in the institution. 
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Special Casual Leaves are granted to faculty who pursue higher studies.
Special Casual Leaves are also available to faculty and staff who attend seminars, conferences and
faculty development programmes.
Faculty members participating in Conferences/FDP are eligible for reimbursement of registration
fee and travel expenses.
Special Casual Leave is also granted to faculty and staff for appearing SWAYAM– NPTEL, NET,
SET and other professional examinations.
Annual picnic is organized for all employees to unwind, relax and strengthen their bond with each
other.
Free tea/coffee is provided to employees after the first two hours of classes.
Extraordinary leave is granted to employees on grounds of medical ailments or to pursue advanced
studies, if they have completed three years of continuous and permanent service.
Maternity leave with full pay is granted to permanent female faculty for three months or up to six
months with half pay.
Paternity leave up to seven days is granted to employees.
Gym, with the latest fitness equipment and other sporting facility on campus are at the disposal of
employees for no cost.
Regular eye check-up camps, COVID RTPCR test camps, COVID vaccination drives are organized
by the institution for its employees and families in collaboration with the local Primary Health
Centre.
Employees’ birthdays are celebrated regularly that enhances the family spirit and positivity in the
institution.
Individual employee cabins with comfortable seating and Wi-Fi connectivity are provided.

File Description Document

Upload any additional information View Document

Paste link for additional information View Document

    6.3.2 Average percentage of teachers provided with financial support to attend
conferences/workshops and towards membership fee of professional bodies during the last five years

Response: 93.1

6.3.2.1 Number of teachers provided with financial support to attend conferences/workshops and
towards membership fee of professional bodies year wise during the last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

58 55 52 41 37
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File Description Document

Upload any additional information View Document

Details of teachers provided with financial support
to attend conference, workshops etc during the last
five years

View Document

    6.3.3 Average number of professional development /administrative training programs organized by
the institution for teaching and non teaching staff during the last five years

Response: 12.2

6.3.3.1 Total number of professional development /administrative training Programmes organized
by the institution for teaching and non teaching staff year-wise during the last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

27 15 10 05 04

File Description Document

Reports of Academic Staff College or similar
centers

View Document

Details of professional development / administrative
training Programmes organized by the University
for teaching and non teaching staff

View Document

    6.3.4 Average percentage of teachers undergoing online/ face-to-face  Faculty Development
Programmes (FDP)during the last five years (Professional Development Programmes, Orientation /
Induction Programmes, Refresher Course, Short Term Course ).

Response: 0

6.3.4.1 Total number of teachers attending professional development Programmes viz., Orientation /
Induction Programme, Refresher Course, Short Term Course year-wise during the last five years

  2020-21 2019-20 2018-19 2017-18 2016-17

0 0 0 0 0
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File Description Document

IQAC report summary View Document

Details of teachers attending professional
development programmes during the last five years

View Document

    6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

Response: 

The institution has a 360-degree Performance Appraisal done every semester for its teaching and non-
teaching staff. All the appraisals are conducted entirely on the survey slot of Edumerge, the institutional
ERP. The Management ensures that the process is fair, transparent and confidentiality is intact. Overall, the
appraisal system contributes to a performance-oriented work environment in the institution. It helps
employees to stay motivated, achieve the set objectives and be recognized and rewarded for their
contribution to the institution.

1. Appraisal for Teaching Faculty

The appraisal for faculty includes appraisal by students, university examination results, peer evaluation,
self-appraisal, appraisal by HoD, and by the Principal. Punctuality, teaching skills, commitment to and
involvement in institutional activities, contributions in research and extension, participation in conferences
and workshops are all accounted for in the performance appraisal.

Appraisal by Students

Each semester, students evaluate their respective subject teachers on knowledge, communication skills,
teaching and evaluation methods etc., on a five-point scale ranging from unsatisfactory (1) to excellent (5).

University Examination Results

After the university examination results are published, the faculty analyse the results of the papers they
taught. The student performance in the examinations are taken into account in the faculty’s end-semester
appraisal.

Peer Appraisal 

Peer evaluation, based solely on professional matters will be conducted confidentially for all faculty
members by the other faculty of the same department.

Self-Appraisal

Faculty assess their strengths and areas for improvement through self-appraisal against the benchmarks set
by the IQAC and the annual personal plan of action of the faculty.  Their initiatives, contributions to the
department and performances in the coordination of clubs and association are considered for self-appraisal.

Appraisal by HOD
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The faculty are assessed by their respective Head of the Department for their teaching, team work, student
mentoring and innovative and creative contributions to the departmental activities.

Appraisal by Principal

The Principal, at the end of each semester, meets every faculty member personally and reviews with the
faculty the appraisal by students, result analysis, peer, self and HoD appraisals. The faculty’s performance
in the personal plan of action is also reviewed. The Principal appreciates and motivates high performers
and proposes areas of improvement to those rated below the institutional expectation.

2. Appraisal for Non-Teaching Staff:

In the case of non-teaching staff, annual appraisals are conducted on professional behaviour,
accountability, work efficiency, attitude towards all stakeholders, peer relations, relationship with faculty
and students, and superior-subordinate behaviours.

Appraisal by Students

Students appraise the non-teaching staff annually on different evaluation templates designed as per the
services rendered.

Appraisal by Faculty 

The faculty appraise the admin staff and librarians on efficiency, knowledge, technical skills, promptness,
and professional communications.

Appraisal by Principal

Towards the end of the academic year, the Principal personally meets all non-teaching staff and reviews
the student and faculty appraisals with them. He suggests areas for improvement to those who are rated
below the expectations.

File Description Document

Upload any additional information View Document

Paste link for additional information View Document

   

6.4 Financial Management and Resource Mobilization
    6.4.1 Institution conducts internal and external financial audits regularly

Response: 

The institute has well-defined procedures to monitor the effective and efficient utilization of financial
resources for academic processes and infrastructure development. Regular financial transactions are
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monitored by the Financial Administrator. The Office Manager, on a regular basis, checks and verifies all
vouchers, supporting documents, records, books and financial transactions. A full-time accountant
maintains the accounts, prepares monthly, quarterly and annual income and expenditure reports and keeps
all documents ready for statutory audits.

The annual budget is prepared after compiling the requirements regarding ordinary and capital expenditure
from each department. Proper procedure for purchases is adopted. Quotations are called for and prices are
compared before the purchase decision is arrived upon. The institute has effective internal control
mechanisms for the utilization of financial resources in addition to the statutory audits.

Internal Mechanisms

A Cost Accounting firm, Joy Joseph and Co., with membership number 15988, carries out the
annual internal auditing before the documents are submitted for statutory auditing.
Monthly cash book and cash transaction verification report is prepared by the account in-charge and
submitted to the Administrator and the Principal. Any discrepancy is brought to the attention of the
concerned officer and rectified.
The accountant ensures that timely statutory payments to different bodies like EPF, ESI, TDS and
Income Tax.
Verification of students’ fee registers is carried out every month to take stock of pending fee and
for follow up. 
The accountant prepares a monthly institutional income and expenditure report which the
Managing Committee evaluates in its monthly meeting.
Income and expenditure reports are also prepared for every quarter and the Managing Committee
evaluates the report and initiates necessary action wherever required.
A dedicated officer takes care of the processing of various institutional scholarships and its timely
disbursements to the students.
Departments, clubs and associations submit the ordinary expenditure proposals to the Principal for
approval.
The inventory audit is conducted to verify all kinds of equipments, notably computers, furniture
and fixtures and other such infrastructure in the department and administrative offices.

External Audit:

The statutory external audit is carried out and the annual financial statements are certified by
Phillipos & Co., Chartered Accountants with REG. NO. 002650 S.
The institution’s accountant stays in touch with the audit firm regarding receipts and payments and
to comply with TDS, Tax, EPF, ESI and other statutory requirements.
As of now, no major discrepancies or objections have been reported. Any minor error pointed out
by the audit firm is immediately rectified. Precautionary steps are also taken to avoid the recurrence
of such errors in the future.
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    6.4.2 Funds / Grants received from non-government bodies, individuals, philanthropers during the
last five years (not covered in Criterion III)

Response: 8.31

6.4.2.1 Total Grants received from non-government bodies, individuals, Philanthropers year wise during
the last five years (INR in Lakhs)

  2020-21 2019-20 2018-19 2017-18 2016-17

0.28 00 1.66 5 1.37

File Description Document

Details of Funds / Grants received from of the non-
government bodies, individuals, Philanthropers
during the last five years

View Document

Annual statements of accounts View Document

    6.4.3 Institutional strategies for mobilisation of funds and the optimal utilisation of resources

Response: 

The institution ensures effective financial management through comprehensive planning, accounting,
reporting and protection of assets from loss, damage and fraud. The institution regulates its financial
management through internal rules. Regular and standardized budgeting with requisite internal checks and
external auditing procedures are followed to ensure sound and effective mobilization and utilization of
resources. The financial outlay and budget planning take into account the academic annual planning
and proposed activities for the academic year.

