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VI Semester B.A./B.Sc. Examination, September/October 2022

(‘65—63) (Semester Scheme)
(Fresh + Repeaters) (2016 — 17 and Onwards)
ECONOMICS - VI
Economics of Human Resource Management .

Time : 3 Hours Max. Marks : 100

Instructions : 1) Answer should be written completely in Kannada or English. |
2) Answer Part — A should be continuous.
3) Answer should be Precise.

PART — A
(Conceptual)

TN — D
(3u7%)

Answer any ten of the following in 2-3 lines each. Each question carries
2 marks. : (10x2=20)

S9N CARTITTR BBy TIRr 2-3 MeRTD LuZon. FBoIRomd T 2 o,

1. a) Give the meaning of Human Resource.
BRTD ROTSRVE LTF JeR.

b) Mention 2 objectives of Human Resource Management.
BRTI FOTIRY VeI B0 2 z%eaﬂm%eés’ﬁ@@ DA,

c) Give the meaning of Job Evaluation.
R TRYTNTIT BHF e,

d) What is Human Resource Planning ?
BRTS BOBSRY 03RS 2oTTERD ?

e) Give the meaning of Interview.
ROTTF I SHFRD, Ve,

P.T.O.
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f) Mention 3 phases of Induction.
TOWOORONFOI 3 TOBNYRY EPA.

g) Give the meaning of transfer.
TFBRHOD OTF JeR.
h) Mention 2 reasons of promotion.

WRN2 @d?@ﬁ#ﬁg{ 393,

i) What is seniority ?
e omTed ?

j) Give the meaning of minimum wages.
5@5@ BBIT B SR
k) What is the meaning of employee welfare ?

VTR, A0 gem&dd%odo SBERETD ?

I) Expand N.H.R.C.
N.H.R.C. Q&g@%.

PART -B
(Analytical)
TN — W
(NBeragd)

Answer any four 6f the following in 15-20 sentences. Each question carries
5 marks. A (4x5=20)

293 CIRRTRTTR Towy, TR 15-20 TEAYE, wI0R. B3c3R0R TIH 5 BodR,

./Explain the qualities of a Good Manager.
20,00 %m@wgs MOELT, garﬁa;’Q QDA
/3./Explain the importance of Human Resource Management.
< BRTH ROTIRL VETFTESOD T, BT VO,

4 Explain the need for training.
| Soueson LR TEOBR HTOR.
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57 Enumerate the importance of Interview.
— Rfelatiarsio @dw&%écﬁoﬁ& DITIRA.

6. What are the merits of centralised recruitment.
| Beo0) 88 FemoTa8 THEOD FHodReRINTITT) ?

7. Explain the types of Fringe Benefits.
BRORONT T o3REINSG @cﬁrfeﬁﬁi QDR
| _ PART -C
‘ (Descriptive)
QI —
(awdmgﬁ

Answer any four of the following not exceeding 4 pages. Each question carries
15 marks. (4x15=60)

NS CORPYTRTTR T, BIRT 4 PLnwh Aedsed ¢ugdr. Jodeomd B3ri 15 osnishd.
) Mat are the functions of Human Resource Development ? Discuss.
TRIT ROBVSRY VR QOD FOFTI SRR ? WRIFA.
9. Explain characteristics of Total Quality Management.
ROTPEIE mmm@é QT BFBOD @isaﬁ%f;bd DTOR.
_10. Explain the advantages and disadvantages of Job Evaluation.
| 72 FRYRRTIR SRBRLRD R STRBRUMR) HT0%.
. ¥ ‘What is training ? Explain the principles of training.

30368 0BT 7 $TS 38 MR AToR.

12 Explain the various sources of Recruitment.
JeROTSCD AT MGH’%”Q DTOR.

-

13. Enumerate the measures to be taken in relation to safety and health of workers.
FIEWFBT mgg =02 o‘d@@?iﬁs TOWORATOS éﬁ&é@%ﬁmd §:§Jﬁ%3&; ﬁg’i@@a




