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VI Semester B.A./B.Sc. Examination, June/July 2025

“(NEP) (F+ R)
PSYCHOLOGY
DSC 16 : Human Resource Management

Time : 2%2 Hours Max. Marks : 60

Instructions : 1) All three Parts are compulsory.

2) Answer must be written completely either in Kannada or in

English.
PART - A
W — R
I. Answer any four of the following. Each answer carries 2 marks. (4x2=8)

CURFTTTR T, T3 Rer g%, T8 v3TE 2 wosnsd.
1) Expand HRM.
HRM &35 230,

2) What is role playing ?
WB, VWD DOTTERD 2

3) What is interview ?
BoTBES 205363 2

4) Define training.
56&3@;%0535% ONPREVORVA

5) Expand MBO.
MBO &) 2308.

6) What is E-HRM ?

B-WRIB FOTIRY VBFBT Q0TTERO 2
- P.T.O.
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PART -B
W - W

Il. Answer any four of the following. Each answer carries 5 marks. (4x5=20)
URRTTTR T [,INOR G0Z0%. T8 LUZTE 5 wosnsd.
1) Define HRM. Describe nature of HRM.
WIRTH AOBSRY ITEBEOTY, 99,859, 0%. BRTH ROTIRY VTF BB
ALIDTBIY, TR,
2) Explain difference between personal management and human resource
management.
R,03088 VTFITH 0B BT AOTTIRO VeDFBFEOD 3,3, TR, WO
3) Explain purpose and benefits of training.
3T2Ie80W T €3 O GUTOIRENTIFY, LUBOR.
4) Explain benefits and limitations of performance appraisal.
FOODNF TP, TRITT oY 02 SOENTT TR
5) Explain nature and growth of I-HRM.
I-HRM S 70w 303 e3¢=edrioddm) D=0,
6) Explain principles of TQM.
TOTPEIF msam@gd QAR FT/FHBOD 3?357?@;5;% QDROA.

PART -C

N - 2

¢

Ill. Answer any four of the following. Each answer carries 8 marks. (4%x8=32)
CRPYTTTURL LTI A9R wUZdR. T8 WgTE 8 wosnw.
1) Explain functions of human resource management.
WRTE FOTIRY ITFBEODL FODFNTIY, ITOR.

2) What is selection ? Explain nature and characteristics of selection.
&-scéaa QROTITERD 2 60336033 ATRT RO MOV NI QWOR.
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3) Explain training methods.

3TeIe00 LTIINTI), VWO
4) Explain modern methods of performance appraisal.

T ARF BB :@@5 QTFTTHBOI STOT @mﬁa’&q RO,
5) Explain recruitment and selection of E-HRM.

E-HRM 3¢, Sem8 =020 ooty 2o,
6) Explain the tools of quality management.

MO ROTTDTFCL ARTINTTY, DTOR.