Mobilization of Funds

 The institution mobilizes funds primarily through the following channels:

Fees: Being a self-financed institution, majority of the funds are generated through fees collected
from the students for various programs offered by the institution.
Financial assistance from Management and alumni: The college management and the alumni
contribute funds to the institution via scholarships and endowment fund.
Government and Non-Government agencies: The institution also receives funds from
government and non-government agencies like ICSSR, DST, Unnat Bharat Abhiyan as
Endowments and Scholarships for the students, extension programs, NSS and NCC activities.
Interest on Fixed Deposits: The institution also receives interest from its various fixed deposit
schemes.
Rental Income: The institution also earns by renting its resources like classrooms, auditorium, and
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seminar hall for various public exams like NTA, TCS iON, KPSC, KSET and NISM etc.

Optimal Utilization of Funds

The institution has well defined procedures with respect to the allocation of funds for its various
operations. Day-to-day financial transactions are monitored by the financial administrator. All financial
protocols are diligently followed at every level. The mobilized funds are utilized primarily for the
following areas.

Academic and Co-curricular Activities:

The funds are utilized to conduct various academic activities such as seminars, conferences,
workshops, FDPs and for the promotion of research, innovation and consultancy services.
Adequate fund allocation is made for sports, games and cultural activities.

Administrative Overheads:

The funds generated are utilized for the remuneration of the faculty and staff, various staff welfare
measures and to meet administrative overheads.

Infrastructure Maintenance:

These funds are allocated for construction and maintenance of infrastructural facilities and for the
development of an inclusive and green campus.

Student Support:

For training and placement programs through various agencies.
For providing various institutional scholarships to the students.
For NCC, NSS and other extension activities that are carried out through utilization of the funds
provided by the institution, state and central governments.

Procurements:

For purchase of hardware, software, books and e-resources for the library, computer labs and
language lab.
For ICT infrastructure installation, maintenance and renewal.
For purchase of AMC, repair and maintenance work.
For purchase of ERP resources like Edumerge and Orell Honeycomb.

File Description Document

Upload any additional information View Document

Paste link for additional information View Document
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6.5 Internal Quality Assurance System
    6.5.1 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the

quality assurance strategies and processes

Response: 

Practice 1: Continuous Quality Assurance

The IQAC plays a pivotal role in planning, guiding and monitoring the quality of all academic and
administrative matters of the institution. After the first cycle of accreditation, IQAC developed a FAB
(Feedback, Analysis and Benchmarking) model to initiate conscious, consistent and catalytic action for
achieving the academic and administrative quality assurance.

Feedback: IQAC at SCC is intent on quality enhancement through sustained feedback from its
stakeholders. Feedback is collected through formal and informal ways from employers, industry
experts and alumni on curriculum, add on programs, and skill development programs. Such
feedback provides valuable insights for improving and maintaining quality and commitment
towards educational excellence.
Analysis: IQAC initiates in-depth analysis of the feedback received from the stakeholders and
identifies quality gaps. Additionally, periodic administrative audits are also initiated
and recommendations from such audits are highly useful for planning quality enhancement
interventions.  
Benchmarking: Benchmarking is the major component of quality management at SCC. After in-
depth quality gap analysis and studying the quality standards of premium higher educational
institutions in the country, IQAC sets up various benchmarks for the institution. Benchmarking has
brought clarity on the process, set internal quality standards and identified departmental and
institutional goals for short and long-term durations. Additionally, benchmarking has also resulted
in equitable distribution of responsibilities, personal accountability and highly productive
outcomes.

Practice 2: Developing a Research Culture 

IQAC, with the support of the Research Promotion Committee (RPC), has undertaken considerable efforts
over the last few years for developing a healthy research culture among faculty and students in the
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institution. IQAC has been able to set clear research goals and communicate the same effectively to faculty
and students. Through benchmarking, IQAC has constantly encouraged and motivated the faculty members
to attend various international and national level conferences, seminars, workshops and panel discussions.

With the intention of developing a culture of research, the institution has allocated significant resources for
training and support in research related activities. IQAC and RPC have organized various training
programs related to applying for research funded projects, FDPs on research methodologies, maintaining
research quality, workshops on ICT tools, Excel, SPSS, AMOS and Econometrics etc. This has motivated
faculty to inquire, explore and get their research works published in reputed UGC-CARE list, Web of
Science and Scopus indexed journals.

Outcome of the Practice:

Bangalore University has recognized St. Claret College as a Research Centre for conducting
research leading to Ph.D. programme in Commerce. 
The institution has witnessed higher levels of research productivity and growth in research attitude
in the academic community as a result of this IQAC initiative. Over the last five years, the faculty
produced 109 research publications in UGC care list, Web of Science and Scopus indexed journals
and 164 articles in different conference proceedings.
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File Description Document

Upload any additional information View Document

Paste link for additional information View Document

    6.5.2 The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities  ( For first cycle  - Incremental improvements made
for the preceding five years with regard to quality  For  second and subsequent cycles  - Incremental
improvements made for the preceding five years with regard to quality and post accreditation
quality initiatives   )   

Response: 

IQAC plays a significant role in providing holistic education to the students by implementing an effective
and meaningful teaching-learning-evaluation process. It enhances the quality of academic endeavours
of the institution through a streamlined mechanism of reviewing the teaching-learning process, initiating
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innovative pedagogies and assessing the learning outcomes.

The two notable improvements achieved through this process after the first cycle of accreditation are: 1)
Feedback-based effective interventions and 2) Greater thrust on skill-based education.

Example 1: Feedback-based Effective Interventions

In order to keep pace with rapidly changing world, the institution deems it imperative to be responsive and
dynamic. The exponential changes in the academic world have also led to increased expectations and
aspirations from the students and other stakeholders. The institution has developed an effective feedback
mechanism for understanding the changing needs of the students and stakeholders, thereby planning
appropriate interventions.

The comprehensive feedback mechanism at SCC comprises of three steps:

Gathering Feedback

The institution collects feedback on curricular aspects, skills and knowledge of the learner from faculty,
students, employers and alumni. Different questionnaires with rating scales are designed, based on
different aspect of the curriculum and learning outcomes. Open ended questions are also used in some
cases for obtaining qualitative feedback.

Analysis: Gap Identification

The feedback collected from the stakeholders is analysed by IQAC with the help of the Academic Council.
A report of the findings, the learning gaps identified and proposed interventions are submitted to the
Principal and the Management.

Effective Intervention: Increased Networking

A major intervention that has emerged from the feedback analysis process has been increased networking
of the institution through linkages, Memoranda of Undertstading and collaborations with industries,
academia and other organizations. This intervention has proven to be productive and effective in enhancing
the educational outcomes.  

The institution has 83 linkages and MoUs through which various collaborative events and activities
such as internships, industrial visits, workshops, seminars, conferences, student exchanges, add on
and skill development programmes have been conducted benefitting students and faculty.
The college has also established a very vibrant Institution’s Innovation Council (IIC) under the
Ministry of Education, Govt. of India that reviews and remodels the academic programs with
innovation as a major component.
IIC has brought laurels to the institution by securing 4-star rating in its annual performance for the
year 2020-21.
The institution also excelled in ATAL Ranking of Institutions on Innovation achievements (ARIIA
2021) with the Ministry of Education recognizing SCC in the band “PERFORMER” under non-
technical category.
The institution also received a citation from KSCST (Karnataka State Council for Science and
technology) for their contribution in the field of Intellectual Property Rights under Institute
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category in 2021.

Example 2: Increased Thrust on Skill-based Education

Enabling the institution to provide holistic and outcome-based education has been a priority of SCC’s
IQAC. To supplement the traditional mode of imparting theoretical learning in classrooms, the IQAC
proposed introduction of real-world-based skill development programs in the institution. This resulted in a
shift in the teaching-learning pedagogy in the institution which is now both knowledge-oriented and skill-
based. Additionally, with the introduction of MOOCs, the virtual space now provides infinite opportunities
for students and faculty. The institution quickly embraced these opportunities for knowledge and skill
enhancement of both students and faculty.  

