AR UG -144

VI Semester B.A./B.Sc. Examir'f%?ion, September/October 2022
~(CBCS) (Freshers + Repeaters)
(2016 — 17 and Onwards)
PSYCHOLOGY - VIl
Industrial and Organisational Psychology

Time : 3 Hours Max. Marks : 70

Instructions : 1) All three Sections are compulsory.

2) Answers must be written completely either in Kannada
orin English.

SECTION - A
QN = D

Answer any five of the following. Each answer carries 2 marks.
3PNT cIRFTRTETR 5 BZNer wvZoR. B8 eUSTF 2 wosnh.

1. Define counselling.
STITRAREIONT) 39,857, A.

2. Mention the styles of leadership.
To0RTEE I O, TROA.

3. What is performance appraisal ?
FOOF VR T a&:’aoﬂmm QOTTE 2

4. Expand BARS.
0. 0. 80 . X0, ?\’».;Ji WROR.

5. Define Halo effect.
Sodee aﬁammaa‘% msmsaﬁq.

6. What is Burnout ?
ROTEF 8&30&»3 QOTTER ?
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7.

8.

What is rank order technique ?
3¢9 TS F0Z, OTTERD ?
What is Stress ?

TSNOT 0T ?

SECTION - B
B -0

Answer any 4 of the following. Each answer carries 5 marks.
FINS cdRRmewte 4 B RPN w0, B,3 LOZTE S BN,

Explain any three judgemental performance appraisal.
O3REYTITTR WART FIOPF VBF BT VIV, WRTIBIY, DWOR.

Explain communication barriers and its impact.
ROTTTT SENL TN LTS TOTHWOWAY, WHOA.

Discuss the life cycle of a team.
SOTT BT 1T,WRY, WIFA.

Explain non-verbal communication.

SRRINL xomsma‘* DRDA.

Explain the needs and goals of training.
3dwedad ©ne, TR m&ﬁeéa’gi WWOA.

Write a noteéon BARS and MBO.
0.Q.H0°.IF. W) 20.2.%. wr‘i‘wa‘wfé W3CW0.

SECTION-C
NI = 2

Answer any 4 of the following. Each énswer carries 10 marks.
FINT CIRJTOTTR 4 BINen LI0R. T3 0308 10 03N,

1.

Explain the different styles of leadership.
QRISWLEIAgAN A 3 Ondsy, Q@0K.
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2.

Explain the nature, functions and types of employee counselling.
YTIR, eNCD STFTRERUWTO AL, TODF Tone DFNTRY 0R.

What is training ? Write a brief note on different training techniques.

B0ed womBed ? DT SoeIed Bo3,ne wif Bod T 3T £ wScd.

Explain the types of communication.
ROTHBIT DPNTI), DFOK.

Explain the causes of stress.
B, 8WOIT FITEINTI), DTOA.

Explain the different objectives performance appraisal methods.
plevblarSiniarestson mmﬁmwm AL wxgaag é)qmﬁn‘%g{ DOA.
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