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Semester B.A.lB.Sa Exam i nation, J u ne/Ju I y 20ZS*INEP) 
(F+ R)

PSYCHOLOGY
DSC 16 : Human Resource Management

Time : 2Yz Hours Max. Marks : 60

lnstructions : 1) All three Parts are compulsory.

2) Answer must be written completely either in Kannada or in

English.

PART _ A

elod - n

l. Answer any four of the following. Each answer carries 2 marks.

^Js+'-J*^ tel i,gd{rl erx6Oir. d,g ercgd8 2 scdn#:.v\.Ue%rU]eL"JU.:c-N 
t/q. - J r j

(4x2=S)

1) Expand HRM.

HRM ed: xlio:l.

2) What is role playing ?

-- 

----=i - ^jJ-J- -ag-u(r' C- j!)a gJtl ,vG)(r(iJ', .'

3) What is interview ?

ro65-i;c;oe.5 :r

Define training.

ddzJe€oJ:Q urr*rre*.

Expand MBO.

MBO ud1tnoP.:.

What is E-HRM ?

q-CDdd loid.o"e; &drdd aodded: t
P.T.O.

4)

5)

6)

s*6,

I
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PART _ B

^*-) ^qqJcrr l - a,

ll. Answer any four of the followlng. Each answer carries 5 marks. (4x5=20)
^<-+qJ-^ sae.:: E,un{ri eruSo&. d,3 yuUdri 5 ::caiIg:.\,\,,reeJ(rdGJt!e( 

*Jq r / r d

1) Define HRM. Describe nature of HRM.

ds-d Sodilo"o idrdr63iJi;o s,ra,tri,;J. IJ:dil -3.Cnr.^ tJ5.65oJ)
J^__J_)J\ <^X_c
^J QJeluJ.,)CUJq rJLiF 

^1,

2) Explain difference between personal management and human resource

management.

o,ccta iara# 5Jg) il.D-5 EC-ilGe. .,5Fd5-^'\ - r ?--\ ' 5b&.-;J --: - '-- r r, '!w 
l^ijt;uJ ^liPilq u

3) Explain purpose and benefits of training.
d-,lat^ q^J\ .^.J-d 

-rrJr 
.^-a^l ^^Ji-l!- : +q. 69 u G) f .i -*, ! J (rlii<.) c"},(,j u usJ -u;d r/ I/ )\/c.L"r rcJ u;J.

4) Explain benefits and limitations of pedormance appraisal.

-^r\- 

r{-_. 
---r) 

----J J-J\ - ro--JJ\ - lcug-,*;i :^.u'3-5J!E-; 5,3j SJSJ :-JJil9-*)n -,;l:,.

5) Explain nature and growth of l-HRM.

I-HRM d idrai d:$ zJ$Csdno$$ ;do,i.,.
drct

6) Explain principles of TQM.
t^+;^ 

- -\M+ri 
r -+-J-2^J- )r--)1- : Jc..'lJ€ctil IlJLic"Ii}J NcJr OctEt J 9g-/\tl$i c"JcJOXJ.

t{

PART - C

^-J o
iPd{l - n

lll. Answer any four of the following. Each answer carries I marks. (4x8=32)

3Ij;{mdar uoe)),I,or1irn 3tu50i,. i,3 :rugud 8 soarl$.

1) Explain functions of human resource managernent.

-l.-ls +^--^ -. ^+-+-L^J- 
- 

^)--r-J)- - Jc .
c^UcN.r"J ryUc;CJdq., CJlrl. oJtO-lJ- Ou'-U.rr /I.:ll)J ,c,JUrv.

2) What is selection ? Explain nature and characteristics of selection.

scSJ-ci3doe-iJ ? uGtc$ E_dJoi 5;u: itrasdranvcJ ;tor,.+- _6,or
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3) Explain training methods.

)<^L- o^J- - 

-JJ-JJ- 

: 
-)c^iJrJ CJI9LI-IJ -JCpo r)/ lYeJJo il;JUtu.
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4) Explain modern methods of performance appraisal.

asxr i,:s-6r5i rse'. iqrrdracJ: 56Jcd r@cdd: ;do4.

5) Explain recruitment and selection of E-HRM.

E-HRM l{sea:eg 5:q L+3.tc;:i,i ;;0r,.

6) Explain the tools of quality management.

*\6<\1: #r-*=*^J\ FJJr{.id\ \<t:
I \i a rCJ- 9U. ..J-J t^J I V t e -\.U ^i ] yJ iJ I I \,' 3-IJR 4, iJ V ^1.

d,