Add on Programmes: All the departments offer relevant add on/ value added skill development
programs to bridge the gap between industry and academia and to ensure that the students are
industry ready.
Workshops: Departments, Clubs and Associations, IIC and IQAC organise workshops in order to
encourage students to analyse and evaluate information and develop critical and analytical skills.
This helps them to make informed decisions.
Industrial visits/Field visits: In order to gain hands-on, real world experience of job environment,
students are taken for industrial visits/ field visits so that they can complement theoretical
knowledge with practical experience to make the learning experience more complete.
Panel discussions: Panel discussions on important issues are organized to stimulate thought, to
listen to different perspectives and to form a personal opinion on the matter under consideration. 
Research and Innovation in Learning: Through research-based learning, students develop critical
thinking and analytical skills. It is a framework that helps students to own up responsibility for
learning and be lifelong learners. This approach places greater emphasis on student-centric learning
as against teacher-centric learning.
MOOC/NPTEL: MOOC, NPTEL and other online learning platforms provide affordable and
flexible ways of learning new skills that complement traditional classroom leaning. IQAC
encourages and facilitates student and faculty enrolment and participation in these online courses to
improve their knowledge and skills.
Internships: The institution has been able to encourage and support students to undertake relevant
internships in collaboration with a number of organizations. During the pandemic when in-person
internship opportunities were scarce, the institution collaborated with the virtual internship portal,
Internshala to provide internship opportunities to students. 1585 students completed the internship
through the portal and SCC was presented with a certificate of excellence in the Internshala annual
ranking for the year 2021.
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    6.5.3 Quality assurance initiatives of the institution include:
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1.Regular meeting of Internal Quality Assurance Cell (IQAC); Feedback collected, analysed
and used for improvements

2.Collaborative quality intitiatives with other institution(s)
3.Participation in NIRF
4.any other quality audit recognized by state, national or international agencies (ISO

Certification, NBA)

Response: B. 3 of the above

File Description Document

Upload e-copies of the accreditations and
certifications

View Document

Upload details of Quality assurance initiatives of the
institution

View Document

Paste web link of Annual reports of Institution View Document
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Criterion 7 - Institutional Values and Best Practices
   

7.1 Institutional Values and Social Responsibilities
    7.1.1 Measures initiated by the Institution for the promotion of gender equity during the last five

years.

Response: 

SCC has created a vibrant campus environment that allows faculty and students to think critically, question
gender biases and creatively resist discriminations. The institution has established a robust gender equity
policy with the objective of increasing the capability of women and girls to exercise their basic and legal
rights fully, to determine their life outcome and to assume leadership roles.

Gender Equity Initiatives:

Orientation programmes, activities reflecting gender equity and inclusiveness are organized.
In the institutional admission policy, the entry level cut off marks for female students is lower than
that of male students to raise higher education level of women at the national level. The enrolment
of girls in the institution for the academic year 2020-21 is 52%.
Membership in Student Council, IQAC, NCC and NSS; leadership in clubs and associations are
equally shared by male and female students.
Equal opportunities for students is ensured in cultural, music and sports training, participation in
conferences, internships, projects and in organising events.
Six out of eight academic department heads/ coordinators in the institution are women. Women
faculty and staff hold equal administrative roles as faculty coordinator, student welfare officers,
deputy controller of examinations and coordinators of clubs/ associations and committees.
Gender audits are conducted by the Women’s Empowerment Club to identify how gender equity
policies are effectively institutionalized.

Gender Sensitization Programmes: 

During the accreditation period, more than 80 programs- webinars, workshops, guest lectures-  have
been conducted to support gender sensitization.
International Women's Day, national and international day of the girl child are also celebrated to
reflect on the progress made towards gender equality and strive for greater momentum towards
women empowerment.
Street plays, poster exhibitions, debates on themes of gender discrimination and women
empowerment are conducted.
National conferences on gender-related themes are organized and women leaders and entrepreneurs
are invited to share their challenges, success stories and inspire the students.

Facilities for Women on Campus:

Safety and Security: Anti-Ragging Committee, Equal Opportunity Cell, Grievance Redressal Cell,
Internal Complaints Committee, Students' Discipline Committee and Women Empowerment Cell
are established to address any gender related grievance of students and employees. The campus is
secured under fulltime CCTV surveillance and security guards work round the clock to ensure the
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safety of people and property on campus.
Counselling: The institution has a strong mentoring system and Counselling centre with a full-time
qualified psychological counsellor for student support. Any case that is beyond the capacity of the
mentor is referred to the counsellor.
Common Rooms: There are dedicated amenities rooms and restrooms for female students and
female employees. Sanitary napkin disposal machines are installed in girls’ restrooms.

File Description Document

Link for specific facilities provided for women in
terms of: a. Safety and security b. Counselling c.
Common Rooms d. Day care center for young
children e. Any other relevant information

View Document

Link for annual gender sensitization action plan View Document

    7.1.2 The Institution has facilities for alternate sources of energy and energy conservation
measures   

1.Solar energy            
2.Biogas plant
3.Wheeling to the Grid  
4.Sensor-based energy conservation
5.Use of LED bulbs/ power efficient equipment 

Response: A. 4 or All of the above

File Description Document

Geotagged Photographs View Document

Any other relevant information View Document

Any other relevant information View Document

    7.1.3 Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 500 words)

Solid waste management
Liquid waste management
Biomedical waste management
E-waste  management
Waste recycling system
Hazardous chemicals and radioactive waste management

Response: 
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The institution’s Green Campus Policy provides guidelines regarding management of degradable and non-
degradable waste. Every member of the institution diligently works towards making the campus clean and
green. Waste management is taken up in earnest and is considered a primary step towards campus
sustainability.

Solid Waste Management 

Solid waste generated in the campus majorly comprises of paper. The remaining solid waste is categorized
into three: dry waste, wet waste and non-biodegradable waste that are processed further. The segregated
wet waste is allowed to decompose in a wet waste compost system placed within the campus. Separate,
color-coded bins for each is placed at several locations within the building and outside, including the
canteen area. Scrap metal is recycled through vendors. Wood scrap is recycled into new furniture. College
community is conscientized during orientation on reducing waste and avoiding plastic.  Classrooms and
other academic spaces have waste bins.

Liquid Waste Management

Liquid waste or as it is generally called, waste water, is potentially harmful to human health and the
environment. The liquid waste is directed to a septic tank constructed for the purpose and is further
released into the corporation sewage system.

E-Waste Management 

The institution has entered into e-waste recycling agreement with E-Cycle Solutions, Bangalore who
collects e-waste from the campus and recycles it. Timely and effective maintenance of IT infrastructure
ensures increased lifespan of electronic equipment. Some electronic and electrical equipment are
refurbished and reused. The college periodically disposes off the unserviceable electronic and electrical
equipment through safe means. E- Waste mainly comprises of depreciated computer systems and devices
including UPS, printers, scanners, monitors, etc. A bin is placed strategically in the corridor as a collection
point and the waste is disposed to the e-cycle. The Environment Club generates awareness on waste
management practices in educational institutions around and in the neighbourhood communities.

File Description Document

Any other relevant information View Document

Link for Relevant documents like
agreements/MoUs with Government and other
approved agencies

View Document

Link for Geotagged photographs of the facilities View Document

    7.1.4 Water conservation facilities available in the Institution: 

1.Rain water harvesting
2.Borewell /Open well recharge
3.Construction of tanks and bunds
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4.Waste water recycling
5.Maintenance of water bodies and distribution system in the campus

Response: D.1 of the above

File Description Document

Geotagged photographs / videos of the facilities View Document

Any other relevant information View Document

Link for any other relevant information View Document

    7.1.5 Green campus initiatives include: 

1.Restricted entry of automobiles 
2.Use of Bicycles/ Battery powered vehicles
3.Pedestrian Friendly  pathways
4.Ban on use of Plastic
5.landscaping with trees and plants

Response: A. Any 4 or All of the above

File Description Document

Various policy documents / decisions circulated for
implementation

View Document

Geotagged photos / videos of the facilities View Document

Link for any other relevant information View Document

    7.1.6 Quality audits on environment and energy are regularly undertaken by the Institution and any
awards received for such green campus initiatives:

1.Green audit
2.Energy audit
3.Environment audit
4.Clean and green campus recognitions / awards
5.Beyond the campus environmental promotion activities 

Response: A. Any 4 or all of the above

File Description Document

Reports on environment and energy audits
submitted by the auditing agency

View Document

Certification by the auditing agency View Document

Link for any other relevant information View Document
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    7.1.7 The Institution has disabled-friendly,  barrier free environment 

1.Built environment with ramps/lifts for easy access to classrooms.
2.Divyangjan friendly washrooms
3.Signage including tactile path, lights, display boards and signposts
4.Assistive technology and facilities for Divyangjan accessible website, screen-reading software,

mechanized equipment
5.Provision for enquiry and  information : Human assistance, reader, scribe, soft copies of

reading material, screen reading

Response: A. Any 4 or all of the above

File Description Document

Policy documents and information brochures on the
support to be provided

View Document

Geotagged photographs / videos of the facilities View Document

Details of the Software procured for providing the
assistance

View Document

Link for any other relevant information View Document

    7.1.8 Describe the Institutional efforts/initiatives in providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and other diversities
(within 500 words).

