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Vl Semester B.AJEEc. Examination, September/October 2022
(CBCS) (Semester Scheme)

(Fresh + Repeaters) (2016 - 17 and Onwards)
ECONOMICS - VII

Economics of Human Resource Management !r

Time : 3 Hours Max. Marks: 100

lnstructions : 1) Answer should be written completely in Kannada or English.
2) Answer Paft - A should be continuous.
3) Answer should be Precise.

PART _ A
(Conceptual)

^^-Jc^JhJer I - sJ

(de;rradrd)

Answer any ten of the following in 2-3 lines each. Each question carries
2 marks. (10x2=20)

dsjnd cndcodd" d* ddlud2-3 ;nu:dd{w$0,t. 4igojracd: d,j_I2 ecddd:.

1. a) Give the meaning of Human Hesource

5,=--J rc;i"qec e6. &eG.

b) Mention 2 obiectives of Human Resource Management"

c)

d)

e)

+^J-J rr#ra". ^:5f6#:J: 2 6.e:.1,tei:UilVi: €(:r

Give the meaning of Job Evaluation.
J o J-5. -- J-JJ-J - --J- ^ -c*); rJveU.cJ)J;NO il(Ji' t,."tc.

'JJ a

What is Human Resource Planning,?

ird; i:iCtc ciseel ;cdorl: .)

Give the meaning of lnterview.
J^-))-)e,-J-JJ- --r^J;LJUr :Ju 3({jl ;Jr.U c-iLj.

P.T.O.

9r\*--.
'.::.r. i- i; I 

1t 1'p -
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1. g)

h)

i)

i)
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Mention 3 phases of lnduciion.

dor,Scr:-;+:edei 3 dcdddib g9l.
-(

Give the meaning of transfer.
-J- -Jj^-- 

. ^J- ^ -coJ/ lr c ;Jt3r,),:-J i.)(1r CJr-("9.

Mention 2 reasons of promotion.
^.eJn _J^^-J-JJ- o-ro'QLsl\ {. Og'Uf ol )\/.J., €Y;J.:-{

What is seniority ?
da-{d ^-rari*ci. O9rt.4(V *VwV\(w I

Give the meaning of minimum wages,
)f,J -)^J)-) .-)- a.6a
3:v;.1 cJr"9lqJ U(Jl gViJ.

k) What is the meaning of employee welfare ?

3;;e1.l.eHC;3 *o<noo* f .^-\ ie=-i:l- .-)

- 1)*'T'-tY-"1* veJ' w\i& '

l) Expand N.H"R.C.

N"H.H.C. ib ado:,.

PART _ B
(Analytical)

A?,Frl - D

(ad*f dE6Edud)

Answer any four of the following in 15-20 sentences.
5 marks. 'l;

I llil illilil till ilill lllll fiI llll

Each question carries
(4x5=20)

{3o3e ccj.: d,uf 5 ecdfr#:.r''a< a ^--- - i:d-c e"o). il.Jns;il 15-20 D6.n99 rJgoi,.6i//trJ'-UJu':,^.4CJr 6 -x :, - r

_--2. Explain the qualities of a Good Manager.
I :i.rJ- a- 

--:11.- 
ir-c.:/.^:J-l)^ - ), .

;Y CJJ +.:,-J^.rri6:r f \Jl iUOi"r/\viU.;:JU:.t.

3; Explain the importance of Human Resource Management.
)-)-) r^JJ^-- c )--1^J- 

- 

J--"- -9^-^J- - -Jqo.;J) i o, ! ry C :- r{c,' U av, r 3J t? -.IJ.i't 9:^)JJ;J- I .&a.,\-1 J-Jt) LJ -.

4. Explain the need for training.
1J^3-o ^-- . .-)J J-i^J-J- - J!gu?J ti x) eEs5.dgcJJ5J ;CO:,"
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5. Enumerate the importance of lnterview.
J^i=)-)) _ J-."- j^:.:- - t:)a t
^r v wJ a :JLJ :^J,i^\reJ-g ;,iJCJ- TJLJJ-L9^J.

6. What are the merits of centralised recruitment.

=e 
ci sdd ded:a& C*.$ -.ucieerddqnCd Z

7. Explain the types of Fringe Benefits.
csJr?^f,J -iaJa ^*-J-J - dr-J-\ - -.Jc -\J:!:41v1 to )U\IctLvaJ/ I:/ J\ruit t\/fJ_ 9J.)JU4. r

PART * C
(Descriptive)

t\6-* g
c^J!y'cr, I - xr

(adds"_sd)

Answer any four of the following not exceeding 4 pages. Each question carries
15 marks. (4xl5=60)
ddnd cdndmdde nau:* {ej+n 4 i$ddr .}eCCcd w$ea. gadncCr: ddf 1S ecdd*.:.

IlffiililtitilililtilIilililfft -3-

- &:'What are the functions of Human Resource Development ? Discuss.

*-nA; iciift:; t q,i,AolJ il IJrfiV) ffiAd' ? slJF-&.

9. Explain characteristics of Total Quality Management.

rc -+ a3. n: n*:i i;rdrdd: od rrlgi-. "-tOi.
Jo. Explain the advantages and disadvantages of Job Evaruation.

ff dfl s, il'n d.jd ed:do ed$; aj:d; r:an d:do erlddr ;doi.

11. What is training ? Explain the principles of training.

dCeje€ ;cCdrd.: ? epCd dd,dgS ;io:r.
€.1

... +2. Explain the various sources of Recruitment.
*o{'s e ^-J ,rJue d:sgil#ii: ,,i}tr.: J\ ]ryg?VVJ 

n

13. Enumerate the measures to be taken in relation to safety and health of workers.

o;rdi iJddd C;3: con:;-i^* icz:oer^d:j inil:ti,edueaa EC)t"'*- )?+s o

,r r -3 , s - lV';;Jc"i;;L9"'r'