Response: 

The institution is a meeting ground of diversities as students belonging to different nations, states, faiths,
classes and cultures are admitted to its programmes. The student diversity and the inclusive campus
environment is a strength of the institution. Several academic and administrative activities build a culture
of respect towards cultural, regional, linguistic, communal and socio-economic diversities.

1. Cultural Integration Initiatives

The following events are organized to inculcate appreciation of cultural diversities:

Intra-college ethnic festival- Recipro and cultural festival- Euphoria are platforms for students to
showcase ethnic and cultural diversities through dance, music, theatre and arts.
Kannada Rajyothsava- Karnataka formation day is celebrated by the college community paying
tribute to the state, its people and history, culture and heritage.
Students are trained in Karnataka’s folk dance- Dollu Kunitha and theatre form- Yakshagana which
are performed during cultural events.
Diwali- the festival of lights and Onam- Kerala’s Harvest festival are meaningfully celebrated on
campus. These celebrations stimulate awareness and appreciation of heterogeneity.
Tourism week celebrations- Voyage and Tourism festival- Pravas by the department of Commerce-
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Tourism generate awareness of culture, history, heritage and geographical significance of various
places.  

2. Inclusion of Regional Diversities

The following are initiatives towards inclusion of regional diversities on campus:

The admission policy stipulates the need for an inclusive student community. Through digital
marketing and social media promotion, the institution reaches out to all parts of the country and
abroad and students hail from different states and from outside the country.
Faculty are from different states of the country with diverse experiences and from diverse
backgrounds, faiths and cultures.  

3. Inclusion of Linguistic Diversities

For second language learning, students choose from several Indian languages: Kannada, Hindi,
Sanskrit and Malayalam
Kannada Academy promotes Kannada and provides classes on Functional Kannada for students and
faculty from outside Karnataka.
Hindi Diwas is celebrated to promote Hindi. 
Kannada and Hindi guest lectures are conducted to appreciate the literary works in those languages.
The institution offers training in the foreign language, French.

4. Promotion of Communal Harmony 

Major events in the institution begin with scripture readings from Bhagavad Gita, Holy Quran and
Holy Bible.
Seminars and special lectures on national integration and communal harmony are organized at the
institutional level.
Independence Day and Republic Day are celebrated to inculcate the spirit of nationalism and
communal harmony.

5. Socio-economic Inclusion 

The institution provides freeships and financial aid scholarships to students from low income
families and socially backward communities.
Women Empowerment Club organizes International Women’s Day and undertakes programmes
and activities to promote gender equity and social inclusion of women.
Seminars and guest lectures on human rights, gender and LGBTQ issues are organized to increase
students’ knowledge and sensitivity on gender issues.
The institution has adequate facilities such as ramps, lift, disabled-friendly washrooms and Braille
software and provides human assistance and scribe assistance for examinations for the benefit of
Divyangjan students.

Page 102/130 31-07-2022 06:10:45



Self Study Report of ST. CLARET COLLEGE

File Description Document

Link for supporting documents on the information
provided (as reflected in the administrative and
academic activities of the Institution)

View Document

Link for any other relevant information View Document

    7.1.9 Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens (within 500 words).

Response: 

The institution is committed to moulding students as responsible citizens who are sensitized to
fundamental rights and duties as enshrined in the Indian Constitutions. Intent on the mission of building a
strong nation, SCC organizes and conducts various programmes and activities to sensitize students, faculty
and staff on constitutional obligations: values, rights, duties and responsibilities of citizens.

1. Sensitization to the Constitutional Obligations

Value Week is celebrated at the institutional and department levels helping students and employees
to reflect on and imbibe the core values of justice, truthfulness, service, respect and cooperation.
Conferences and seminars on human rights, values, constitutional rights and duties are organized.
Special lectures and workshops on child rights, human trafficking, United Nations’ Universal
Declaration of Human Rights are organized.
Independence and Republic days are celebrated meaningfully. Swaraj@75, the special 75th Indian
Independence Day was celebrated to inculcate the nation’s democratic ideals of liberty, equality
and justice.
The National Cadet Corps (NCC) unit of SCC is dedicated to forming youth with patriotic
commitment and attitude of service for nation building. The National Service Scheme (NSS) unit of
SCC is engaged in various community service activities.
Claret Centre for Community Development organizes extension activities in the neighbourhood to
generate awareness on constitutional rights, obligations and consumer rights.
To promote the ideal of Swachh Bharat Abhiyan, the institution organises cleanliness drives like
Swachhta Pakhwada in the neighbourhood and in railway stations in collaboration with South
Western Railways.
Students and faculty participate in protest and awareness rallies organized by non-governmental
organizations to build networking on human rights issues and to respond to human right violations
in the country.

2. Academic Programmes for Promoting Constitutional Obligations 

Humanities Department offers BA programmes with specialization in Political Science where
constitutional obligations: values, rights, duties and responsibilities are dealt with.  
Under the guidance of UGC, Indian Constitutions is taught as a compulsory paper in all the
undergraduate programmes.
Short courses on Indian Constitutions, Human Rights, Values and Responsibilities are conducted to
sensitize students on constitutional obligations.
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3. Student Research Projects on Constitutional Obligations 

The institution promotes academic research in the domain of constitutional obligations. Both UG
and PG students take up research projects relating to constitutional values, rights, duties and
responsibilities.

File Description Document

Link for details of activities that inculcate values
necessary to render students in to responsible
citizens

View Document

Link for any other relevant information View Document

    7.1.10 The Institution has a prescribed code of conduct for students, teachers, administrators and
other staff and conducts periodic programmes in this regard. 

1.The Code of Conduct is displayed on the website
2.There is a committee to monitor adherence to the Code of Conduct
3.Institution organizes professional ethics programmes for students, teachers, administrators

and other staff
4.Annual awareness programmes on Code of Conduct are organized

Response: A. All of the above

File Description Document

Details of the monitoring committee composition
and minutes of the committee meeting number of
programmes organized reports on the various
programs etc in support of the claims

View Document

Code of ethics policy document View Document

    7.1.11 Institution celebrates / organizes national and international commemorative days, events and
festivals (within 500 words).

Response: 

The institution celebrates national and international commemorative days, events and festivals. The
celebration of national festivals and commemorative days plays a significant role in planting seeds of
nationalism, patriotism and appreciation of diversities. These events also help the students to connect with
the culture and heritage of India and connect with their own roots. SCC celebrates international
commemorative days to educate the students on issues of global concern, to inspire them to find solutions,
and to celebrate and reinforce achievements of humanity.

International Commemorative Days
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The institution celebrates international days of gender equality and domestic harmony such as
International Women’s Day and International Family Day.
The institution generates awareness on global warming, climate crisis and sustainable lifestyle by
celebrating days of environmental consciousness: World Earth Day, World Environment Day and
World Consumer Right’s Day.
International Human Right’s Day and World Press Freedom Day are celebrated to spread
awareness on rights, responsibilities and freedom.
World Tourism Day is an initiative to promote tourism. The institution takes pride in celebrating it
every year.
The college prioritizes health and wellbeing of students and employees. The World Mental Health
Day, World Health Day, International Yoga Day and World Tobacco Day are celebrated
meaningfully to spread awareness on physical and mental health and wellbeing.
Christmas and Valentine’s day celebrations enkindle the spirit of joy, kindness, compassion and
giving.
World Communications Day is celebrated to raise awareness of both the opportunities and the
challenges of modern means of social communication.  

National Commemorative Days

National Girl Child Day is celebrated to promote awareness of the rights of girl child and to
promote gender equity.
To spread awareness of a citizen’s voting rights and responsibilities, the college celebrates National
Voter’s Day.
Days associated with technological commemoration like National Technology Day, National
Statistics Day and National Science Day are celebrated to spread awareness on the latest
technological advancements in the field of science and technology.
The institution celebrates the memory of the following eminent scholars, political and social
reformers on their birth anniversary: Gandhi Jayanthi, Munshi Premchand Ka Sahityik Avadan,
Kuvempu Jayanthi, Vivekananda Jayanti, Ambedkar Jayanthi, Rabindranath Tagore Jayanthi,
Mother Teresa’s Birth anniversary, Birth Anniversary of Bhagat Singh and Birth Anniversary of
APJ Abdul Kalaam.
Hindi Diwas, Kannada Rajyotsava, Teacher’s Day and National Library Day are also celebrated
every year.
National days of patriotic relevance like Independence Day, Republic Day, Kargil Vijay Divas,
NCC Day, Army Day, Martyr’s Day, Ekata Diwas, Sabhavana Day are celebrated by the
institution.
Regional and cultural festivities such as Diwali, Holi and Onam are also celebrated to promote and
appreciate diversities.

File Description Document

Link for Geotagged photographs of some of the
events

View Document

Link for Annual report of the celebrations and
commemorative events for the last five years

View Document
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7.2 Best Practices
    7.2.1 Describe two best practices successfully implemented by the Institution as per NAAC format

provided in the Manual.

Response: 

Best Practice I

1. Title of the Practice: Celebrating Student Success

2. Objectives of the Practice

To recognize and appreciate student accomplishments in academics, co-curricular and
extracurricular activities and enhance student success.
To make students feel accepted and valued for their talents and abilities and stimulate their interest
and motivation.
To enhance students’ self-esteem, deepen faith in their abilities and reach their potential.

3. The Context

The institution is committed to providing holistic and value-based education to its student community, the
majority of whom are first-generation college learners. The first-generation college learners face several
barriers. In addition to the financial challenges, they face lack of motivation, self-esteem, and social
preparation for college studies. The first-generation college students are more likely to leave higher
educational institutions without a degree when compared to their counterparts. Additionally, in many
cases, the entry level marks are average or below average. Analysing the student profile and sensing the
motivational needs, the institution introduced several student appreciation strategies. As a result, the
students are motivated, gain self-confidence and perform well both in academic and non-academic areas.
The institution gains recognition and the students are reinforced to strive for greater achievements.

4. The Practice

The student achievers are appreciated on social media such as Facebook, Instagram and college website by
displaying the achievers’ pictures and the achievement. There is an exclusive notice board to display
achievers’ details. The details of the student achievements at inter-collegiate and intra-collegiate events are
also announced during the morning assembly through the public address system. Once a month, a common
assembly is conducted in the college quadrangle, where the achievers’ awards are given away. At the
college lobby, there is a display of the university rank holders, winners of cultural and sports events at the
state, national and international levels. Every semester, the subject toppers from the University
examinations are recognized and awarded. Apart from these, the institution also has special awards in
various categories given away during two important events: Thanksgiving Day and Graduation Day.

Thanksgiving Day Awards

Towards the end of every academic year, the institution celebrates Thanksgiving Day, to wind up the
activities on a note of gratitude and thanks. A big component of the event is awarding student achievers for
academic and non-academic achievements. The awards are as follows:
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Academic Proficiency Prizes - awarded to program and subject toppers.
Excellence in Attendance - awarded to students with attendance above 98%.
Encouragement Awards - awards instituted by faculty members.
NSS University Certificate - awarded to NSS Volunteers.
Alumni Sponsored Awards - awarded to an all-rounder from each department.
Library Award - awarded to students who made the best use of Library resources.
Ruffin Memorial Award - awarded to the best photographer in memory of SCC’s late student, Mr.
Ruffin Jose, an exceptional photographer who died in a fire accident.
NSS Best Outgoing Student - awarded to an outgoing student for her/his outstanding works in
NSS.
Best Class Award - awarded to the best class from each department.
Wall Space Award - awarded to the club that has made the best use of the wall space provided.
Outstanding Volunteer Award – awarded to the best volunteer at the various events organized by
the department and the college.

Student Awards during Graduation Day

The institution recognizes and awards the academic toppers and outstanding performers in cultural events,
arts, literature, music and sports from the graduating batches during the graduation ceremony. A committee
of faculty members headed by the principal scrutinizes the nominations for these awards. The winners are
presented with a citation and a cash award. The following are the awards:

Undergraduate Programs

Academic Proficiency Awards: The academic topper from every program, at the completion of the
program, receives a citation and a cash award during the graduation.
The Best outgoing student award: The criteria for choosing the best outgoing
student award include the academic performance, active participation in co-curricular and
extracurricular activities, contributions to the department and the college, and involvement in the
extension and outreach activities.
Principal’s Best Student award from II-year UG Students: Every year, Principal’s best
student award is presented to a second-year student who best represents the values of the college.
Academic performance, active participation in the various activities of the college and community
engagement are major criteria that determine the winner of this award.
Kalaprathibha Award: Kalaprathibha award is presented to the best performer in cultural and arts
events, at the college, university, state, and national levels.
Kreedarathna Award: The best sports performers (a boy and a girl) from the final year
undergraduate batches at the college, university, state, and national levels receive the
Kreedarathna award.

 Postgraduate Programs

Academic Proficiency Awards: The academic topper from every program, at the completion of the
program, receives a citation and a cash award during graduation.
The Best Outgoing Student Award: The all-around performance- in academics, co-curricular and
extracurricular activities, extension activities, and other contributions to the department and the
college - are considered to determine the Best Outgoing student.
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5. Evidence of Success

Over the past five years, the students of the institution won 13 Bangalore University ranks.
More students are participating in several inter-collegiate and intra-collegiate events than before.
Over the years, there is an immense increase in prizes and awards won by the students in various
categories like cultural, arts, and sports, at inter-collegiate, university, and national levels.
Students’ motivational levels, self-esteem, and confidence have increased.  They are not only
participating actively in the events conducted by the institution but are taking initiatives to organize
events themselves. There is a significant increase in the number of programs led by students and
conducted by departments and clubs and associations.
Students’ appreciation for the institution and the sense of belonging has increased. The alumni
continue to be actively part of the institutional events.

6. Problems Encountered and Resources Required

In appreciating and celebrating student success, there are no serious problems encountered. However, the
institution has 32 clubs and associations, giving students several options to choose from, for their
involvement in co-curricular and extra-curricular activities. In the beginning, it can be overwhelming and
confusing to some students to decide on which areas to choose and which activities to concentrate on. To
overcome this challenge, the institution has put in place a robust mentoring system.

Best Practice II

1. Title of the Practice: Qualified and Skilled Faculty

2. Objectives of the Practice

As the Indian higher education landscape continues to change and evolve, the quality of teaching, the
skills, and the qualifications of the faculty have become major issues of focus. To enhance the quality of
education imparted, the institution is convinced that it should recruit qualified and experienced faculty and
provide adequate support for on-the-job skill enhancement. 

The leading objectives of the practice are:

To raise the faculty quality and qualification in the institution and match the qualification
requirements established by UGC.
To build faculty capacity in teaching, evaluation, research, and administration.
To enhance the quality of teaching and learning in the institution.
To enhance the academic performance of learners through qualified and skilled faculty.

3. The Context

Faculty are at the centre of the teaching-learning process. They are the lifeblood of the institution. A
faculty member plays multiple roles of a teacher, mentor, guide, and counsellor. High-quality teaching by
highly qualified faculty contributes to students' overall development. The quality of education imparted
strongly correlates with the qualification and skilfulness of the faculty. Because of policy changes,
generational shifts, technological advances, and other societal trends, the changing face of higher education
has necessitated the upgrading of faculty skills and qualifications. SCC, being an institution committed to
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providing high-quality education, has established robust faculty recruitment and faculty development
policies to meet the faculty qualification requirements the University Grants Commission has instituted.

The institution has been intentional in the first place to establish a rigorous process to recruit skilled,
qualified, and experienced faculty. And secondly, it has also established support systems to provide on-the-
job knowledge and skills training through faculty development programs, seminars, conferences, research
support, and support to earn higher qualifications.

4. The Practice
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Measures to Enhance Faculty Qualification 

Recruitment Policy: The institution’s faculty qualification policy aligns with UGC norms, and
accordingly, priority is given to applicants with Ph.D., NET (National Eligibility Test), and
SLET/SET (State Level Eligibility Test) qualifications.
The management motivates faculty to pursue higher qualifications by providing monetary benefits
and special allowances.

The management provides double increments for faculty members who complete Ph.D. or
qualify NET/K-SET during their tenure in the institution.
The management encourages faculty to enrol and complete Ph.D. and Post-Doctoral
degrees. Those pursuing higher degrees are entitled to eight Special Casual Leaves per year.

Support to Enhance Faculty Skill Development

SCC Grant: The faculty at SCC receive financial support for their career development. The
management extends financial support for book publications, research projects, publications in
reputed journals and for professional development programs to enhance one’s skills and
knowledge.

SCC Annual Research Grant Allocation:

Academic and Career Development: Rs. 6,000 per faculty per year
Minor Research Project or Patent: Rs. 30,000 per project (Maximum five in a year)
Publications (Thesis and Book):  Rs. 20,000 per faculty (Maximum five in a year)
Innovation and Start-up (NISP): Rs. 15,000 (Maximum five in a year)

Online Courses: Every semester, the institution encourages its faculty to enrol in online courses
such as NPTEL and ARPIT Refresher Courses. The examination fee for such programs is
reimbursed.
Training Programs: The institution encourages faculty members to participate in training programs
organized by the MHRD, MSME, and WIPO by reimbursing registration fees.
FDPs, Seminars, and Conferences: The institution provides Special Casual Leaves for faculty to
present research papers at national and international conferences, and to attend FDPs, PDPs, MDPs,
and Workshops hosted by other institutions. The fee for such programs is also reimbursed.
Faculty Enrichment Programs Organized 
FDPs, PDPs, MDPs, Panel Discussions are organized at SCC to expand the range of knowledge of
faculty members in key areas like Teaching Pedagogies, Econometrics, Research Methodology,
Funded Projects, Management 4.0, Taxation, Innovation, and IPR.
The institution provides hands-on skills training programs and workshops on various fields like
Advanced Excel, Office 365, National Education Policy (NEP), UGC NET Training, Research
Software, Artificial Intelligence in collaboration with experts in the field.
The institution organizes national and international conferences and encourages faculty members to
present their research findings as well as participate in the conferences.
New faculty orientation programs, classroom management programs, and mentoring programs are
all designed to provide faculty with the knowledge and skills they need to improve their teaching
and mentoring abilities.

5. Evidence of Success
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There has been a significant increase in the number of faculty who have earned a Ph.D. (Out of 31
Ph.D. holders, 10 faculty completed Ph.D. during their tenure at SCC)
There is an increase in the number of faculty enrolled for Ph.D. after joining SCC. (23 Faculty)
There has been a significant increase in the number of faculty members who are NET/SLET
qualified after joining the institution. (21 Faculty)
A rise in the number of patents filed and granted. (04 Granted & 08 Published)
Improvement in Faculty Research Publications with high impact factor. (109 Journal
Publications)
An increase in Research Co-guideship among Ph.D. holders. (02)
Increase in the number of faculty writing textbooks and book chapters. (24 Books)
Improvement in Consultancy Services by Faculty who act as resource persons and chair sessions at
the state, national, and international levels of conferences, Seminars, FDPs, SDPs and workshops.
Recognition from various institutions – Awards received by Faculty and the institution.

6. Problems Encountered and Resources Required

Problems Encountered

Adapting to the constantly changing technologies, skill requirements and knowledge updating in
higher education is challenging both for the institution and the faculty.  This calls for innovation,
flexibility, and adaptability from the institution and the faculty. 
Retaining faculty interest and motivation to engage in activities beyond the teaching hours and
involvement in the practice is challenging.

Resources Required

Adequate planning and allocation of funds in the annual budget are required.
Putting the practice into action necessitates the involvement of subject matter experts as well as
collaboration with external agencies.

File Description Document

Link for Best practices in the Institutional web
site

View Document

Link for any other relevant information View Document

   

7.3 Institutional Distinctiveness
    7.3.1 Portray  the performance of the Institution in one area distinctive to its priority and thrust 

within 1000 words

Response: 

SCC’s Culture of Care
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The educational approach of St. Claret College moves beyond the curriculum caring for the physical,
emotional, and psychological well-being of its stakeholders. Through its student mentoring, financial
support, employee welfare measures, mental health support and various other initiatives, the institution has
always stood out to be a place that provides individual care and attention. This culture of care emanates
from the institutional vision, mission, and core values. The institution has consciously undertaken this
approach sensing the motivational and psychological needs of its majority of students who are first-
generation college learners from low-income families. To mitigate the financial challenges, motivational
issues, and lack of adequate support from their families, the institution found the strategy of individual care
to be the most productive.

The management set the example as the first step in this regard by providing all possible care and support
to its faculty and staff who extend similar care to the students. Eventually, this culture has permeated to all
the institutional initiatives including extension activities and become a strong institutional culture. This has
fostered compassion and empathy in its stakeholders who have deeply integrated the institutional values.

1. For Students

Financial

During the accreditation period, the institution provided Rs. 1,03,24,030 worth of student
scholarships benefitting 972 students in the following categories:

Financial aid scholarships for students from SC/ST and other low-income families.
Freeships for students facing extreme financial challenges.
Merit scholarships to motivate meritorious students.
Sports scholarships.
Divyangjan scholarship to the physically challenged students.

Provision to pay the fee in instalments and extended time for the same.
Providing support for students to avail of government and non-government scholarships through
the Equal Opportunity Cell and the services of an exclusive scholarship officer. 641 students
received government and non-government scholarships worth Rs. 42,40,593 during the
accreditation period.
Providing opportunities to work as paid interns in the library, admissions, gym, and IQAC.

Academic

Academic counselling by experts is provided during admissions to help students choose the right
programme.
Bridge courses, revisions, remedial, and advanced learner programs are conducted to enhance
students’ academic performance.
Free laptop renting facility for students who cannot afford a laptop.
Book Bank facility for economically challenged students to borrow textbooks from the library for
the whole semester.
Add on and certificate programs, internships, interactive lectures, workshops, and seminars to
complement the university curriculum.

Psychological

Life Skills Development Program with focus on emotional intelligence is conducted to enable

Page 112/130 31-07-2022 06:10:48



Self Study Report of ST. CLARET COLLEGE

students to face difficult life situations.
Robust mentoring and psychological counselling support is provided.

2. For Faculty & Staff

Financial

Interest free personal loan and salary advances.
Subsidized education of children of the employees who study in any St. Claret Educational
institution.
Good annual salary increments for employees. Faculty clearing NET, SET, or completing PhD also
receive additional salary increment.
Employees receive monetary gift while getting married.
During Covid-19, when most educational institutions had either salary deduction or deferred
payment, the institution paid full salary on time to all its employees.

Health and Wellbeing

Employee group health insurance is initiated to protect employees from unexpected and high
medical costs. Additionally, when medical expenses exceed the insurance, the management extends
its support.
Three months’ leave with full pay for maternity and one week for paternity is provided. Employees
have vacation leave after each semester and a Christmas break to rest and rejuvenate.
Regular health checks up is organised.
The institution organises social gathering every month and staff picnic every year to have fun and
to encourage positive workplace relationships.  Employee birthdays are celebrated every month to
appreciate their contributions to the institution.

Professional Growth

Faculty members participating in Conferences, Seminars, FDPs and Online courses, receive
reimbursement of registration/ course fee and travel expenses.
The institution takes care of personal membership fee of employees in government recognised
organisations.
Special Casual Leaves are granted to faculty who pursue higher degrees such as Ph.D./ Post-
Doctoral studies and those who attend seminars, conferences, and faculty development
programmes.
Research grant is provided to faculty who take up major, minor projects or patents. Further, faculty
who publish research work in Scopus or UGC approved journals receive financial incentives.

3. For Alumni

The institution helps its alumni by providing job opportunities for them in the college and in other
organizations through the college placement cell.

4. For Community

The institution’s care is extended to the neighbourhood community through its extension programmes.
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Several outreach programmes are organized by Claret Centre for Community Development, departments,
clubs, and associations.

Under Unnat Bharath Abhiyan, five villages have been adopted and community development
programs have been organized. 
During disasters like the Chennai and Kerala floods, the institution immediately extended help by
collecting and sending supplies to the affected.
Blood donation, eye check-up, cancer awareness, Swachh Bharath awareness drives are conducted
on many occasions for the development of the neighbourhood.

5. COVID Care

During Covid-19, the institution extended support and care in several ways to all stakeholders and to the
neighbourhood community.

The institute organized distribution of food, provisions and medicines for students, employees, their
families, and the community around.
Several free RTPCR test drives and vaccination drives were also organized for all stakeholders,
families, and people in the neighbourhood.
The institute supplied oxygen cylinders to those in need.
The institute’s psychological counsellor extended counselling services to people through helplines.
The class mentors and the counsellor were available to students to deal with illness, death, and
financial challenges in their families and to address their own emotional issues.

Outcome

These initiatives developed in the students, faculty and staff empathy and social commitment.
A sense of ownership and belongingness is seen in employees and students, as they integrate the
organizational values within themselves.
Alumni internalized the institutional values and donated rupess 5.46 lakhs to Covid relief student
scholarship funds.
High morale and job satisfaction, increased productivity, efficiency and commitment from
employees.
The care initiatives have resulted in the overall positive and productive institutional environment.

File Description Document

Link for appropriate web in the Institutional
website

View Document

Link for any other relevant information View Document
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5. CONCLUSION

Additional Information : 

SCC’s educational approach engages all aspects of the learner: intellectual, physical, psychological,
spiritual and aesthetic so that each individual student finds identity, meaning and purpose in life. The
institution’s programmes ensure that the student’s learning experience is connected to the local
community, to the natural world and engages humanitarian values.
Extension activities are an integral part of the college. Vocational training programs, need-based drives
that raise resources (money/materials) and awareness programs are frequently initiated to support the
local community and those in need. A blood donation drive is also organized every year in collaboration
with the Rotary Club.
SCC backs all its faculty, students, and parents in case of emergencies. Recent examples are: 1) The
institution raised rupees 1.2 lakhs to support its security officer for COVID treatment and 2) A student
who lost his leg in a train accident was provided rupees 4 lakhs from the institution for a prosthetic leg. 
The institution consistently ranks among the top under Bangalore University for sports. SCC provides
adequate support to enhance the sports and athletic talents.
The institution has 2 dedicated internet lines, each with a speed of 1GBPS which ensures that the faculty
and students have uninterrupted access to the required teaching-learning resources. 
Student Welfare Officers (SWO) are designated for collaborative administration to provide ample
opportunities for student support and progression.
Professionally qualified full-time counsellor is available to help the students deal with personal and
psychological issues and to provide them with in-depth guidance for their overall well-being.
In-house, add-on programs have been established in collaboration with Bosch India Limited to train the
trainers. These programs promote the employment of students and youth in the locality.
Green initiatives like terrace garden and a sapling nursery and medicinal plants have been set up to
promote environmental consciousness among the students, staff, and neighbourhood. 
Bangalore University has recognized the institution as a Research Centre for Commerce.  This
recognition will pave the way for advanced research and development, knowledge creation and
dissemination.

Concluding Remarks : 

St. Claret College endeavours to carry forward the spirit and charism of the Claretian Missionaries by providing
a vibrant academic ambience to the predominantly lower middle class and economically less privileged sections
of society. SCC has made notable progress over the past decade and a half; what began as an institution with 2
undergraduate programs and 50 students has expanded 40 times in the last 15 years to 12 UG programs and 2
PG programs with 2083 students. A perspective plan is made every decade together with all the stakeholders -
students, parents, faculty, staff, and the management- to make SCC’s service relevant to the evolving times.

Enthusiastic, dedicated, experienced and qualified personnel are hand-picked by the institution to invest in
every student. The inclusive policies of the college ensure that no one is left behind. The college has generated
hundreds of intellectually capable and professionally proficient young men and women through active
partnerships with industry, educational institutions, government, and non-governmental organizations.
Consistently conscious of its vision and mission, SCC will move ever onward and include every stakeholder in
its policy decisions through democratic and transparent processes.
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6.ANNEXURE

1.Metrics Level Deviations
Metric ID Sub Questions and Answers before and after DVV Verification
1.1.3 Teachers of the  Institution participate in following activities related to curriculum 

development  and assessment of the affiliating University and/are represented on the following
academic bodies during the last five years      

1. Academic council/BoS of Affiliating university
2. Setting of question papers for UG/PG programs 
3. Design and  Development of Curriculum for Add on/ certificate/ Diploma Courses 
4. Assessment /evaluation process of the affiliating University

          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: B. Any 3 of the above
     Remark : Observation accepted & Input edited as per the supporting documents.

1.2.1 Percentage of Programmes in which Choice Based Credit System (CBCS)/ elective
course system has been implemented 

     1.2.1.1. Number of Programmes in which CBCS / Elective course system implemented.
          Answer before DVV Verification :  16 
          Answer after DVV Verification: 14 

1.2.2 Number of Add on /Certificate programs offered during the last five years

     1.2.2.1. How many Add on /Certificate programs are  offered within the last 5 years.
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

27 25 13 16 06

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

23 24 12 16 06

     Remark : Input edited as per supporting documents provided by HEI

1.2.3 Average percentage of students enrolled in Certificate/ Add-on programs as against the total
number of students during the last five years

     1.2.3.1. Number of students enrolled in subject related Certificate or Add-on programs year
wise during last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17
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1107 1105 1176 736 538

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

1093 1005 1152 736 538

     Remark : Input edited as per metric 1.2.2

1.3.3 Percentage of  students undertaking project  work/field work/ internships (Data for the latest
completed academic year

     1.3.3.1. Number of students undertaking project work/field work / internships
          Answer before DVV Verification :  1585 
          Answer after DVV Verification: 1546 

     Remark : Input edited counting repeated students as one student

2.1.1 Average Enrolment percentage (Average of last five years)

     2.1.1.1. Number  of students admitted year-wise during last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

     2.1.1.2. Number of sanctioned seats year wise during last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

1010 1130 1130 830 600

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

930 1040 1040 830 600

2.1.2 Average percentage of seats filled against reserved categories (SC, ST, OBC, Divyangjan, etc.
as per applicable reservation policy ) during the last five years ( exclusive of supernumerary
seats)

     2.1.2.1. Number of actual students admitted from the reserved categories year-wise during the last
five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

407 371 345 296 168
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          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

404 368 342 244 167

2.3.3 Ratio of students to mentor for academic and other related issues (Data for the latest completed
academic  year )

     2.3.3.1. Number of mentors
          Answer before DVV Verification :  64 
          Answer after DVV Verification: 63 

2.4.2 Average percentage of full time teachers with Ph. D. / D.M. / M.Ch. / D.N.B Superspeciality /
D.Sc. / D.Litt.  during the last five years  (consider only highest degree for count)

     2.4.2.1. Number of full time teachers with Ph. D. / D.M. / M.Ch. / D.N.B Superspeciality /
D.Sc. / D.Litt.  year wise during the last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

21 18 11 06 04

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

20 17 10 05 03

     Remark : Input edited as per supporting documents provided by HEI

2.4.3 Average teaching experience of full time teachers in the same institution (Data for the latest
completed academic year in number of years)  

     2.4.3.1. Total experience of full-time teachers 
          Answer before DVV Verification :  316.57 
          Answer after DVV Verification: 310 

2.6.3 Average pass percentage of Students during last five years 

     2.6.3.1. Number of final year students who passed the university examination year-wise
during the last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

556 462 310 269 264

          Answer After DVV Verification :
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2020-21 2019-20 2018-19 2017-18 2016-17

555 462 310 269 264

     2.6.3.2. Number of final year students who appeared for the university examination year-
wise during the last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

587 483 352 298 295

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

586 483 352 298 295

3.1.1 Grants received from Government and non-governmental agencies for research projects,
endowments, Chairs in the institution during the last five years (INR in Lakhs) 

     3.1.1.1. Total Grants from Government and non-governmental agencies for research
projects , endowments, Chairs in the institution during the last five years (INR in Lakhs)
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

.1 2.1 00 .4 00

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

0.12 2.15 00 0.44 00

3.1.3 Percentage of  departments having Research projects  funded by government and non
government agencies during the last five years

 

     3.1.3.1. Number of departments having Research projects funded by government and non-
government agencies during the last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

1 1 1 1 0

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

1 2 0 1 0
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     3.1.3.2. Number of departments offering academic programes
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

3.2.2 Number of workshops/seminars conducted on Research Methodology, Intellectual Property
Rights (IPR) and entrepreneurship during the last five years

     3.2.2.1. Total number of workshops/seminars conducted on Research Methodology,
Intellectual Property Rights (IPR) and entrepreneurship year-wise during last five years 
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

51 27 12 05 07

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

41 22 09 02 04

     Remark : Input edited excluding all workshops & seminars not conducted on RM, IPR etc.

3.3.2 Number of research papers per teachers in the Journals notified on UGC website during the
last five years

     3.3.2.1. Number of research papers in the Journals notified on UGC website during the last
five years.
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

56 54 03 07 02

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

43 54 03 07 02

3.3.3 Number of books and chapters in edited volumes/books published and papers published in
national/ international conference proceedings per teacher during last five years

     3.3.3.1. Total number of books and chapters in edited volumes/books published and papers
in national/ international conference proceedings year-wise during last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

50 34 26 32 22
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          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

49 34 26 31 22

3.4.2 Number of awards and recognitions received for extension activities from government/
government recognised bodies during the last five years

 

     3.4.2.1. Total number of awards and recognition received for extension activities from
Government/ Government recognised bodies year-wise during the last five years.
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

21 06 17 04 02

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

0 0 1 0 0

     Remark : Input edited as per the supporting documents provided by HEI

3.4.3 Number of extension and outreach programs conducted by the institution through NSS/NCC,
Government and Government recognised bodies during the last five years

     3.4.3.1. Number of extension and outreached Programmes conducted  in collaboration with
industry, community and Non- Government Organizations through NSS/ NCC/ Red Cross/
YRC etc., year-wise during the last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

43 30 53 25 27

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

35 21 39 19 20

     Remark : Input edited as per the supporting documents provided by HEI

3.4.4 Average percentage of students participating in extension activities at 3.4.3. above during last
five years

     3.4.4.1. Total number of Students participating in extension activities conducted  in
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collaboration with industry, community and Non- Government Organizations such as Swachh
Bharat, AIDs awareness, Gender issue etc. year-wise during last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

1749 1558 769 802 721

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

1176 1022 478 902 429

     Remark : Observation accepted & Input edited as per metric 3.4.3

3.5.1 Number of Collaborative activities for  research, Faculty exchange, Student exchange/
internship per year

     3.5.1.1. Number of Collaborative activities for  research, Faculty exchange, Student
exchange/ internship year-wise during the last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

14 06 13 05 08

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

12 06 13 05 08

3.5.2 Number of functional MoUs with institutions, other universities, industries, corporate houses
etc. during the last five years 

     3.5.2.1. Number of functional MoUs with Institutions of national, international importance,
other universities, industries, corporate houses etc. year-wise during the last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

19 09 06 05 03

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

16 05 08 05 04

4.1.3 Percentage of classrooms and seminar halls with ICT- enabled facilities such as smart class,
LMS, etc. (Data for the latest completed academic year)
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     4.1.3.1. Number of classrooms and seminar halls with ICT facilities
          Answer before DVV Verification :  41 
          Answer after DVV Verification: 41 

4.1.4 Average percentage of expenditure, excluding salary for infrastructure augmentation during
last five years(INR in Lakhs)

     4.1.4.1. Expenditure for infrastructure augmentation, excluding salary year-wise during last
five years (INR in lakhs)
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

12 84 59 167 10

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

12.05 84.17 58.56 167.38 10.34

4.2.3 Average annual expenditure for purchase of books/e-books and subscription to journals/e-
journals during the last five years (INR in Lakhs) 

     4.2.3.1. Annual expenditure of purchase of books/e-books and subscription to journals/e-
journals year wise during last five years (INR in Lakhs)
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

8.51 7.3 10.12 5.1 4.02

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

8.03 6.84 9.38 3.94 3.43

4.4.1 Average percentage of expenditure incurred on maintenance of infrastructure (physical and
academic support facilities) excluding salary component during the last five years(INR in
Lakhs)

     4.4.1.1. Expenditure incurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component year-wise  during the last five years
(INR in lakhs)
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

220 273 280 132 112
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          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

220 273 280 132 112

5.1.2 Average percentage of students benefitted by scholarships, freeships etc. provided by the
institution / non- government agencies during the last five years

     5.1.2.1. Number of students benefited by scholarships and free ships provided by the
institution, Government and non-government bodies, industries, individuals, philanthropists
during the last five years (other than students receiving scholarships under the government
schemes for reserved categories) 
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

339 134 227 184 138

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

337 134 227 184 138

     Remark : Input edited as per document provided by HEI

5.2.1 Average percentage of placement of outgoing students during the last five years

     5.2.1.1. Number of outgoing students placed year - wise during the last five years.
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

208 224 159 140 153

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

206 221 159 140 153

5.2.3 Average percentage of students qualifying in state/national/ international level examinations
during the last five years (eg: IIT-JAM/CLAT/ NET/SLET/GATE/ GMAT/CAT/GRE/
TOEFL/ Civil Services/State government examinations, etc.)

     5.2.3.1. Number of students qualifying in state/ national/ international level examinations
(eg: IIT/JAM/ NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State
government examinations, etc.)) year-wise during last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17
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24 01 30 19 07

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

24 01 29 19 07

     5.2.3.2. Number of students appearing in state/ national/ international level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT,GRE/ TOFEL/ Civil Services/ State
government examinations) year-wise during last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

5.3.1 Number of awards/medals won by students for outstanding performance in sports/cultural
activities at inter-university/state/national / international level (award for a team event should
be counted as one) during the last five years.

     5.3.1.1. Number of awards/medals for outstanding performance in sports/cultural activities
at university/state/national / international level (award for a team event should be counted as
one) year-wise during the last five years.
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

24 50 22 35 31

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

6 14 2 4 5

5.3.3 Average number of sports and cultural events/competitions in which students of the Institution
participated during last five years (organised by the institution/other institutions)

     5.3.3.1. Number of sports and cultural events/competitions in which students of the
Institution participated year-wise during last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

30 40 45 53 55

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

3 5 3 4 4

6.3.3 Average number of professional development /administrative training programs organized by
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the institution for teaching and non teaching staff during the last five years

     6.3.3.1. Total number of professional development /administrative training Programmes
organized by the institution for teaching and non teaching staff year-wise during the last five
years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

27 17 10 05 04

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

27 15 10 05 04

6.3.4 Average percentage of teachers undergoing online/ face-to-face  Faculty Development
Programmes (FDP)during the last five years (Professional Development Programmes,
Orientation / Induction Programmes, Refresher Course, Short Term Course ).

     6.3.4.1. Total number of teachers attending professional development Programmes viz.,
Orientation / Induction Programme, Refresher Course, Short Term Course year-wise during
the last five years
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

64 60 32 25 21

          Answer After DVV Verification :
          2020-21 2019-20 2018-19 2017-18 2016-17

0 0 0 0 0

     Remark : Observation accepted & Input edited because of e copy of certificates of programs
attended by teachers not provided by HEI

6.4.2 Funds / Grants received from non-government bodies, individuals, philanthropers during the
last five years (not covered in Criterion III)

     6.4.2.1. Total Grants received from non-government bodies, individuals, Philanthropers year wise
during the last five years (INR in Lakhs)
          Answer before DVV Verification:
          2020-21 2019-20 2018-19 2017-18 2016-17

.7 00 1.7 5 4

          Answer After DVV Verification :
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          2020-21 2019-20 2018-19 2017-18 2016-17

0.28 00 1.66 5 1.37

6.5.3 Quality assurance initiatives of the institution include:

1. Regular meeting of Internal Quality Assurance Cell (IQAC); Feedback collected,
analysed and used for improvements

2. Collaborative quality intitiatives with other institution(s)
3. Participation in NIRF
4. any other quality audit recognized by state, national or international agencies (ISO

Certification, NBA)

          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: B. 3 of the above

7.1.4 Water conservation facilities available in the Institution: 

1. Rain water harvesting
2. Borewell /Open well recharge
3. Construction of tanks and bunds
4. Waste water recycling
5. Maintenance of water bodies and distribution system in the campus

          Answer before DVV Verification : B. 3 of the above 
          Answer After DVV Verification: D.1 of the above

2.Extended Profile Deviations
ID Extended Questions
1.1 Number of courses offered by the Institution across all programs during the last five years

Answer before DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

634 589 507 407 369

Answer After DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

422 367 367 308 216

1.2 Number of programs offered year-wise for last five years

Answer before DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

16 14 14 10 7

Answer After DVV Verification:
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2020-21 2019-20 2018-19 2017-18 2016-17

14 12 12 10 7

2.1 Number of students year-wise during last five years

Answer before DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

1950 1783 1490 1198 998

Answer After DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

1950 1783 1490 1198 998

2.2 Number of seats earmarked for reserved category as per GOI/State Govt rule year-wise during
last five years

Answer before DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

505 565 565 415 300

Answer After DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

465 520 520 415 300

2.3 Number of outgoing / final year students year-wise during last five years

Answer before DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

597 503 358 316 321

Answer After DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

586 483 352 298 295

3.1 Number of full time teachers year-wise during the last five years

Answer before DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

64 60 56 45 41

Answer After DVV Verification:
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2020-21 2019-20 2018-19 2017-18 2016-17

63 59 55 44 40

3.2 Number of sanctioned posts year-wise during last five years

Answer before DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

64 60 56 45 41

Answer After DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

63 59 55 44 40

4.2 Total Expenditure excluding salary year-wise during last five years ( INR in Lakhs)

Answer before DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

264 328 330 163 153

Answer After DVV Verification:

2020-21 2019-20 2018-19 2017-18 2016-17

230.43 286.48 305.11 141.15 140.34
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